W\

\
~

P LXA

r

, AVANTHI © NSTITUTE OF =
MAVALIN R h il PHARMACEUTICAL SCIENCES /732
(Approved by PCI, AICTE & Atiiliated to INTUH) (¢ ma s

amoll Filmcity, Hyderabad - 501 512, ) )

Gunthapally (V), Abdullopurmet (M), R.R. Dist., Near R

a O

6.1.1 - The governance of the institution is reflective of and in tune with the

vision and mission of the institution

The vision and mission of Avanthi Institute of Pharmaceutical Sciences (AIPS)
ent body & suggestions received from the

is the right blend of vision of our par

faculty and industry associates. |
alues amongst student community thereby

AIPS’s moto is to nurturc good v . it
developing professional Pharmacists and responsible citizens.
development of the students, so as the aspiring

AIPS believes in holistic
students become inspiring pharmacists of future.

The onus is to develop Globally Competent Pharma

sets that would help them to excel in their carcer. _
Our mission is to develop Professional Pharmacist who will fulfill the Industrial

and Community needs as well as shoulder the responsibility of reducing the

suffering of mankind by providing Pharmaceutical care.
The Vision and Mission Statements of AIPS are as follows

cists by give them the skill

Mission and vision of the institution:

Our Vision
“To develop highly skilled professionals with ethics and human values ”

Our Mission

We are committed to provide a positive and professional learning environment
where all students are inspired to strive for excellence in order to achieve their
potential as dignified and competent pharmacist, technology innovators,
managers and leaders in a global society through a cohesive network for the

parents, students, college staff and industry.

Short term goals:
- To attain consistently high educational standards.

- To Train students at the graduate level into professionals to fulfill the

requirements of the industry in students.

- Cultivate close ties with the industry to pass the benefits of their knowledge
and Experience to the research work of the institute.

- To upgrade faculty knowledge by organizing faculty development program or

by sending them to various quality improvement programs as well as by

providing industrial exposure.
- To provide exposure to global knowledge via e-learning resources.

Long term goals:
- To be center of academic excellence.
- To inculcate the research culture and strength it by applying for research

grants from various funding agency to enhance the quality of research. Short
term goals: \/_///
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- To inculcate the research culture and
crants from various funding agency to enhance the quality of research.

GOVERNANCE AND LEADERSHIP:

The faculties ofthe departrnent are highly encouraging in participation
ofilinstitution activities such as members of Board of Studies, Academic
Council. Committees, etc The following are the various bodies and faculties for

effective decision making

. 1. Goveming Body: Tenure (Yearly)
2. Academic Council: Tenure (yearly)
3. Finance Committee: Tenure (yearly Twice)

4. Planning Committee: Tenure (yearly)

5. Class Review Committee: Tenure (Every Semester)
6. Strategic Plan Committee: Tenure (yearly)

Faculty Administrative powers

° De?en&alization is in place in Avanthi college for faculty to play an
active role in infrastructure building

o Faculty members are encouraged to participate & lead various academic
& administrative roles to deliver high quality education to our students.

o All faculty members are part of faculty council headed by the principal.

o Faculty council is responsible to take & implement decisions in terms of
course design, curriculum, pedagogy, examinations, discipline, student
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faculty interaction, new developments in teaching-lcaming
issucs and various other dynamics. '
discuss & give suggestions imn

e All faculty members participatc, debate, '
yasis, almost two umes

faculty council meetings which occur on regular |
wculty member's

month.
en duc importance and |
ement & development of

Faculty inpuls are giv
contribution is considered for continuous improv

the Institute
Faculty Financial powers
rms offinancial powers (o

o [nstitute also encourages decentralization in te
the Principal, Head of department and in-charges of various tcams and

committees.

» Conduction of faculry development programs (FDps), Research
Conferences / Seminars, Travel grant, new books etc.

o The committee's recommendations upon various financial requirements
and the adequate allocations rerated to academic resources ofthe
departrnent will be accepted and approved by the principal.

o FEngagement of Resource persons, Visiting faculty.

e Inviting Industry experts for corporate_Academic Interface.

o Conduction of visits research conference, Seminars, student activities and
Industrial visits.

o Even for Strategic development & long terms objectives, faculty inputs
are encouraged.

o Recommendations for Infrastructural developments, regular maintenance
in department by the faculty committee’s are getting approval from
principal on Priority basis.

e Library committee is playing a very active role in enriching our Library

books, purchase of new case

in terms of addition of books, periodicals, e-

studies, journals.
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70 DEVELOP HIGHLY SKILLED PROFESSIONALS WITH
ETHICS AND HUMAN VALUES™

MISSION

WE ARE COMMITTED TO PROVIDE A POSITIVE AND

PROFESSIONAL LEARNING ENVIRONMENT WHERE ALL
RED TO STRIVE FOR EXCELLENCE'IN

DTENTIAL AS DIGNIFIED AND
HNDLOGY' INNDVATORES;

STUDENTS ARE INSPI
ORDER T0 ACHIEVE THEIR'P

COMPETENT PHARMACIST, JEC
MANAGERS AND LEADERSIN'A GLOBALSOCIETY THROUGHA

COHESIVE NETWORK FOR THE PARENTS, STUDERIS,
COLLEGE STAFF AND INDUSTRY.



https://v3.camscanner.com/user/download

