2L 1-Number of outgoing students placed doring the year.

During the academic vear of 2020-2021 our college placements are enclosed here

= ream

PAY PACKAGE

=N _ SAME OF STUDENT PROMGEAN] NAME OF _.—__.. v......m—?.....-# ER WITH
_ PLACED AND GRADUATED  CONTACT DETAILS AT
__u._.u._..u_. ACT DETAILS FROMN o APPOINTMEN 1
[ 1 PRAGHAVENDRA IVYEAR MEN Laborptores Provate Limited | 3.6LPA
| GOUD &9398070237 BPHARM (40 30438600 |
- | PRETOM IV YEAR Aurobindo Pharma Limited | 2LPA
| CHARRABORTY EJ—_}W?__ (1401 m_cumm...”m".. |
L3 MMANASAK IV YEAR Divis Laboratories Limited [ 2ZLFA
TOR 1620599 | BPHARM 08922248927 -
3 | MOHAMMED IV YEAR Ags Health Private Limited 2LPA
_ NAZMEEN BPHARM | 040 29709680
(3 RAJESH KUMAR IV YEAR GME Research Laboratories | 2LPA
_ ...__m_._—...,....____m...qﬂ__ul_m;nm._._ BPFHARM 040 .___u..,_.,c.._.m._r._ ! D
| & K. VAISHAKH IV YEAR Gland Pharma Private Limited 2LPA
| | MAHADEVAN BPHARM 040 30510099
| 7 _ Y ANJANEYULU GOUD | IV YEAR Aurobindo Phorma Limited 2LPA
_ | 995 HFISER BPHARM 040 H6HT2500 . -
5 F SUMAIYY A MEHREEN | IV YEAR Aps Health Privare Limited 2ALPA
& THOT2H52K] BPHARM HETH] ..._m._____.u..w___.._x.._
9 | Y.PRANAY KUMAR IV YEAR Divis Laboratories Lumited 25LPA
| REDDY &9 152943037 BPHARM | R922248927
1 T.SIMDHUTA IV YEAR Aps Health Private Linmted I 2 5LPA
STO5050463  BPHARM | (40 20709650
il S.PRAVALIKA & IV YEAR Aps Health Private Limited . AALPA
7794983 36 | BPHARM | 040 29709680
12 ALVINOD Nalk [ Y | Ciland —._..._1_.-5 Private Limited u_”H..__._..
9505673612 BPHARM | 04030510999 -

LER



(13 B.SANDEEP IV YEAR [hivis Laboratories Limited 2ELPA _
9515021 148 BPHARM OXY22248927 — R _1
(14 | SURAIRAJ IV YEAR [Divis Laboratories Limited 25LPA |
7547848192 BPHARM UE922248927 B (o S e
15 V.RAMYA IV YEAR D Reddys L ahoratorics JLPA
51 5994470 BPHARM 40 446422000 -
16 V.LAXMI SRITHAJA IV YEAR | Capla Private Limited 4.5LFA
HT6I0082 ] BPHARM 02 MsN 600 I -
17 | K. HARITHA IVYEAR Carclon Global Solutions India Lumitd 275 LPA
TT39TTHT BPHARM 0400 606 560 1)
I8 SATISREE MEGANA IV YEAR Spy Health Prvate Limied | 223LPA _
9398181083 BPHARM GO20D5ST] 1o
19 APRASANTH GOUD IV YEAR Spv Health Private Limited 2. 25LPA
H95 1 | 29720 | BPHARM | 96020895571 s |
20 A SANDEEP IV YEAR Altnust Technologe: Private Lid I25LPA
1780671284 BIHARM HE(9600192 S
21 ASAL PRIYA IV YEAR Prombr Medical Technologies 2. T3PS 7
B IR6Y63399 BPHARM | (4 0T TN ]
22 AMREEN SULTANA IV YEAR Spy Health Private Limmed 2ILPA _
L 7RA23ITTI BPHARM Q6209587 |
23 | B.RAMESH FIV YEAR ‘Spy Health Private Lumnited T3 3ELPA
| BIT4RGUS 16 | BPHARM | 960219557 |
4 CH.HEPSIBA RANI IV YEAR | Dr Reddys Laboratories iLPA
Ro99d1e01) BIPHARM | 040 44642200 I
23 D.UDAY ASRI IV YTFAR Altmist Technologics Private Led 3.I5LPA
BO19370751 | HEHARM Ui 92
26 S.PRIYANKA IV YEAR PrimErs Medical Technologics ~ [ L75LPA
G945 1 1680K BIMHARM 040 6007700 - )
21 DSHIVA BHAVAN] IV ¥YEAR Adtrust 1 _.._.L,._:_._rd._.:....r Private L tl 3 IS PA -
BIUT 766527 BEHLARM | BHUTHON Y2 o _
28 K. SHASHIKUMAR IV YEAR Altruist d.__....._.:...r..ﬁ_r; Private Lid . 3.I5LPA
9133282651 HPHARM Y6960 |92 _




| 29 “ B HEAIL IV YEAR Primlira Medical Technologies 2.75LPA
- | 3253561 | BPHARM O-40 B M) 7T
30 PMSNEHALATHA IV YEAR [t Reddys Laboratorics ILPA
S— i TMI0G02 0 BIMARM | (40 642200
i1 CALPARIMALA TV YEAR MSN Laborastories Private Limited 3.ILPA
| N31 7585279 HPHARM (40 30438600 |
a2 P PRIVANKA IV YEAR Divis Laboratories Limated 2LPA
L T0 619979 BPHARM OXG22 248927
33 | G.ROOPA RANI IV YEAR Ags Health Private Limited ILPA
[ [ 95138021148 BrHARM (40 29709630
4 [ DSINDHL IV YEAR Cipla Private Limited 3.6LPA
9308302253 | BPFHARM (122 245820 600
BT SESHIRISHA | 1V YEAR Pr Reddys Laboratories SLPA
. | E3ELIRTISN BIPHARM (40 44642200 .
I | MVINAY REDDY IV YEAR Glamd Pharma Private Limited 2LPA
L (901213s6s 00 00 | BPHARM (40 30510999 .
37 BNIKITHA VI YEAR Avis Hospitals India Lumited 2T5LPA
| | TURGIJIORE | PHARM-D QURDS2TTIS _
| 3% D S AIMOHAN VI YEAR Indoco Remedies " 3aLPA
| | 8332932243 PHARM-D OH 791250
3 ? SHIVA KRISHNA VI YEAR Balapur Hospital 160LPA
BROHIIGLTY PFHARM-D An6501201 |
ﬂ|+ ELAVANYA VI YEAR Nakshatra Hospetal | 4.2LPA
|| BRO73ER3S PHARM-D Q38 UHIIHO
41 | LKARUNAKARAN VI YEAR MSN Laboratories SLPA
R F T PHARM-D 040 3043 K600
a2 | KSRUTIHT VI YEAR Optum Solutions I6LPA
| G0 14R82TES PHARM-D 554n5RNS |
43 __ K.MANOJ KUMAR vl YEAR Shanmuka Vaishnavi Hospital | 3.6LPA
6302253356 PHARM-D 7331160195 _
44 | K AKHILA GOUD VI YEAR Bharath Biotech | 3.6LPA
GIORSKTOL S PHARM-D 040 2348 0567




42LPA

45 MALVIKA THAKLUR VI YEAR Apallo Hospatal
7569417200 PHARM-D 080 6999 1008
<6 . LEEMA VI YEAR Avanthi Institute of Pharmaceutical ILPA
G542068557 PHARM-D Sciences 040 2756 4550
47 ANISH KUMAR DAS VI YEAR Novo Nordisk India SLIPA
HEO7368129 PHARM-D DRO 2030 3200
48 MRAGHUVARDHAN VI YEAR Optum Solutions LA
9603725021 PHARM-D 5340656965
44 S.SAIPRASAD VI YEAR Shanmuka Vaishnavi Hospital ALPA
TO3G446009 PHARM-D F331 160195
50 R.USHA RANI VI YEAR Wellness Hospital 3.6L0A
BO08456797 PHARM-D Q10060 201 00
51 C BALAKRISHNA 11 YEAR Dr Reddys Laboratories 3.6LPA
- GROE58TE4] M-PHARM (3400 44642200
52 G.SATHAVATHI 1l YEAR MSN Laboratories 3.6LPA
965482547 M-PHARM (40 0438600 B
53 | NSRAVANTHI 1l YEAR Optum Solutions 3.6LPA
TI6BIA5514 M-T'HARM 9354656965 .
54 |BDIVYA I YEAR Dr Reddys Laboratories | 4.2LPA
R547021547 M-PHARM 040 44642200
55 Y KALPANA Il YEAR Cipla Private Limited ALPA
7895462130 M-PHARM (022248200600 _
56 N.SRAVANTHI HYEAR Dr Reddys Laboratories ' 3.2LPA
GIGOS12TR | M-PHARM 040 446422040 . _
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Vi will bw desiprated s “Junbesr Fascutive-Trainee”, Crade =CON*, in Hegulators Affaiees
Fermalatiomns Usjartment hawst 40 MSN Laborstories Private Lisied - Rk D Conter Lovstics

- Hemiuneratiomn

Drtadbed comipermaatuon structure s Total £t to @ sy Fos ) SOV s mmwentionesd bn the Anmesare-|

i Ihsusmernis bo b obodied;

Pleone bring 2l the tollowing docwments in origina with Mhotistat copies of the same at the Hme of
jl11l|.lb"

& Vasspuat *aze Calin Photgraphs (Self) - 7 s and Dependenydamily membsers phatograph - 1

rass emch
14 Al Vi abional Certificate and any other Certificars related to spidic Te arel Skills
i Proscivais simpeliymssnt Service Certilicate / Belleving Letter, if any e
o baed fan Slaopi s Paank Seabemaen ; T
¥ Amllaan Cands of selt amd dispendent Faenily mermlers AVANT H;:RI 'IJPE]' F?Ir:ti"l:l TE
i AN Cand - = QOF
Tl PHARMACEUTICAL SCIENCES
i Pamport / Driving Lrvnse Cunthapalty (v}, Abcuttapurmet (1)
kA canorilad chegue leal of sctive bank account A Pl Telsr __ e g
i Maedival Letiticati with Heports
1

it fudicial Stemp Maper workh Ko 100,/ in vour name, for the purpose of Employment

Agrewmari Tou nesad b gave us the Agreement of Employment on NomeJudicial Stamp paper,
stating that, vou will work with MSN Group of Companies (or 3 minkmum perod of thiee years,
irpm the dave of joining.

i - Page 1 of 2

R & D Centre, Plot No. : 12, Phase-IV, Sy. No. : 119 10 140, 258, 275 to 280, IDA Pashamylaram,
; Pashamylaram (Village), Patanchery (Mandal), Sangareddy District, Telangana,
Pincode : 502 307, India. Phone: +91-8452-304700 Fax: +91-8452-304701 Alternate Fax: +91-40-30438799
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Mams Vanjaka Baghavemdo U
15 Llpwsin: bvvomisation ol yomee enpldoy st witls i L iy fast any reasion, pon alull prompdly
etuwm b e Company any koyn, onadit cardy, parses, confidemtial docamients or material, or
oibber progaeaty Dalomgiogs W e Closrprany, and setupm all writings, bibes, secords, correspondenor,
rinbelwieks, mites poad Otler docamety and tainges anclindieg, any cupihes. el containing
Contkdential nformation e relating fo the Basiness or progased Dasisss of the € uErmpany o ik
submidiies or affilates Tha Cunmpuiny ivberees e siphl not ls selisee o of iiskr il inisg
i the event that all the Company's docaments / property S Conilidential Information in your

custoady have not boen properly handed aver by you deoan authorsesd sepresentative of the
Company

1n The Company nescrves (hie right during any perbod of notieo o eaclde yous Prowm Uhe peremisey of

that Company, i s fegitine you be carry out spocified distie ot premises other than those referred
B im clase 2 ol this letter ol Offor and Ap.ml.rnmsm Larbhisr, i 1w CAFFY ol i ilities, and bo
alruct you pol lo communieate with clenis, smplopees, agentn or representatives of the
Comphany until your crriploymment s been ieridaabid., prrevvicesd that you will continee o be
paid and 16 vmoy pormal contractual benefits during any such period, excepl in the case of

suspension, You will net be entitlisd o engags i any other employment, wark or busimss during
thie morticer pariond

17 Any breach of the Company's rogulations f policies, failure to atlain or maintain a satisfactory
wark standard or any misconduct by an employee will be regarded as o disclplinary matter and
Disciplinary aetion will be initiated accordingly as per the Company regulations / policies.

18 lorisdiction: Any disputes arising out of and for related to your employment with the Company
shall bwe subject to Hyderabad City Jurisdiction.

Acknowledgement for the Acceptance of the Offer and Appolntment Letter

I orend fe understand all Terms & Conditions relating to my Oiifer and Appointment Letter and doclare
that | horeby uncopaditionally and irtevocably aceept the same.

I shall repart for duty on -_--'P' IH':IP'M-

Signature: oS i Date



Seplombeer 8, 20121

(MSNO

Annexvons-|

Mir.Panjala Raghavendra Goud

Dresbpmating: Junior Exvcubive-Trakhee

Cirade & (07

Department: Regulatory Allaines-Foesilatons

TOTAL COST TO COAMTANY

All figures in INR

Salary Componenis Fer Month Per Anmum Payment Frequency

A Monthly Salary
Basic Pay 10000 120000 Manthly
Fimine Hent Ablowance 1588 I PEESD Mamthly
Educathon Adlowance i} . n . Manthly
Aelimimurm Cuarafieed Boris [ i i [ Ml:l.l'!ﬂll".'
Seatutlory Bonus | Advance 'E'az,ll:ul!J T Ha (K . l'l-'llil'lll-l'I[ﬁII
A = Monihly Gross Total 12683 152152
B, Statutory Leneflis
I (Employver Contriation) 1200 | 14400 bdonthily
ESE (Employer Contribution) 412 494K Monthly
Honus / Ex-gratia 700 f00 Amniial
B = Slatutory Henelhs Total ) 2 277ad
C. Fixed Total Cost to Company (A+B) | 15000 180000

|
D. Gratuity {As per the Gratuity Act, 1972) 481 | 5772
Total Cost in Campany (C+L) 154 145772

Apeart from fhe above « ou are also u:lh;MEinr Friflowing: Pemnefits as o the Caompan: Palks

i Coversge under Group Personal Accident Policy
2 Coverage under Group Term Life Insurance Policy
1 You will be Covered Under ESIC Insurance Scheme

For M5M Labaratories Private Limited

I' Maralmba Rao
Senlor Viee President - Group HR

i
f——
PRITGIPAL "
SANTHI  INSTITUTE CF
AV ARMACEUTICAL SCIENCES—o

M),
iy (W), Abd aitapurmet {
G“Mhaﬁfn’: Il:‘.'Hr..t. Tolangand.



yashealth
CEILETDet-202 17 THTE-HY

Octobwi 232001

Lichirnmniad B azrmedn

Hycternbad

Dear Mapmaan
Cangratlulatans

Congratulations! We are pieased to offer you the posiion of Tralnee Process Associato at AGS Health
Pirdale Liemiied

Your annual cost to company (CTC) would bez168000, In addition 1o this, you will also be aligible for a
prommance based incontive up o T114000 per annum o be paid as por the Company s incontive policy,
alter your successiul completion of G the Jab Training (OJT) which will varty fram process 1o process
Anneapre & conlalng (he break-up of your compansabion packago

Your base location will be at Hydarabad, You will be required to work in any of our offico locations and such
lecations are subject 1o enange al the discration of the company. Further, you agree and understand thal
gepending on the business requirements of the company. you may be asked to change your projecliprocess
and you may be asked 1o work in differant shifi timings

Ye requast you to join us on of before October 25, 2021. Please note that this appainiment is subject o
satislactory completion of background verification and other joining lormalities,

You would be provided with an appointment lelier along with the Terms and Conditions of Employmant upon
wour joming. We look forward to you joimng us

AGS Heptih weats inlormation Sacurily Compliance with paramount importance. As o candidale seeking
smployment with AGS Health, it is imperative that you adhere 1o the infermation Security policy guidelines in
vouge . You wolld be briefed aboul the guidelinegs a1 the time of joining.

Please do nol hesidate to call us for any information you may need. Please sign the duplicate of this offer
letter as your acceplance and lorward the same to us.

ainceraly,

PRINCTFAL —
dectuiirsrivind AVANTHI INSTITUTE OF
Executive Director — Human Resalrces PHARMACEUTICAL SCIENCES

Cunthapally (V), Abdullapurmel (M),
Accoptance of Invite: R.R. Dist. Telangana

| accapt the terms and eonditions of this offer letter and the attached annexures, and agree to be legally
bound by the samae.

Sanatura: Date:

Lf:;;m:;nmm iy o o per prevadug mu isiops of e bape focafon fie wisens you wil be bosed oul of and will work

2 Ab e pav of peng. peass g o the documoies as manfoned in e doining Sheckin! (Annexaro B)

AGS Health Private Limded, 4 Canal Bank Raad, Chennal 600 113, India
Po+81 44 4510 4520 | F: +01 44 4510 4521
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Date:

==,

PRINCIPAL
AVANTHI ~ INSTITUTE OF
PHARMACEUTICAL SCIENCES
sunthapally (V), Abdullapurmet (M),
R.R. Dist, Telangana.
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Candidate’s Name:

Offer linalization checklist

5.No | Checklist Camments

i About AGS

2 Depariment

| Tirle

| Process/ Lpeculty (if applcable)

LY rob Descreption [ Role

& | Facinsis Project {okay to work aut af dny faciliny and project)

7 ErfL
! S i
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2 | Drew Code
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Wi} hn:mlt.h Joining Doguments Chock List

COCLUIMENT OF LIMTERS TANDING

Place of work:

o 1wl be reguired te work out of any office in Hyderabad based on business requirements

shift Hours / Process / Project:

s iwil be required towaork any 9-hour shift and be deployed inany praject J/ process based on

business (equircmeants

Compensation f Salary;

»  The take-home offered by AGS Health is pre-tax, Any professional / income tax that s
applicable will be deducted fromm the tike-home affered

| understand and agree to ablde by all the requirements mentioned above a5 part of my
employment Wwith AGS Heakth

Slpnature Dape:

e i
PRINCIPAL

AVANTHI ' INSTIT
PHARMACEUTICAL HIECEEEDF
Gunthapally (V), Abdullapurmet S]]
R.R. Dist. Tolangana
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154 pitustesd in Phase UL, APUC, EPIP, IDA Pashamylaram, Patanchen Rovehius Mandal . Medak Chimtricy
647 307 Teisngans o e lera ar Conailaons &% apeea by you @ the prg of rderorw & 1At are T

i
erw 15-Sep-2021 You are advaed 1D report &t owr Auobinas Phomma Lirmitad,
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your appoanirment (8 hurthe subject 1o venhcation of the particulars furnished by yOu an the ‘Application Form for
subwmined by you In case any particutars mentioned by you andior other documents.

Ermployiniant and oitbeat docuriesis
v subritied at the time of interview of posning e theseafter are found 10 be lalse of incomact your traming [/
il without any notice and further appropnate legal proceedings will be
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This appontment and your canbinuance in the emplioyment are reet 10 you being found medically, physically and mentally
authorized Medical Officer of the Company.

scharge your tunchonal responsibilties, by the
rusted 1o you from time to time by the Management

ft that are reguited todi
You shall gischarge such dulies as may be e
Y¥ou shall ba governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable 10 the establishment.
¢ou shall work weth hegh standards of discpline, initiative, efficiency and economy in the department or section, wheraver
you re posted and stnve for achieving the ctjectives of the Company.
You shall devote pmrwhdnunemuummﬂnluwnmmﬂzaummm mtumahmymhwmmmh
aither gerectly of indwectly, whethar on remuneration or not, mﬁuﬁhmﬂm I Bt id pMgpagement.
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¥oul shall not divulge to anyane, particulors or dotads of the manulacturingiquely procotied, iechnits! know-how. produc
partabn, oh-going projecis fulure progescts. mafkoling stratefes sles Aomobiont plonn Setuily arrargementy or ef
agrministrative and | or organizaton matiers, by any means of communication, whether of confidantinl ar aot. that may
pecomis known | gocessibe to you lor being associaied with i Company

The Company reserves the ngiht fo depute you for & limied period or transfer you on permanent basis 1o any cther sechon
¢ department / unit / location of the Company or its subsithary companies that exists of may come up in fulure wathin the
termitory of Ingia in your capacity lor which you may be found fit and suitable, withouwt reducing your esisting benafits

‘Currert Good Manulacturing Plactices (cGMPs) are regulations (laws), established by respective Counines and are being
manitared by ther agencres which are similar and applicable across the world Hence, it is @ mandatory responsibility of
&l the pharmacedtical manufaciurers o establish these principles o their routine operations ond enclre thal @ drug is
safe eorrectly dentdied, of nght strength, has the purity and has the averall Duality it claims. The cGMPs exists to protect
patients from dangerous adulterated and counterfeit druegs. Il is mportant fo note that, thr product thal nas not been
mantactuted according to cGMPS s considered as Adulterated Drug, even d mesets all specilications. Failing to comply
with cGMPs has severe implications an the Organization with respect to legal comphance, customiet! pariner relations,
steok holdings, repulation in the global market and in fact its exislenoe in the markal

Mon-comphance of cGMP procedures’ practices knowingly shall be considersd as betrayal and breach of integrty.

Any individus? fails t© comply with this commitment shall be fable 10 & very severe disciplingry acton by the Company
inciuding termunabon of services, basad on thefacts and ciroumstances of the cass

This clauze 5 applicable o the employees operating in oGMP areas.

¥ou ehall adnere to Quakty Policy and Environment, Health & Safety (EHS) Policy of the Company in true spint without any
deviabons

Any absence fram he duty wilhout pnor writtan sancton andior parmission from the respective reporting supansa's shall
pe considered B85 Un-authonzed Absence’ and attracls appropriate discipdinery action.

Al tha bma of legving the services of the Company, upon completion of eligible period of service for Gratuity peyment, you
gre requited to comply with all requirements prescribed in this regard inclueding Claim Form to be submitted to HR, in arder
to recewe the Grafuity on time

Any umautharized absence for more than 7 (seven) consecutve working days shall be construed that you woluntarnly
abandaned your services and your name fram thie Campany's muster rolls will be deleted putting an and to the employes
and employer relaticnship and you will losa lien on employment, withoul prejudice to the rghts of the Company.

You ahall kesp the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
commuricabon including changes thal may otcur during the penod of your association with the Company, Any
communicaton sent 1o the last informed address is deemed as final and served,

The Company shall reimburse Refocation Charges / Motice Pay to you, which is mutually agreed / as per Policy, dunng
interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)
manths from the date of formal joining  In case you leave the services of the Organization within a period of two years, the
Company has a right to recover the same from the amounts payable to you

In case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
pefiod of your assoeishion with the Company, you along with Sureties, as applicable, shall be liable for appropeiste legal
oroceadings as cer The agreements you entered with the Company.

Motwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and withoul nolice during your training period.

“ERINCIEAL #!
o HTH!:iM tﬂ}s}:..:ﬂ&fr
Y BHARMAGEUTISHE 4o et (R

Gurthagaly L1, Tolangana
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el utpaloie s e gl (e Detan s Jaesed O e e

W svprloomie your bo Aurolindo Tomily and wish you o bappy and fewording eorear with us

For AUROBINDO PHARMA LIMITED,

KIRAN KUMAR F
DEPUTY GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

| have read and cleatly understood ofl the terms and condifions mentioned in the Offer Letter along with Annexure=l. |
hereby accept the offer and all the teems and condilions as staled above In tolo.

Diate Signature:

]
}:—::'f-—-
. PRINCIPAL
AVANTHI INSTITUTE QOF
FHARMACELTICAL SCIENCES
Sunthepaliy (VY Abdulzaurmat (K1),
R.R. il TolsArara
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Date 09-Sep-2021
Ral APLUNV RO 0240
Ar. Pretom Chakraborty

Dear Mp. Pretom Chakraborty,

Lettar aof Offor

With referance 10 your application and subsequent inlorview you had with us, we Bre pleased to advise you thal
you have been delected for the position of Trainee - Production (Injectable)_UNIT - IV in Aurobindo Pharma
Limited, UnitlV, Plot No.4 in Sy. No.151 and Plot Nos.34 to 48 In Sy, Nos. part of 146, 150, 151, 152, 153 and
154 situated in Phase lll, APHC, EPIP, IDA, Pashamylaram, Patancheru Revonue Mandal , Medak District
502 307, Telangana on the terms and conditions as agreed by you at the time of interview and that are menlioned

T TR T |

¥ou are advised to join on or belore 15-Sep-2021 You are advised lo reporl &t cur Aurchindo Pharma Limited,
Lirithy', Pigt Mo 4 in Sy. Mo, 151 and Plof Mos 34 to 48 in Sy. Mos, part of 146, 150, 151, 152, 153 and 154 situated
in Phase Il APNC, EPIP. IDA, Pashamylaram, Patancheru Revenus Mandal , Medak District 502 307, Telangana

by 0030 AM. to complete your joining formakities, Please note joining lormalties will be taken either on Monday,
Wednesday or Friday in any waek

While joining, you are advised to submil the following for our verification and records:
« Coples of cerificates (including mark sheets) along with originais, for proo! of age, educational
guahifications, conduct et
Indepandant references with phong Hos-Other than relatives
Fasspon size photographs — 0B Mos, stamp size pholograph-02 Mos.
Biood grouping cerdificate and medical fitness certificale- Criginal
Copy of PAM card & Aadhar Card
Recent Post card size colour photograph with Family = full scape — 02 Nos for submilling the same to ESI
(Family means Employes, spouse, children and dependent parenis)

The reqular appointment crder will be issued 3t the time of your joining.

In case you do nol join us by the stipulated time, this offer will be withdrawn 8t the sole discration of management
Flease confirm your date of joining by e-mai Id-hrifsurobindo.com

For AUROBINDO PHARMA LIMITED,

KIRAN KUMAR P
DEPUTY GENERAL MANAGER-HUMAN RESOURCES

(CIY - L24230TG193EPLED NS 180) .ﬁUHﬂEIHDD FHﬁHMA LIMITED PAN Mo, AABCATIEEH
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PRINTIE,

AVANTHI—TINSTITUTE OF
FHARMACEUTICAL SCIENCES
“unthapelly (V). Abdu'fapurmel (M),
R.R.Tiis Tolangarng
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it of the extended pendd of tramning o probation

¢ ol perTormmancs arnd sonduet e nol satistactony, the training or probaticnany proriiad) wvill i axtonded of dispansod
wind of tralning or probation, purcly at thie discretion of the Management Unless

iy Suerineg e inele of o fhar oxtendod P
pihasarsg infofniogd 10 Yol i wribing, the probation period may deem [er e comipletod succiasiully
and indirect, hnancial and un-

dhirey SINc cansidorabie oxpenddure is prcyirrid by e
ent from you o serve the Lompany In
¢ and undertake mevocably 1o serve tho
slayrment with any ather Coimpany'.

ampanted to you iivolves cansiderable expenditune, both chiroek

andiglly mproyves your professional slan
Company as an investment amd hence the Company expects o conmmiin
te be imparted by the Company, youl shall ogre

eansrdamban of the traming
Company, by not lemang the garvices of the Comipany and wilepul Laking g 21

T traenitg Mot wall bo
baudaied Th raiming subst

ament with the Company, 10 save the
¢h you being
rized with the

imlo an Employmaent Agre )
d gix months from the dat of joining, out of whi

It s agreed and promised by wou that, you.shall enmtod
ent Agreement, which you e

Company fer a minimuam guarantzed period of threg yers an
g5 g raines, as a probaboner and as confinmed employee. The Employm
Company & accepted and agreed by You voluntanly withoul any duress

By accephng the employment agreemeni with the Compary, you agree and acknowdedge that any breach of agreement by
vaw would [2aa o meparabla productivity and financial lass 1o the Company, for which the Company shall recavers the
damages from any amounis thal ane payable to you by the Company and further you may tend to lose lbzn on certan
sanglits s ped e gppheibie i

terms and conditicns of the Employment Agreement

¥ ou are governed by the following clauses, n case you breach of the
ampensation of Rs. 1.00,000/- (Rupees ane lakh

if you fail to complete the firsl two years of empioyment, you shall pay ac
only) towards cost of traning and Hguidated damapes,
i you fail | serve the remamning period, you shall pay to the Company a compensation of Rs 80,000 (Rupees sixly

thousand only) towards cost of training and ligindated damages

years and six months with an

uarantors for the minimum guaranteed period of three
fail to compensate the said

You ghall produce two Surelies or 3
er the compenaation as per Clause No.7, in case you

ahsolute @nd unrestricted nght 10 recoy
amayunis tewards breach of ggreement
Your appointmang (s further subject to verification of the particulars furnishad by you on the ‘Application Form for
Employment’ and other documents submitted by you. In case any particudars menticned by you and/or other documents,

nme of intarview of joining ar thereafler are found to be false or incorrect, your training /

which you have submitted the
prabation | canfirmation shall be terminated farthidth without any notice and further appropriate legal proceedings will be

inifiated
This appoiniment and your conhnuance |1 the employment are subyect to you being found medically, physically and menially
fit. that @re required {o discharge your funclional responsibilities, by the authorized Medical Officer of the Company.

¥ou shall discharge such duties as may be entrusted to you Trom time to time by the Management.

¥ou shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicabla to the establishment.

vou shall work with high standards af discipiine, initative, efficiency and econamy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company

ou shall devote your whole tme to the business af the Organization and shall not u
sither directly or indirectly, whether on remuneration of not, excepl with written pmrﬂp

ndertake any olher busingss or AT,
of the Management.

AVANTHI TE OF
PHARMACEUTICAL SCIEN

Gunthapally (V). Abdullapyimet (M),
R.R. Disl. Telangana
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4 P e of ol pRocedures pseticey knoangly snall be corsdeind as botrioyal and breach of integnty
ottty to cowmgly @Al thus comutmien! shall be bobile to o very sovede disciphnary achon by the Company
=g Ierrruraty Faprwicis Dased on hiedacts and circimstances of ki Cht
e 8 Appdicable Lo e anpl oy e GpaTing in CIA Grons

. Tuaty Posey and Fneronment, Health & Safety (EHS) Policy of the Cormpany in lrud spirit withoul ony

Ay absence from he duly wilhowl pror weiten sanclion andlor parmitaion from the respective reporting supenofs shall
P cordpied 5% Un-authionzed Alssence’ and oiirasis appropinle disciplifary oclion

A1 tre trme of leaving the setvices of the Company, upon completion of eligble period of service for Gratwty poyment, pou
a0 e e B coimply with oll requirementa prescribed in this regard including Claim Form to be subimited to HR. in ordar
1o rmcervee The Graludy on brme

Ay wnauthonzed absehcs lor mode than 7 (seven) conseculive working days shall be construed that you voluntasily
sbangoned youl services and your name from the Company’s muster rolls will be delated putting an end 1o the amployes
ang employed relabonship and you wall lose lien an emplaymaent. valhout prejudice to the nights al the Company

You shall kesp the Company infonmod of your postal address, telephona/mobile number, e-mail or any other means =14
cammiurseaton including changes that may ocour during the peried of your associafion wilh the Company. Any
cammurncabon sen to the last informed address is deomed as final and served.

The Company shall remmbuise Relocabkon Charges [ Natice Pay to you, which 15 mulually agreed [/ as per Policy, during
imerviw process, subpect to productien of retevant supperting documents and the same shall be claimed within 3 (threaj)
manttes from fhe date of tarmal joining. In cose you leave the services of the Orgamzation within a penod of two years, the
Company has a nght to recover the same fiom the amounis payalse o you

In case you take any financial loan | salary advance from the Company and fail to repay the same as agreed dunng the
penod of your asscciation with the Compary, you along wilh Sureties, as applicable, shall be kiable for appropriate legal
procecdings as pel the agreements you entered with the Company,

Motwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appaintment
wathout assigning any reasen and withoul notice during your Iraining period.

k p 3
AVANTH] RIHE S

= .
““J:-'hHAHHAEEHTmA.LTEJJUTE e
nﬁailr (v, Abdurrnpumut (B4

-R. Dis1, Telangana .



v aur sesvicen shall ba peranatile with iroe mionth's pror nubic i wbing on gif b Gkl OF Moo mionthe” Nodice Poy i isu

(oot ) .
Vour will bo rered trom the services of the Company on attainment of 58 yoars of age
any. locarry out necessary background venficationfchecks
records etc by a third party Senice Provider! inlernal HR
lead To termination of your employment without any nolice

Accoptance of e oller also confitms youd consent 1o the Comp
ary your acodenis credorniings, privios emplayment and oiher
team Subrmisson of inapproaprailefialse information by you wil
fedlowed by appropiits legal procesdings

Yiaur Aftention (s diawn ta the ‘Code of Conduct for dealing in shares of the Company” formulated as per the requirements
of SERN (Premibitan of Insider Trading) Regulations, 2015, As per the Code, all types of dealings in tha shares of the
Company ale subjoct 10 pre-clearance and violation of the same will lead to imposing of panalties and / or other disciplinary
achin by the Company and alsa by SEBI Further, you are required to disciose your shaseholdings in the Company held
by you of your immedale relative(s) as s0on as you join the Campany in Annexure-5 of the said Code. You may please
refer to the Code or may contact Compliance Officer at ca@aurobindo com or igitaurohings Com.

I e approprate Courts of Low situpted in Hyderabad Sacunderabadshall alone have exclusive junisdiction 1o try any
disputes ansing out of this contract of employment.

Yiou are iequired to return the copy of this Letter of Offer along with Annexure—! duly signed by you as a token of your
goceptance of ol the terms and canditions

W welcome youl to Aurcbindo family and wish you a happy and rewarding career with us.

For AURDBINDO PHARMA LIMITED,

el

KIRAN KUMAR P

DEPUTY GENERAL MANAGER-HUMAN RESOURCES
DECLARATION

| hawve read and cleady understood all the terms and conditions mentioned in the Qiffer Lelter along with Annexure-|, |
hereby accept the offer and all the terms and conditions as stated above in teto,

Dale Signature.
AVAN . i
FHIE  ppyse e
PHARMACE T A TUTE OF
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Cretabor 23,2021

Sumnanyya Mehroen

Hyterubad
Offpr Lettor

Croar Sumanfyn

Cangratulations|

Cangratulitions! We are pleased 1o offer you ihe position of Trainee Procoss Assotiato at AGS Health
Private Limited

Yaur annual cost 1o company (CTC) would bee168000, In addition 10 this, you will ll!-lﬂ be eligtile for a
performance basad incantive up to ¥ 14000 por annum 1o be pald an per ihe Company's Incentve palicy.
alter your successiul completion af On the Job Timning (OJT) which will vary from process o process

Annaxure A gontaing the break-ip of your compérsation packnge

Your base locaban will be al Hyderabad You will be required fo work i any of our office locations and such
locatians ate subject to change at the discretion of the company. Further, you agree and understand thal
depending on the business requirements of the company, you may be asked o change your projocl/process
and you moy be 3sked io work in diffgrent shitt femings

We request you 1o join us on of before October 25, 2021, Please note thal this appointment = subject o
satsfaciory completion of background vetification and other joining formalkies

¥ou walld be provded with an appoiniment letler akang with {he Terms and Conddons of Employment upan
your joinirg YWe ook forward (o you joiming us

AGS Health beats Informaton Securty Camplance wilh paramaunt importance. As a candidate seehing
mmploymon with AG5 Heslth, @ 5 rmperahive INat you adbsen to e Infaimation Securly pohcy gudehines in

vogue You would be brefed about e guideknes at the iima af joning

Pleans g nol headate to el us for any informaton you miay need. Plonso sign the duplicate of the offer
lsttnd % youl acceptance and forward The same 10 us

Sdncedely

Hiran Guntur
Exscutiva Direclor = Hisman Ressurces

Aggepiance of lnvite;
| accept the terms and conditona of this offer lettel and the aftached annerures. and agree (o be legally
boued by the sama

Bignatuie Date.

1 TR AT S T T S e ey Sl e OF P Bt o | shees poe gl Be S oud il e,
Far AT sapasng
Jf P e OF jTEeng) preaie Bng S8 e dorienty bl s eed o e Joreey Checabel (dvesew B o —— "

. J

AGE Heath Prvms Limasd, 4 Canal Bank Fioed Chennm 600 113 Inda FRiNCIFAL
P 201 24 4510 4520 | F- 51 44 4510 4521 WANTHL INSTI] UTE OF
’ UTIcAL SCIENCES

P 5
My (¥l Abduliapurmat (M},
ﬂunm‘#.ﬂr [isd, Talangona
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Annoxiire A

CONPTRE M EA

D Fitary o il als 14 {01 T IJII"II thrrrn Thikinry [ LI Tl el

lNee Gidla g = FEals @ hoenlivm 3 _-.mu, FED IJ'I"II B haplipgiess) ran 11, WM

| Gas BEolm B 0| E
E G0 (1 pingibignans laa 1. 144)
Tako Mednn |pra-iae) 16870 13%, 396

Bakic Satary 0 800 B N0

Biahdory Bomua I_-tDI}I 168 B0

LLAry AT & .‘JEIII Sl COE

s Salary 1.2‘.,4'9-” 1459 BHMN

Pt Fufl (Efdiysi] THO . 3540

Cantuay 1 3,757

Haamh Ingurancs 417 ‘.'u_ﬂtlﬂ!l

Aeilrads Total ‘I.I-ﬂll 18,1 HI

e I
Banifily Marlemancs soontean (Sor B a0g 114,000
fole Befawi

* mciudes ody componsal ory allowance

M ofo:

Pedoimance incenbve 3 paid based on company's incemlive pelicy, You have potent|al 1o earn masimsm of Ra 8,500 per month
meked on pchievement of ceran key performence anil quadly metrics a8 per the incenlive palicy mpplicable for déferont
processes The largets and actual perfonmance (production and quality} s maasured wsing irncking bols and are avislable for

ihe ogents ta waw dgnlona

Signature:

Date:

-

PRINCIPAL
AVANTHI INSTITUT
PHARMACELTICAL SCIENCES
Guntkapeally (V). Abdullapurmet (L),
R.R. Disl, Telangana
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agshealth Jaining Documaents Check List
Candigdate’s Mame:
Ofier finalization checklist
5. Mo | Checklist Commants
i Abioit AlRS
2 Derpartimsng R
] Title
4 Process) Speclalty [if applicable)
5 Iob Description / Bele
B Facilitiosf Project {okay to work out of any Facility and praject)
7 Shilt
B | Work week B days
q Dhress Code
i0 Offered Compensation {explain all the components) annual CTC
11 fncentives
12 Buddy Referral Scheme
13 | Appraisal
" 14 | Career progression
15 Aspire
16 | Training = Cut off, assessments, attendance, salary
17 | Pateof joining
18 | Documents Checklist -
14 Final stalis
Additional Comments (it any}:
Applicant's signature Date:
Apcruiter’s signafure Drate;

INCIPAL
AVANTHI INSTITUTE
PHARMACEUTICAL SCIENCES
Gunthapolly {V). Abdullzpaimet (K1),
R.M. Dist. Telangana




agshealth

Welcamie Lo AGS Healihl

The docenents mentioned below are mandatory snd rred 1o be sutimitted on or belore the joining day,

Appeirtmant letier will bie rsueid only after wierdiation af all documants.
Passpart Sive Fhotograph - 3 nos

Dotuments Aeguired Fleans Thrk
Gowernment identity (Addren Proof foopy of any 3 of the Ietlowing)
RErmmamspnl el g Roomee - . e
Wy 10 Caen . T___ __ - - | -

| @ivs 2 bk s witm atdestivd pheato N

e — T T L

| Hrtas cirl -

| A el =

| EEms Card COEe

|

Y — — T ———

[T0™ %03 Lomest M52 C Man Mgt | Cantdicate

L™ b el s LA i Y O e

!m:.ﬁ;:”-.ﬁ.- 'n;"-hl" k |:" Ayl

| ME Drairr -ptttraty | Wa bbavss U oyl

[ Dpomacrtfeateitaml

[t camn o G gttt | Ao

I

| Frewieus | =it Pl |oogy of il socsmenis)
L e———— {

[ (e L rhes P T TR TG SRR 1

ETI'\.-r.‘_-\.r!-".l'r_ -:_i;;—hr-'q: ¢ wtfer Frpm IH_F'I'EU:!-I'I- wenpiliopwd |
s ala T of pp ey 4iL0art Satieng pury i i S |
T L U3k L swanrhs irs b Fallowaing shifly
ey et B g (LS00 e Tl Y R |
= st | 0000 goi 0 RET AN e

¥ wwsmig | LT gen dib) | DLk

LTI =T T T

BT Vg

St - 9 = masilaldry Rl pes dlenat gy fan cardl b peeapert copy B he e of jooneg, B e e Al Bave @
P e aw e e e aty lie P saenes ol molem P g0 Eairled geened sy b e PR s o s dete o ey
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AVARTHI

FHARMA

Gunthapaly [
A
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DOCUMENT OF INDERSTANDING

Facitity / Mace of work:
s | witl be required Lo work oul af any affice

e 1 will be required to wark any 5-haur ghitt
busimess reguitementy

in Hyderabad based on s s s regRale s

and e deployed in any project / process based on

Compansation [ Salary;

s The bike-hame offered by AGSHealth s pre-tax, ATy prodi
apphicable will be deductied from the ok e affisrrd

wsiomal / income tax thal s

1 understand and agree to dblkde by all the requinemants mentioned above a1 part af my

ermptoyment with AGS Hoalth

Slgnalure: Bate:

J eman 2

PRINCIFAL -
AVANTH  INSTLE g
PHARMACEY apurmet ().

soitapaby (¥ Abdulia
G Et E=|.1'II pist. Talangar®
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L E 1021 03T T THIGAY
Clctoben 23,2021

Shimibuga Roddy
Hyderaitial

Do Smdbizgn Heddly,

Confpratulatmnm!

Congratulalions! We nro pleasad to offer you the pontion of Trainee Process Assoclale at AGS Health
Privals Limded

Your annual cost o campany (CTC) would be 188000, in addiion o this, you will alsa be ehgible for a
perlaimanss based nconfive up to 14000 per annum, o b paid as per ihe Company's INCentyve palicy.
afted wour successiul complation of On ihe Job Training (QJT) wheh will vary liom process fo process
Anneaune & confains the bieas-up of youd compensiton patkage

Your base locatan will be at Hydorabad You will be required 1o work in any of our office locations ang such
incalions are subject to changa at the discretion af the company. Further, you agree and understand that
depending on the busimess rogueirements of tho company, you may bo asked (o change your project/process

and you may be asked fo watk in diflofanl SRl Kirwngs

We request you 1o jom us on or before October 28, 2021, Please note that this appainimen! is subject 12
snfislaciony completion of background verdicalion and olhar joining fermalities.

You would be provided with an appointment letter along with the Terms and Conditions of Employmient upan
yiriet poining We look fernward to you |aining us

AGS Health treats Information Security Compllance with paramount importance. As a candwdate Seeking
pmplayrmant wedh AGE Heallh it mompeialive that youo adhene 1o the Infarmation Secutity palicy gudahnes in

vogue You would be briefed sboul s Quidelings of tho me of joining

Ploass do not hesitale 1o enll us for any information you may need, Please sign the duplcate of ths affer
ey as your accaptancs and fopaaod the sarmae bo e,

Sinceroby

Firan Guniur
Expcifive Director — Human Aosourcos

Acseptance of nvile;
[ accept the ferma and conditions of (his offer lstier and the aftached annexures. and agree to be legally
bound by the same

Sepnmiure Dats

1 P g fanmpabin midne may mi-nﬂmmmm-m o M Pl SRR [ meeE pias el B Bt Od OF @l mel maes
AL HEanm )
Bl PPy darmay ol plamaii) geliaitn Byl il Mg giEasmienls el Saifera ol e Joeey Dheeskal |

AGE Haahh Prvete Limited, 4 Cansl Bank Road, Chernas 800 112, ndia MET!TUTE OF
P #8144 4510 4520 | F +G1 44 4510 4521 AVANMTHI "Tl".l'-' - |EHCES
FH.HP-M!:EL .;': e ”;ulﬁ!'-ﬂt A

- aliy IV} =
ﬂt 11']1.1"..51 I:[f b et 1,
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agshealth Jdaining Documents Check List
Candicdtn's Nari
Offer finalization checklist
5. Mo | Checklist Comments
1 | About AGS
1 Department
3| Thle o
a | Process Specialty (f applicabie)
5 ol Description .‘Hnﬁ-'l
& | Facihtwess Projoct [okay to work out of any facllity and project)
T Snift
] Work wiek & days
k| Dress Cade
10 | Offered Compensation (esplain all the components] annual CTC
11 | fcenthes
12 Buddy Beferral Scheme [
13 | Appraisal — 1
14 1 Carees progresuon S | —
15 [ Rapae L
16 Tramung —Cul o, esement s, attendance, salaty
17 | Date of joweng B
I8 | Decurments Checklist —1 =
15 i Fomal atatus
Agdditiperal Lot i (il oty ) i‘——/_(
ﬂ%"? A GF
Applicant’s ugnaturs qhﬂlt ﬂ: ! i-"'“tt“ s
AR F e
fleeruier's gristure ﬂuf-"‘-"""g fr O o RS
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::_::.h-.-n!t.h Yeining Documents Check Lis)

DOCUMENT OF UNDERSTANDING

Fagiliny / Place of work:
Lwill e required 1o work ot of any office in Hyderabad based on husiness requirements
oL J P s [ Project:

| will b roquired to work any 5-hour shift and be depioyed in any project { ptocass based on
Brusiness reguirsments

Compensation f Satary:

= Thetake-bome offered by AGS Health ks pre-tax. Any professional Jincome tax that is
spplicable will be deducted from the take-kome offersd

junderstand and agree to abide by all the requirements rentianed above as part of my
grmplayment with AGS Health

Date:
Signaturie

e

Fﬁiﬂﬁw-P TUTE EE*
i
PHANT?L:“’:EJTHGI*&LEC mmt (EY
gunﬂ"ﬂ'a‘w vet, 1553"'3“
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hir. Sursj Raj
Sie Ramlal Miahra

HNO ‘a4'BT

CityiVillage . Ilvwa Shilvnagar,

Poat Bircul, Darbhanga,

Diiatiict : Darbhanga -B47 201

Slato ' Bihar

Sub . Letter for Training
We extend to you our warmest welcome to our famibly of Divl's Laboratories Limilted,

Yith reference o your apphcatmn and discussions had with you  we are ploased (o offer You @ ank-year fraining in
20 Despartrien], of U2, situnted at Chippada Village, Bhammunipatnoam  Mandol, Visakhopalnam Disteict on Uhe

w1 Hhie fplloveng terms and condilions

Ln

G

1o,

reu wall Be o rmning for a panod of one year from the date of reporting a5 a traines and you will be paid a

stipend af Rs. 1500. per month during your training period

After submit [ verification of your B.Pharmacy provisonal certificate you will be paid a stipend of Rs 16000/
pes month from the 18l of the following maonth

You will be required 1o undergo pre-training medical check-up as this offer is subject 1o your medical fitness

and you will be reguired (o undergo periodical medical check-ups during your training period, Your framing

will be @rminated | il you are not found medically fit

Tramning & given at any one of the depariments, branches & manufacturing units of the organization,

depending on the requirement al the sole discrelion of management. If required, you may be asked to

undargo training in shifts as well,

You shall be liable {0 be fransferred/posted fo any location, department & unit of the organization,depending

on fhe reguiremant for training. Upon such transfer, you will automatically be governed by the service

conditions, rules regulations and other terms as applicable at such new place.

If you iend o disconlinue your training during the training period, you have to give three months prior

natice in writing or return three months stipend in leu thereof, which may be modified from tme o tme and

the same will ba nolified.

After completing your training, the organization, at its scle discretion, may or may not offer employment
and no frainee shall have the right to demand absorption in employment of the organization.

You are entiied to seven casual and five sick leaves during your training period . You will also be covered

under ESI act,1948.

This offer of training  is based on the information furmished in your application . If, at any given time, it comes
to the knowledge of the management that any of this information is incorrect or any relevant information has
been suppressed, then your training based on this lefler of training, is liable to be terminated, without any

notice or any stipend in leu thereof.
You are required st all times 1o maintain the highest order of discipline a
training of the organization. Any of lechnical / personal information, wh

during cantinuance of your training in the organization,shall not be dE“
avan thareatier.

AL SCIENCE
] l-‘ulltliﬂilh%-ﬂ

R.R. I:Ha{. Telangana



prachoes whsch aro subject (o ehariger Troany oo B B

12 You shall lorhwith  distmate ony change I youw radidontial addrotis as aml whan any chango taksrs plac

13 Your tWraining is liablo for termination al any mo without notice or enguiry , i you arm estarved srwclidgeng) in any

miscordud]

4 Yaur progress in raling Is renviizaweed Trom fime to time and i fodind unsatisfactory | your Waiming will Lot

permminabed wilboul natice
15  You are reguired fo submit the following at the me of joining
a  For vernfication purpose, we need your original certificales of §.80C,Intar & B.Pharmacy and
plhiois copigs ol he same
t  Four passpon size color phoetographs.
Four copies of post card size black & while group photo af yom
and yoeur spouse & childran it marmied
d Photo copies of Aadhaar & PAN cards of yours along with ol
if Married
@  Photo copy of S8l savings bank account passbook
{ Your name date of birth falher nama should be the same in Aadhaar card as N your
g. Geliested RT PCR test for covid-18 and submit the report at the time of joining for duly
b If available in your area, you may get vaccination at least 1st dose for covid -18.

s along with your dependent parents,

(other, malhar, spouse and childran,

550 mark list

ensa the terme and conditions of training stated above are acceplable to you, please sign this letler in foken of
ni having understood and having accepled the same and shall submit before you join for training.

ou shall join training within a week after completion of your final year examination including practical 's, provided if you
eared all the subjects in previous examinations. You may bring marks mema s 4% a prool of passed previoes

caminations at the time af joining

We lake this oppurtunity to welceme you to the arganization and wish you good luck.

ours singaraly,

ar DIVI 'S LABORATORIES LTD

_SUBBA RADQ

ERNERAL MANAGER [P&A)

—

ACCEPTANCE

understand the contents of offer of training and | hearby accept the terms and conditions mentioned there in .

Date;

igrature;

ioad Map  Vizag to Tagarapuvalass - Bus available. Tagarapuvalasa to Chippada - Autos available,

=) (DBS22 248917/927
AVANT STITUTE R

P WCEUTICAL SCIENCES J

I

Gunthapally [V}, Abduitapurmod (1
R.R. Disl. Tolangana
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Ve ortend 1o you Ol wig rmesl weltome Lo GUr tamily of Divls Latafalonas L birvitmed

et FIE ol 8 [ L 'nr‘: i @ar ‘rr'] I

- =TE " W s a1 s b rusteoris e st o AT BrA et §i
e rar ¥ AN - piated gt Chippads Vilage, BReremuniD gtrans Mahalal \iashnapatnam 0 singl
il wi: T e '."1' & wrw e R ALl

{mte of IepOrng oS & FSine and you will be poid B

i e o irginireg Tor @ penod ol one yoaT frorrs Bpue
=l F R TSR s rOTINY CRIFErE yCruf brasnarng i e
Fi Sfw Sl | v fe=alion of your B Pharmacy proviscnal cortficals you il be paxd 8 8 peeicd of Ra VG000

. rey Broeny Hab 18T ol 1he Tollownng rrerfith
ew-up &s s ofter & pubpett 1o youl rradscnd HTNess

Yoy wnll e reguined 10 unasigos = LE mAnireg rediell ehe
¢ raining period  Your LrOnEng

Ang ol W e reguired 1o undengo parisdeal med cal chack-ups during you
il B tErrunaied | you are nol faund medically i
1= of he grganizatan

i the depanrments nmm:ho:-.!.manula:tuung (V]
¥ Dl aswed o

4 Trmnng = gren al any one &

Sepending an the requirement ol tho sole discretion of managament If requined, you ma

Lndergo traning in shifts as well

& You shall be hoble io bo iranaferred (posted 1o any jaeatian, departmant & und of the organizalon depending
vent far training. Upon such transfer, you will automatically be governed by e sarvice

on ina rec L NET
tarms as applicable al such new place

condihions, rules regulations and other
training during the fraining pariod, you have fa give thres monihs poor

& It you intend 1o discantinue your
which may be modified from fime g hme and

neticn i witing of feturn {hrese monihs stipend in lkeu thereol,
the samie will be nalified
ization, a1 its sole discrelion, may of may not offer amployment

= After complelng your raning, the organ
and absorption in employment of the organization.

and no trainee shall have the nght to dem
casual and five sick leaves durnng your t

8 Youare entilled to saven raining period . You will aiso be coverad

under ESI act, 18948 >

is hased on the information furnished in your application. If, at any
any of this information is incorrect or any relevant information has
o on this letter of training. is Tiable to be terminated, without any

a  This offer of training given time, it COMEs

to the knowledge of the managament that
been suppressed, then your training base
notice or any stipend in lieu thereof.

: i

10 You ara required at all times to maintain the highest order of discipline andfe

training of the organization. Any of technical / personal infermation. i) 2 jntaLyOur POSPR
during continuance af your training in the arganization,shall not be dwm#%,gﬁﬂﬂﬂh by ynf

aven thereaflier.




|1r,‘:||:|j|;f_.':.,w11lbrl Al '1-|I|::l|l'li'.|: bow clhvamaggen Trors tirmn fo fiiiisd

3 Yo ahaill parilvwiily anbimmate vyl i o prymbcboiiind acledpodss m o il Gy ehante 1akos  place

13 Your waming is lable for termination o1 ony lime withou) nolice of ancjuiry, i you are found ndulgeng in ony

minonael

wimn driiiagg Wil Is
14 Your progrons o irnieing moooviowied from bemi 1o (imes sl I found unsplisfoctory | your ining £

piiprinalod wilthoud nofice
15 Woll oo pecpueredd 1o sulsmit D Bedlonwing of B tims ol poerang
o  Far verdication puipose, wi need your onginal ciilicates of S S0, Ines & B Pharmacy and
p||-|_1ll.'1 COpNES taf 1y i
B, Four phsspon siee color phobogiaphs
e, Fouw coples ol post eard sizo black & while groap phiclo ol yours along with  yout dupendent parants,
anel your spouse & children i mamiod
f  Photo copies of Andbaonr & PAN cards ol yours along with your Iniher, maolher, spouse and children,

il Barmed
e Photo copy of SBI savings bank accounl passbook.
i Your name date of Bith father nmme should be the same in Aodhaar card os in your SSC matk list

a9, Gel fosted RT POR test for covid-19 and submit the report at the time of joining for duly.
b I avsilsbie i your area, you may get vaccination al least 16l dose for covid -18.

f
o s the enms and conditions of raming stiatéd above are acceplable to you, please sign this letlar in token o
o having undoerstood and having accepted the same and shall submit before you join for training.

vou shall join raining withn a week after completion of your final year examination including practical ‘s, provided if you
Joarsd afl the sulyects in previous examinations. You may bring marks memo's as a prool of passed previous

syaminalions ol the me of joining

We take this oppurtunity lo welcome you to the arganization and wish you good luck.

rours sinceraly,

Zor DIV 'S LABORATORIES LTD

L SUBHA AD

SENERAL MANAGER (P&A)

ACCEPTANCE

understand the contents of offer of training and | hearby accept the terms and conditions mentionad there in.

Figrsure: . Dale:

Inad Mag  Vizsg lo Togarapuvalass - Bus available. Tagarapuvalasa o Chippado - Auunav‘;:ﬁ:_‘f
i) 08922 248617927 PRESTTIAT —

AVANTHI  INSTITUTE oF
B PHAH?JAEEUHUELEIZ‘EFLES“P -
itnthopalty (v}, Abdulla purmes (k1)

R.R, Cis.. Talaryuna !




Cipla

DATE: ORTAZES CHEFER 1D 7Pa90-0T65AT-38A7T]

Ciffor Lotior

his, Viuluhoru Lakshem Snstasja
B-2-80770  Mallikmrpuna nagar. foad no, 2
Chintalabunis, L B Nagar

Hyderoitad Telangans - S00074

Diear ‘Futukund Lakshmi Snthaga

We are delighied 1o offer you the pouition of Assistant Manager - © [in our indis Businoss Prascription Salea team gl Capla
base=a 10 Hyderabad Centrad

Wou will be aualdred o mole of Thompy Mansger

Soat o interactior with our loaders o Cipla. we Believe hat you have e qualibcations for @ gredl carsor wath wi, Ab Cipda

e M COMmmiiied towards C.l.rmﬂ for Life By jevnincy Chpla you will ba iasused of workinsg wii hrao sitbwtduanls e an fecolencs
L] Sl TP TN Clr e T O

Tha complate radk up of your coment cost 1 cormnpany 15 alached w Aommies A of Tes @0er. You shald aiso e enbfed fo
VarEo Senefits of the Cormguny: as apoicnsle mgiiating Lo ve, Hoddlth Imasvircs, Trevd exponses ofc

Moy e

YO AcEpiaron i T fesd 3 days Yoo am pipacied o poin us on of belom O R2TERE

Vil wel oo yoed B Capin Py !

a- e, R

s

Huryrwa Suwlare =
e 431 - bty Buarsess

PRINCIPAL ¥
AVANTHI INSTITUTE CF
PHAENIAAC LIS YLIENCES
lunthapaily (V). Abduliapurmel LB,
apils LT Mgl EMRCE LpEa Five s e g i Pusereces MR Chsing it l-,..:..“-'F“-.,Eﬁi'l-_"q-zﬂmﬂ;ﬂﬂf'l_q.,..b, A0 B9

Prravesss G 37 SHRIE000 Faw o0 I8 il | N ormanl oxiwvtmo iR apila

Fpee mli, Wisiry oamitaas [0 A0RA 0 ETAEY COWED

LI N T T
L
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Cipla

ANNEXURE A

Mamea: Virukury Lalshmi Srithaga Dasignation: Assstant Manager
Location: Hyderobad Cendral Departmant: India Business Prescription Sales

COMPONENTS PER MONTH(RS) PER ANNLIM{RS}
13621 16ME0
BASIC
81725
HOUSE RENT ALLOWANCE 6a10
14485 173825
BASHET OF ALLOWAMCES AABE5
418000
TOTAL A M6
21600
PROVIOENT FUND 1800
26400
BONUS 2200
487000
TOTAL B 38816
@
VARIABLE PAY/PERFORMANCE BONUS
3H16 467000

TOTAL CTC

In additen to the above you will gt the following:

» Hospitalizaton penofits for gelf, spouse and 2 dopendoent children
s Group Life Insurance for Sell
o  Gratuty ns por o

II
| —
PRINCIPAL
AVANTHI NSTITUTE OF
PHARMACEUTICAL TCIENCES
Gunthapally (V), Abduitapurmet (1),
foR, Dist. Telnngano
Coplas L, Baga, Cficn Copla Mouse, Penersula Busifisss Pk, Gompatrn Madaen Blang, |owed Parel Mipobys-400 013
Praires «01 759 248000 Fas =01 22 243651 50 E-mail coniaciusiopla oo VWebmale waoa Ciplia com
Corpotadn lidentity Mumbar L2EI IS 9GP CO0C AL

Page2of 2
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b,

Mr Pransy Kumar Raddy
Sia Marasimha Reddy
HEO o308 42,
City/viliage'LB Magar
miansdal Hyderabatl

Dhstriel Hyderal

sad-501505

Spate: Telangan:

pan refarence 1o your application and discussions had with you |, Wwe are pleased oo
yC Department, al Unii-2. situated al Chippada Village, Bhemmunipatnam Mandal,

Sub : Letter for Training

We extend to you our warmest welcome fo our famlily of Divi's Laboratories Limited.

flar you a one-year training in
Visakhapainam Distrnct on the

. the following terms and conditions.

10,

¥ou will be on training for a period of one year from the date of reporting as & rainee and you will be paid a

giipend of Rs 15000/ par manth during your Iraining penod

afier submit | verification of your B.Pharmacy provisonal certificale you will be paid a stipend of Rs.16000"

nar manth fram the 1st of the fellowing manth
up as this offer is subject to your medical filness

vou will be required to undergo pre-iraining medical check-
ps during your training period. Your training

and you will be requifed o undergo peripdical medical check-u
will be tarminated , if you are not found medicaily fil.
acturing units of the prganization,

Training & given at any one ol the departments, branches & manuf
if required, you may be asked to

depending on the requirement &t the sole discretion of management,

undergo traiming in shifts as wiedl

vau shall be liable to be transferred/posied o any location, department & unit of the organization,depending
training  Upon such fransfer, you will automatically be governed by ihe servica

and other terms as applicable al such new place.

on the requirement fof
conditions, rulas regulations

If you inlend to disconlinue your training during the training period, you have o gwve hree months prior

notice in writing or return three manths stipend in fieu thereaf, which may be modified from time 1o time and

the same will be notified.
Aftar complating your training, the organization, at its sole discretion, may or may not offer employment

and na trainee shall have the right to demand absorplion in employment of the organization.

ck leaves during your training period . You will also be covered

You are entitied 1o seven casual and five si
under ESI act, 1948,
This offer of training  is based on the information furnished in your application/: If, at any given lime, it comes

io the knowledge of the management that any of this information is incorrect or any relevan ﬁmnﬂ information has

_ ¥ 2 i |
been suppressed, then your traming based on this letter of Irmrﬂng,_,'.ﬁqlﬁh ! E:l.l_'tl_.'llEﬁ:lt any
notice or any stipand in lieu thereof. FHARMACEUTICAL SCIENCES
Gunthapally (V). Abdullzpurmel (M

you are required at all times to maintain the highest order of discipling-fankl -sebibth0 @ regards the
training of the organization. Any of technical / personal information. which might come info your possession
during continuance of your training in the organization,shall not be disclosed,divulged or made public by you



arsAl s el li mlwr pig e acd B Fugniaggey Frowm irvin fii s

Py Yo sl R TIELLY fiilinrpalon iy hampes B flatif parpbrigibinl nefelions % gimed webitai G P A plaem

P4 ke bhaslevhikgg M fiahslen Tawi  Bennrmiraaliesn il iy Ly WLl Pl o drrirguiry i el Er found indulging Sty

pribmim il

el W Qo i ipiiaingg erwieywetae] fronr tieree 16 Qirme and il found unualisfaciory , e frasfanny Wil B

peprniinapbe | witlvoul et
1 Yo are poagiaiiai to b thiis Teallaradng ot the tima of joining

@ Fow stilicancam ||.ur1:r:='.+- Wi poad youn arginal carificatos of 5 s Inar & B Pharmacy and

gl Gognos of e Bar

b P piisnaperl s olor phatogiaphis,
0 ol copikes il FII'J-'..I carel sl tlnck & wibiie groep Fll‘mll:.l- e YOuUrs glong with yaur ﬂw: parenis.
gl wour spoute & children if marreed

o Photo copos of Andiaor & AN cards of yours along with your fatner, mother, Spouss gnd children

(Tl ¥ R
o Photo copy ol 5Bl savings bank acoount passbook
f Your nome date ol biith fathar name should ba the same in Aadhasr card 3% 1N your SSC sk =1
Gt lratod RT PCR (et for cowid-10 and submit the repar at the time of joinng for Guty

1]
waccination at least 15t dosi for conid 15

b Il awailable 0 your area, you may get

tated above are acceptable to you. please sign (nis jeter:n token of

i ease the lorms and condiions af traimng S
o L undhsrstood and having accepted the same and shall submit bafore you Joiin for trasrng

s

af your final y&ar sxamination including pracical’s. providec if yons

fou =hall jain trainkng within a week after completion
You may bring marks mamo's asa proot of cassas prENSSS

eared all the subjecis in priyious examnations

swaminatons at the hme of (i

Wi toke this appurtunity 1o weleome you to the grganization and wish you good luck

fours sincerely,

Zar DIVI'S | ABORATORIES LTD

< SUBBA RAC
SENERAL MANAGER (PBA)

ACCEPTANCE
understand the comlents af effer of training and | hearby accept 1= Iwm.aﬂ;!:ﬂﬁn‘mun:nunﬁwiﬁ thare

ol L S ——
E | FREGCLY :\bﬁq
? e ——— 2 | ] 2
mgnmum i...“\-'rr-"'-M 1 Fil | = ! RiAAS | .
A RMAACEY ! ik =A% kgl 9" AR
2ead Map . Vizag to Tagarapuvalasa - Bus availabla T'“"'W“‘":"?Eﬁ%émmﬂum.n;.n..ﬂ e
q . Dist Tangand

2] ‘08922 2480171827
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Data 03" Diwamiinloe J072

Al Vonivala lamya,

1I1p|‘h:l.l-.i|lnlt‘|

Kbty N - THBAR 3 A2

Mail  vadlarmmyschary £ 3 24 all R

ear Ramya
EMPLOYMENT OFEER LETLER

¥t B e inters e g Tusd willy anii aliendl ([ Roddy n | abssratoniers Lii § wis ire “I"'""ml 1o ofler
yar @ pols B AR EOOAPYY e Medical Attaln Support, Modioal Aftalrs = with o manthly CTC nalary
of Ra 23,0000 ( Fupeos Twenly Thine Thousand Unly ) Al statitory benelits are applicable 0=
gaplamimd ey 1 ey wou will e o idan tolls pid your sevices are dogiited o our client Mis

[ Mectiy's Latoratonos Uil 7-1-2F, Amosrpnt Hyderahad = 500 018

Wi will ssno @ dotaided Appointiment et willy obl teamu and condiions eluding salary break up,

Al PecowIng your gimng report

Yo are advised to meport 1o duty ot Mis D Reddy's L abormtoties Lid, 7-1-27, Amoorpal, Hyderabad -
s00 016, Telanpana, INDIA on of beloe 05" Decembor 2022 and il you don’t report 1o duty an of
peforn the sad dite s offer letter stands cancelled

Ploase sign on the duplicate copy of this offer leiter as a loken of your acceplance of the above
mientioned leoms and condibions and reumnm thiee o 1o us
Yours Nidly,
for Snoha Synergy Solutions Pyl L.
T

Authorized Signatory

Accoplance: -
| accept the above offer with all relevant terms and conditions.
e ————
Plnce PR‘LHCEP&LUTE OF
| AVANTHY U‘T'"{".;E.if !5-1[:-1EH¢E5 )
Date. FH#.H.L::"LEE“ Apduh RiaL
sncha Synergy Solutions Private 4] nia't. Tolangan
RegdOfl  #6-3-003E, 403, Dimmond House, Behind Topaz Building, Pamjagutta, Hyderabad - 500
Tel No - 401 4066415757, 66415777, Email: sunbabuirsnebasynergy com, www snchisy s

CIN - US2S2S80TG200SMTT04T043
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Dewr Pacdaln Sai Sree Megona,
Vhank you for v mlerest in o ibing with e pepantzation. We are pleased o oller
sastir eaniployment with Sy Flealile Private Lamited,

o rabilaiimns!
Yo will be designated ax Medical Coder and your aesmnal CTC will be Bs: 1 BOOM0I-
pret ammunm | ke [kl cunpehiiy thomsinid only ).

Yoo jonng date will be st November 2021 anid your posting will be Spy Health

i1 dleralamad ).
Ihe detailed terms and conditions of your employment are stipulated herein, lor your

formal poceptnnoe.

I. Holes & Responsibilities: Your primary responsibilitics will be of Medical
Coder i the Coding department. You may be asked by the Cirganization to Tulfil
acdditional duties and tasks as defined from time to time which may or may not
be directly associated with your job title. In this role you will be reporting to

Blamaper-Ciperations
Confirmation: You will be on probition for a period of three (3) months from

the date of joiming and will continee to be so, unless and until you are expressly

conlirmed in the services of the Organization. The probation period may be

extended by management ot its sole discretion based on the perlormance

asse=sment. The Organization reserves the right 1o extend the probation period in

the event that your performance is not up to the expectation

3. Benelits: You will be eligible 1o panicipate in benelit programs as per
Crrpnnization’s policy

4. Personal Time O You will be entitled to the leaves as per Organization
policy which consists of casual Leave ol 12 days. In addition o the same, we
have holidays for 10 National/Festive holidays as per the pre-defined holiday
calendar, 1T you are expected to come o work on Sundays then you will bave a
comprensalion hor the same,

5. Company reputation: You agree that you shall not at any time without

limitation, publish or communicate any "Disparaging” (as delfmed below)

remarks. comments or statements concerning the Company, its aftiliates and

alTiliated funds,
TiTUTE OF J

| INSTLEncES
PNF"*HT HﬁﬂEU_-"':L’;uﬁEpmmﬂ (tAY

() W20T. Segrnent Spaces, Manjeera Trinity Car . : i A
207. Segrment Spaces, Manjee ty Carporate L &gfmgﬁl‘_m_

Bl

—



L %HFEI B Nl N N B

6. Notieo period: Fitler party hos 1o provide 30 diys of nohce withoot cause or
salary i liew ol netice 1 case of separation of services during probation period
Alter confirmation. either pany will be required o give (60 days) Two Months'
notice or salary thereol i case you decide to leive o services, and three
months' notce ($0days) Toe Manager cadre, subject 1o the Clrghnization s
discretion

7. Termination: Your employment hereunder may be terminated by the
Cnganization for Cause (as defined below); elfective immedintely upon the day
written notice of termination lor Cause s maled or hand delivered w you, For
purposes of this letter of offer. "Cause ™ means any of the following including and
mot Hmited 100
a. Uomenssion of conviction of any eriminal offence, or of any misdemeanor
involving moral turpitude, misconduct, any act of deliberate diserimination or
harsssnent on grounds of race, sex, sexuul orientation, religion, age or disability:
b You will fully or negligently breach any legislation or any regulation to which
the Crrpanization andfor you may be subject which may resull in any penalties
being imposed on the Organtzation or any Director’s or Officer’s of the
Chrgamization;

e. Bretch of Organization”™s confidential information

. Fatlure io adhene 1o Organization’s corporate codes, policies or procedurcs as
i effect from time to fime;

e Continued failure w meet reasonable performance standards as determined by

Cdrgunisation,
f. Refusal 1o perform reasonable dutics as assigned by the Organzation, or

£ Offer Acceptance: Please confirm your scceprance of this Offer Letter by
sigming and returning the duplicate copy ol this letter for our attention within 2
davs from the date of this letter. This letier may not be maodified or amended
cxcept by o written agreement, siigned by 4 HR Professional of S Health and

by you

For Spy Health Private Liud.

Pacthet

Hachel
Manager-1luman Resource

| apree 1o ccept employment on the serms and conditions mentioned in the above letter
of appointment. | undertake to keep the imlormmation on my compensation and benefits

gomnfidential

Employes Signature

Je=t

PRINCIPAL

() ¥207.Segmant Spaces, Manjesra Trinty Coporate, ﬂv;}“m_ l'”L"I'E_Eg}U

Gunthapaliy (), Abdullapurmel (81),
R.R. Didl. Talangana

e o il s S i o i & S g [ ] "-..--"'-“M—I-.-F as ] P i b
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I Breakup

Salary Componcnis | Antial Amount in INR
A Fived Sublivey Ogigi prianeaits
Flaisic THK NI
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Cirnluby i
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Fake Homie Salary 1 A-B) 1 IR
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Total Cost to Company 150000
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ferigariaving i rgareses

Date: 03" Septomber 2021

Ws CH Hopsiba ,

Hyderabad

Mob No - B09s418811

Mail :hepsibaraniasa@agmall.com

Doar Hapsiba,

EMPLOYMENT OFFER LETTER
Furher 1@ the ntarview you had with our chent (r Reddy's Labomtatios Lid ) we are pleased 1o ofter
you & job In our company as “Medical Affairs Support, Medical Aftairs * with o monthly CTC salary
of Rs. 23.000/- { Rupees Twenty Three Thousand Only ) Al sintory bonefits am appleable as
gaplasied dunng the nterview. You will be on our rolls and your services pre depuled 1o ouf clent Ms
Or Reddys Laboratones Ltd, 7-1-27, Ameorpol Hyderabad — 500 016

We will Ssue 3 deraded Appoiniment Letter with all terms and condibons including salary break up.
after IvCERANG yoOur joining reporn

You are sdveaed (o report 1o duty ot Mis Dr Reddy's Laboralones Lid 7-1-27, Ameerpet. Hydernbad —
500 016 Telangana INDWA on of betore 05 October 2021 and if you dant report 10 dufy on of belform
the saxd date this offer letter stnnds cononibed

Please sgn on the dupbcate copy of this offer leter as o token of your acceplance of the above
mgntoned torms and conditaena and meluin hn aame 1o us

¥iswrs Prehy

for Sneha Synergy Solutions Pyl Lid.

1

I =

Acceptance ' -_‘

| acoapt the abaoes offer with all relevant tanms and condtions PRINC E:J'M: TE OF

Place AVAMTI  VRSTITE L fo
pidhe et CEU X _.-.ll o

Dt QunnepRor S Bignature

Socha Syuerpy Solutions Provate l.ilmintl-:'-l1 -

el MY 26 -t d1. 400, Lrgmmanid §ouse, Bebind Topas Hoildmp, Panjaguita, Vyderabad - S00 (182

Tel %o «9] 40 66415757, 66415777, Eoindl o bab soaisclo s nengs aomt, wess soghasy psngs som
UM LSS50 TGS TOCOETIM
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Phewir Aila Prashanth € omil,

Phank s tis R CLLERR T | s R T e e kg v W le v HEF§E

dhazation. We are pleased w otler
rour ey menl b Spy Tlealih Private Limited

Comprmulbatics"

You will be designated as Medical Coder amd arbbk it 10 sl b Bose EROOOO/
er annum (LUne likh eighey thowsand only)

Vour o dave will be 1" Aupest 2021

and your posting will be Spy Health
{ s dernb §

The detailed lerms and conditions of your emploviment

are stipulated herein, for vour
formal ncceplance,

L Roles & Responsibilities: Y our primary responsibilities will be of Medical

Coder in the Coding department. You may be asked by the Orpanication to fulfil
additional duties and 1asks as defined from time to time which May oF may ol
be dircetly associated with your Jobr title, In this role vou will be reporting to
Munager-Chperations,
Confirmation: You will be on probation for a period of three (3) months from
the date of joining and will continue to be so, unless and until you are expressly
canlivmed in the services of the Organization. The probation period may be
extended by management al its sole discretion based on the performance
nssessment. The Orgonization reserves the right to extend the probation period in
the cvent thint your performance is not up 1o the expectation
Benefits: You will be eligible 1o participate in benelit programs as per
Chgansation’s policy
4. Personnl Time O You will be entitled 10 the leaves as per Orpanization
plicy which consists of casual Leave of 12 days. In addition to the ssune, we
have holicdays for 10 National/Festive holidays as per the pre-defined holiday
calendar, 11 vou are expected 1o come to work on Sundays then you will have o
compensation for the same,
Company reputation: You agree thil you shall not at any time withow
limitation, publish or communicate any "Disparaging” (as defined below)
remmarks, comments or slatements concerning the Company, its afliliates and

aflilimted funds.

I_hi"hah i g

AYANTHL . INGTITUTE Or
PHARMACEUTICAL SCIENCES
Gunthapally (V). Abdullapurmet (82),
() %207, Segment Spaces, Manjeera Trinity Corparae, L +61 $51B650888 R.R.

I

h




p———————aeeean e RS e o
= (ASpyicalth

o ANmtiee periiad: Diller pane Bias o provide 30 days ol nod e s gthond esuse ar
saley tn Bien ol vstee i cose of separation ol surviccs during prohation perod.
At comilirption, eitlier gy woill be rerjuiret b priwe (B0 el T i haonths’
parliee or sabliry thereol b cose you degrde o lenve OUF SErVICES, and three
wonths” notice (0days) fisr Manager codre, subject to the Crpnnisation’s
dewered i,

7. Terminution: Your emphoyment horeunder may be teeminmted by the
Chrggnmizenton Tor € ause Tas delined below i cllective immedintels upon the day
Whillen notice ol termination for Couse i mailed or hand delivered 1o you. For
P ol this better of offer. “Cause™ means any of the following ene Judhimge and
ol Himited o
a. Uommiasion or conviction of any eriminal offence, or of any misderteanor
involving moral turpitude, misconduct, any act of deliberate discrimination ar
Irassnmetit on grounds of fee, sex, sexual orlemtation, relighon, age or disalility:
b. You will fully or negligently breach any legislation or any regulbation to which
the Chrganization and/or you may be subject which may result in any penaltics
being imposed on the Organization or any Drector’s o Oilicer's ol the
U gan icend fon;
¢. Breach of Organization’s confidential informatmn
. Failure 1o adhere (o Organtantion's corporate codes, policies or procedures is
in effect from thme o time;

e, Continued failure to mect reasonable performance standards as determined by

Chrganication: )
I, Refusal to perform reasonable duties as assigned by the Organization: or

& Offer Acceptance: Please confinm your accepunce ol this Offer Letter by
signing and returning the duplicate copy of this letter for our attention within 2
davs from the date of this letter, This letter muty not be madified or amended
exgept by o written agrecment, sipned by a HR Pro fessional of Spy Henll and
by you

Fur Spy Health Private Lul.

Pachet

Rachel
Manager-Homan Hespurce

| agroe 1o accept employment on the terms and conditions mentioned m the sbsnve letter
of appoimment. | undertake 1o keep the infarmaton on 0y compensation and benelits

confidential
r:—;—jfi-#

R ic b P Alenature
AVANTHI INSTITUTE OF
PHARMACEUTICAL SCIENCES

Gynikapaliy (V] Atduitapmine b (B2,

RIL Dial. Tolanpatim

¢y 7207 Segment Spaces. Margeors Tindy Corporale. g = <01 BE18650050 T
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o Bl i Ammual Amount in IMNI
A Fiaed Salury Clavmjuanenis

Hasie FERAI0

Vhowisne Bt Allow e BOMMIGE
Cvmv ey e al lis e Qs
Eilier ol ginge RN

Fistail € irinss (A 1RGO0

It e et bues

I'F Emplovee 0
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Private & Confilentkal
rate: September 10, 2021

T

M. Sandeeji,

Mydrerabad - 500004,

sulvicer: Offer of employ ment with Aliruist Technologies Private Lid

Dear M, Sandeep,

aur understatding and npreement with respect Lo youar

{his Teiter shull st Torth sasr offer of erployment sl : j
ompany”L The Company i pleased Lo

cmplenmient by Altruis Fevhmologics Private Lud. {hereinalier the =C
st Ter vour The parsilion wl ['rl.‘bl.‘ﬂ[lliﬂl‘l Decoder (Level 2).

your date of joining will be Sepiember 19, 2021

It & herehy agreod that the Company will employ you on the lollowing lenms and conditions:

1. Place of wark

tion without prior approvil

Youer normal plage of wark will be Hyderabad. You connot leave the base loca i
place within the Aliruist

from the Reporting Mansger, The Company reserves the right 1o change this fo any
St

2 Mowors of Work

Yoo are reduired 10 waork for stipuluted hours per week as per sehedules nlloted o yow. You may be reguired to
work such farther hours gs may be necessary to Rlfil your dutics or the necds of the busingess, This will be as,
per ruiles promulgaied by the management from time o tirne in sccordance with the location/requirement.

i, Salary | Package
Yo will be paid CTC emoluments of INR 336,000/- per annum {See Annexure [or details),

Deductions from Salary

The Company resorves the right, at ony timie dhuring thie term of the perind of employment. or in 4y event upon
termination. o deduet from the salary andior ony other money doe, an amount equivalent to any of the
Tollow g -

Any overpayment of other payment made in the course of the employ ment;

The amoun: of any expenses claimed by the employee and paid but subsequently

disaliwed by the Company, '

s Any cost ol repairing any damage 1o or loss of property .ﬂﬂ},‘rﬁnﬁ or charges imposcd upon
or ony ulher loss sustnined by the Company oF any third T%Wlm emplivee’s

BR MSTITUTE OF

——s ﬁﬂﬂ.t‘l:ii.:u._--

) Ecﬁurpn::ﬂ Office: Flot No. 2, Sector — 22, Technology Park, Fmﬂﬂ#ﬁ@h@ﬁ. 0134709
stered Office: 4" Floor, Altruist Mount, Behind ' g la -
r, Altruist Mount, nd Hotel Flﬁlﬁﬁw 20 mila - 171004
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4. Cwoniract PFeriod

The emplines will be un b months probatim Perod winch will be evalulated on schievements ol sel
ladiure tiv schoese the tarpets shall e b termamabion dnder clatse Sk basad on evalisatcd
perismiiance Tor the period. Thee sian dave will be Sepiomber 19, 2021,

b hmarks

& Probation

(a1 There wall be wix month probation period. This can be extended furber @i thie sole diseretion of the

mamagement. The probation period can also be reduced st the discretion of i rhamagermend hased
T W RIT T lorTRENL L,

00 1 he management will be within ils eighis o dispense with your services with o withom oy mdbce
o statmg amy rerson dunnmg such perbod In the event of tarmination of the conprlos oegnt during the
probation period. the employee will nst be entitled 10 receive end of serviee henelits or other
LM Al e w Il g

During the probation persdd. enlier party may terminate this confroct by giving 15 davs” motice i
wiitimge or by paying 15 days salary in Heoa thereod,

B Confirmat bhin

Ui success il completion of the contract and probation period you will be confirmed in regular service, The
mtice periond for the wrmination of servives will be of One Month (30 Days)). However, the AT T
MUY Wi S our services iU m ther opmion your continuation in the serviee s detrimental 1o the interest

of the Compary by ressons ol vour misconduct, negligenee or unsutistoctory work, contimaed 51 health or

vabality 1o perborm duthes or heeach of any of the terms and conditions mentioned hervin or of such rules as
may be framed by the maragement from time W time.

b wase of breosch of contract during your employ memt with the Company o any unauthoriesd activities,
you will be terminated from servives without notice or saliry in licu thereol

7. Laws Governing
Laws ol this agreement shall be governed by the laws of the Indin.

R Leave & Salary dishursement

You will be entitled to leave as per rules. You will not, however, actually A
submitting vour leave application and / o receiving permission/approval therea l’ﬂﬁ"ﬁfﬁ Ewml.

AVAMNTHI INSTITUTE OF
“a =} ol

Corporate Office: Plot No. 2, Sectar - 22, Technology Park, Parshikshs
Registered Office: 4" Floor, Altruist Mount, Behind Hotel Firhill, Near

first

TulinBll Mo=103, Shimlnn171004

HARMACEUTICAL SCIENCES —
Pamgera) PCodeni3sdop.,
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L‘.ll. i LT
Al siabery progoce] and process will be in sccordanee with policies issued by the Company from Hme 1o b,

B, Mledical Fitbess

Vi will ke mecessany care sl all tmes G rerrcin mcdically ft for your duties Your comn rmtion/ Fetention
b servhee will be subject o vour renstining medically it lor the awsipened job,

M. Property

Al Tless casomer records, lsts, books, records, liemttone, soflwane, hardwane and w ork products developed
by thy ormploses e Gosrke ol yuin' cimplosment with the Company, and wther materiels ol h:l-. il
Company o wsed By the Cotrpam in connect jon with the conduct ol busiios by the Comipany shall an all times
rermmin the sole property of the Company wnd e upon reguest amd spon termination of ihibs cunittiadt
hereuriler, *ou shall sierrender tothe Companm all such files, customer records, lists, books. reviaruds. !i:ml:uh':.
products. software, hardware, work producis, and any coples thereol and all agher propety belenging w the
Currnipanmy .

10 Toelemmity

o will madernnify e Company in respect of any liability incuroed by the Company as o diro comsaquencs
of vimer meglience, bresch of contract. bresch of daty vr becaeh of trust in telation g the aflairs of the Company
Uhe Hability of the Compars Lo all iedical related clatms will be cappesd to the amount admissable under the
pediclaim pobicy takien by the Compans for the coploy e or arder the coploves imsuranee applicable for the
citifilisy e

12, Corifficlentialiey

Viou sdaall o dischose by prone ather tian in the proper course of your work, any information of a confidential
mature relating o the Cempany, the Company’s customaers o supphiors and slall further not use ar suich
trfisrmiathon m 4 manner which may cither divectly o indivectly. cinse loss o the Compans . Confidentul
pbsrration  meledes (bat s pod hnoted 668 Oneicial absemtion, commercial mformation, tochnical
indorrradeor, scilos ammd erarhetinigd amlormat s e e seeres

Yo will enelusivels work for the Compary snd ais omsore complete confidentiality. of Company s
information, espevially from competitors amd oo wnauthorised pomdate. Mo infismation o the Company
shottld b passod an e others without wmy permisainn o authoozation by the manggoment

1A Documentory Evilenee

Al the Lime of pommy service, yims e o sabiikl docurtionlan evidence of your age. sell declartion of no
eriminal reeoids, geadem i profssiona] gual ifivationsesporienee, Photo identification prool, sddress poood,
Phstalide 1 applicablel whch b mamdatoes i your confirmation b sers e

L4, Jeshinimg Dhate

Al plemide sbmil Do copies il 5 oier recentl passpart e pladoprisphs for our feeords. O ivimang. kindly
i furm the comsend B enelised, duls signed and secepted, Tlimwever, sou buse ml!"m sy e o bcfore

— . =Y - e
Corporate Office: Plot No_ 2, Sectar - 22, Technology Park, Fmiﬁmyﬂﬁgw Bl

=g

Registered Office: 4™ Floor, Altruist Mount, Behind Hotel Firhill, NeSriunosiMe 103, Shumia 1 mlu:
H A Dy Telangana .
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Primbra

EMPLOYMENT OFFER

14/08/2021

Alladi Saipriya

Dear Alladi Saipriya,

further discussions, we are

with reference to your application for employment and intendiew and
gles Private Limited.

pleased to offer you employment as Associate in PrimEra Medical Technolo

1. Date and place of loining:
s and the

You are expected to join on 17/08/2021 You are required to complete the Joining Formalitie
documents required are mentioned in Annexure = A along with other Terms.

Your place of posting will be at Hyderabad - CV Heights.

2. Salary:
vaur CTE will be INR 275000/- [Rupees Two Lakh Seventy Five Thousand Only} Which includes Gross

Salary of INR 254000/- per annum. Statutory deductions will be applicable as per prevalling laws wiz.,
Incame tax, PT. PF, ESI etc. All perquisites and benefits including reimbursements are subject to Income
Tax provisions, which may be applicable, including taxation on perquisite value. Detailed Salary Breakup

available In Salary Annexure.

3.Conditions for the Employment offer:

Further ta inform that, The company will conduct Back ground verification including but not limited to
Education, previous employment and criminal records etc.,. In the event of statements and decuments
furnished at any stage of the recruitment or during employment founds false, misleads, omission or
suppression of facts or if the company recelve or notice adverse report against you that may detrimental
to interest of the company, then the company shall have a right to terminate your employment at any
point of time without giving a notice, nor any payment far any waork done or in lieu of as stipulated any
document, notwithstanding any other terms and conditions envisaged in any document. The company
reserye the rights to initiate the action against you in the court of law as they deem fit for criminal

treach of trust.

a,0ffer Validity:

This offer of empleyment is valid for 24 working hours from the date of intimation to the candidate by
any digitalized communication.

This letter of offer is based on the information furnished in your application and during the interviews
you had with us. i, at any time in future, it comes to light that any of this information is incorrect or any
relevant Information has been withheld, then your employment is liable to be terminated without
notice. .r'—-

AVANT ) A Loew Al
s . o 'y
5, Authorized Representative: Gu:ﬂaﬁpn"? V), Ab duttamurmet (M)
R.

@ Dist. Telangana




Primlim

The authorized representative on behalf of the company to Issue the letter of employment offer to be

signed and stamp by the designated persons
5 1 Human Resource Department

kindly, refer to enclosed Annexure A far the terms and conditions of the offer.

We wish you a long and successful career at PrimEra.

i*f:%-__“,{_‘!‘_f;—
Authaorized Signatory
Srideyi Menon
Sanior Manager - HR
Data: 14/08/2021

| declare and acknowledge that have read the letter of employment offer and understood the content
and obligation, | have signed this offer without any coercion and free of mind to accept the same.

Signature of Candidate:
Date:

Place:
mMote: (Attach a valid document to verify the signatura)




A

SALARY ANNEXURE
rame; Alladi SApriya

Desnalbon Assaciate

| B R e COMPEMSATION DETAILS
salary Companaonts — = o [ahTx =1 iy
B Liond. Eemtd i shtabs AT TN e INR - Manthly: -
Salary l_':unmunc-nts """ — 4 il nrtnuallm_g
15 5ic R N T T = _:
Wiy S — = 11458 137500
FHM& T
I — — —— . A5E3 55000
erIu:r Allowance ﬂ Q’
'.'I-l'_"'iﬂl:llfll P iy g — | 3125 3?5[“}
_1|.|_IE|..‘:|._|I-, ETRTITTE™ . 2000 24000
 5ub Tatal 21166 254000
_‘F'_Tpluj._rl_:_r Contribution
|‘F.'.'1 (=L = Employer Cont. ) 1750 21000
Sub Total 1750 21000 |
Reimbursements
Retention Honus 0 0
Sub Total = a o
Cost to the Company 22916 275000
_Elgductiun
PF (Employee Contribution) 1750 21000
|._F' rofessional Tax 200 2400
| Sub Total 1950 23400
| Net Take Home (Exeluding Applicable Taxes) 19217 230600

notes: Details of Benefits offering by the company

1 Bonus/Statutory Bonus, if applicable as The
equal manthly installments in advance

2 Gratuity is applicable as per Payment of Gra

3 Benefits — PrimEra Medical Technologies Pvt Ltd,, will

and up to 2 kids. Also provide Accident

tuity Act 1972

4 Relmbursements - Travel,
insurance/Allowances/Bonus are as pa

5 Company is providing the Meal card as
& Salary Structure of The Company may
and your remuneration and other term

time.

r,-!-'—

THI
P‘”ﬁfmmmeuncn

Gunthapally
H.R

Relocation, Certifications, Tra
rt of the Company Palicy in
may be altered/modified at any time without any prior notice

per the policy which is not salary component,

be altered/medified at any time without any prior notice
s may accordingly be altered/modified from time @

(v}, Abdu
Dist, Telo

Payment of Bonus Act, 1965, shall he paid in 12

provide Medical Insurance for self, spouse

al insurance for employee only
inings/ Cab Facility/ Meal Card/
force from time to time and

STITHTE OF
IMETIT ___)

SCIENCES
llapurmel ().
ngano-




i |::||_F_'. s

Documents required to uifymit -
I Passpo Phategraph
s Educational Certificates: compulsory

2.1 10th Mark Memo
2 3 Highest Qualification Provisional certificate

Ity Praod - PAN card
Address Proof {Both Present & Permanent) - Ration Card, Aadhar Card, Voter D card, Driving License

Salary Certificate/ Salary Slips — For Experienced Candidates
Experience Certificates - For Experienced Candidates
Past Employment & Resignation Letters - For Experienced Candidates

any certification relevant to the Job Profile / Skills Hived , if any

S W NN oh

Contact detaiks
9.1, Mobile Number linked with Aadhaar
8.2, Persan name and contact number for Emergency contact

PrimEra Medical Technologies Private Limited

AL Apsohen
P e

Sridevi Menon
Senior Manager - HR
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€ L 11:11411L|_|.'-| fiaklore v neel reasonable per frmuinee stindards os de ermineel by
LTI
L Belusal b perfiorm regsonable duties as assipned by the Organiention: or

o OMMer Aceepiannee: Plende confirm vour acceptance of this Ofer Letter by
signing ond returming the duplicate copy of this letter for our attention within 2
dlavs o the date of this letter. This letter may not be modilicd or smended
nl:;.\l.‘l-:rll by o written aprecment, signed by o HR Professional of Spy Health and

¥ you

For Spy Healilh Private Ll

Pachel

e bzl
Manoger-1luman Resouree

| agree 1o pecept employment on the terms and conditions mentioned in the above letter
ol appointment, | undertake 1o keep the information on my compensation and benefis
confident il
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Date: 03" Docombaer 2021

s M. gnehalatha,

Hyda rabad
Mbb No : 7993103802

Mall - snehalathag883@gmail.com

Doar Snohalatha ,

EMPLOYMENT OFFER LETTER

(. Reddy's Laboralonos Lid. ) wi ane ploased o oller
= with o monthly GTG salary

ﬂpplicﬂhlﬂ a5

Further o lhe inlerviow you had wilh our clienl
you @ job In our company as “Modical Affairs Support, Medical Aflairs

of Rs. 23,000/ { Rupees: Twenty Threo Thousand Only ) All slatutory bonefils aro

axplained during the imarviaw, You will Be on our rolis and your services ar daputed to our clienl Mis

Dr. Reddy's Labaratories Lid, 7-1 .27 ameerpot, Hyderabad — 500 16.

We will issue a detailed Appoiniment Lettar with all terms and conditions mcluding salary break up,

aflar receiving. your joining reporl

You are advised to repoit to duly at Mis Dr. Reddy's Laborolones Lid, 7-1-27, Amearpel, Hyderabad —

500 016, Telangana. INDIA on or balore o5 Docember 2021 and If you don't report to duty on or

befare the said date this offer letter atands cancalled

Pleass sign on tha duphcale copy of this offer letter as a token of your accoptance of the above

meniioned terma and condilions and refurn the same 0 us.

Youurs truly,

for Snaha Synergy Solutions Pvt, Ltel.

“
'y T

Authorized Signatory

Accoplanco:
i accept the above offer with all relayvant lerma and conditions
Piace
Date Signatura
Sncha Synerpy Solutions Private Limited
LTI

Regd(] : #b-3-063E, 401, [rimod Dlouse, Behind Topas Building. Panjagutta, | Iyiderabuad
Fel Mo @ +9 1 40 66415737, GH415TTT, Bl oriluabeno siefasy Nergh oo, W o 11 AFTR S o A WL ALAL
CIN 2 LI52525007 G205 OO T3

——
ﬂcg-n'l‘ UTE E_F_J

i VS O ENGES
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W
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Phate: September 11, 2021
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St AMTer of emplesment = ith Alirwnd Technulogies Prvate Ll
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ot s B et of Pressripisse Devoder (Level 2).

% o e of gt w Ul by September 19, 2021

B oo Serers el G i O cenpuars wllomphos e the Gollow ing terinis aned cowuddmns:

1. Fleee of =erk

W oowe seorem)! feaw of waolk will e Hyderabad You canmed keave the' bese ooatiin W ahout e appreal
tem e Roperting Marages  1he Cosrpam oo the night to chunge this be ame place withn the Altrunsg
Samgw

- Heors of Wark

Yo e rocerd B wark for stpsclaend hours por weck s par sohedubes alkgad to son Yo muan B roguerod
Sk eas Larther Sy & s Be oevessars ke Ll s dhatiss o The pels of e Pusiress. This sl e aa
Py msles prorncignnd b e rriasapemmend Froem e BS e in soohilanee winh the bacsteon roguaarerianil

L salary  Mackhags
Voma woll b puasd U T4 ermelusments wif INH 138,000/ - py snpum Sed Amscyure for doanh

Detact boms from Salars
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e easiess o Aot e e wlery sl sy odber oy i, @i dveaes) gufuinalors ke e el Dw
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o b siwsard ol sy wnjuires clismod by the amploaor and pesl e sulssoguents
Jinaibamid by e 4 sntipeaty,

® Ay (eet of repaiieg srs darmager o ow B ool pevaperty  arry finees o ot pes imiemad oo
oo ity by Lo sumtainod by thee ooy of ams Uiid pary , coneed by e pemplon ex s
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bivsach ol Coprid e each ol the 8 ompany’s fules of ax b pesall of the anployee’™s
g perwee or aislorsesiy o ang anlvgriry st -
Sulary will be deducted on proportiomate basis 10 he'she docs ot work for the specilied
Beesirs op 1% absent trom the curront logitmomn on any day T iy feasdin

Ilazzesie vt tlame iy =8 s A umtan Drrediis to b parisd vear b a5y cardy sjasrterly will
stand notl and void inease the emplin e resipns before the completion of the said perivd

moos el shell be claimed by cmploves e the expenses imcarred on beball of the
Ciompainy inless prise written approsval has been vilstannaal.

4. Comtraci Periol

bowill e evalulated on achievements of sl

The emplives will be on & months probaiion period whic
s B0 hused on evaluated

h.:|1.._.'hnml-.~.. fullune o achieve the tergets shall lead 1o termdition under clon
proTlormiency foe the period. The start date w Hl b Sepiember 19, 2.

£ Probation
{a) There will be six momh proboion period, This can be extended frther at the sole discretion ol the
mansgement. The probation period can abo be reduced at 1he discretion of the management hased
001 VO PeTiirmanee.

i he management will be within its rights 1o dispense with your serviees with or without amy aotice
o sttimg ey resson during such pariod o the event of wrmination of the employment during the
probation period. the cmployee will nol be entitled (0 receive end of service henelits ar other

compensation wiatsoever,
Puring the probation period, either party may terminate this contract by giving 13 days motice in

writing or by pastng 15 days salary in lieu thereal.

(141

el

6. Confirmation

af the contract and probation period you will be confirmed in regular service. The
I'llllll.-"ﬂ' ;-1,;11“‘] e the [wn,]n:liu“ ﬂll‘!".-"l"l-'i‘-"-‘?‘ sy ill 11\.." ||l|I e Alonih t.W Hng.'ﬂ] Huowepever, I-I'll: !‘!llll'l:.lgl..ﬂ'llﬂ!l
may termminate vour services i in their opinion Your conlinuation in the service is detrimental to the interest
of the Company by reasons of your miiscenduet. negligenes or unsatisfhctory work, continged il bealth or
brability to perform dutics or breach of any of the terms and conditions mientioned herein or of such rules as

may he frumed by the munagement fram time to i,

On suceessiul completion

I case of bresih of conteact during your employment with the Company or amy unaniberieed petivilies,

you will be terminated from services without potice or sakiry in licu thereal.

7. Laws Gouverning
1 aws of this apreement shall be governed by the laws of the Trudi,

H, Leave & Salary disbursement

You will be emtitled 1o leave as per rules. You will not, however, sctually proceed on leave withowt [irst
sphmitting your leave application and / o receiving permission/approval thereol from the manigoment,

-~

: -l_:nrpnmt- Office: Plot No. 2, Sector — 22, Technology Park, PanWﬂ Code: -134109
FermeT No- 103, Shimla - 171004

Registered Office: 4™ Floor, Altruist Mount, Behind Hotel Firhill,

PRINCIPAL
AVANTHI II'-.!E'FITLJTE"E'-'T'HI

PHARMACEUTICAL SCIENCES
Gunthopally (V). Ahdullapurmet (M),
R.R. Dist, Telangana
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All walary protocol and process will be i sccordance with policies sowed by the Company from tirme ta time.
B, AMledical Fitness

You will take nocewars cire at all times o rerin modicg)l :
Egc A G =2 | ity B foe s e duties. Youlr eonfimmastion reamnthon
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10, Propery

Al e, customes oconds, Tiila, bk, revords, Htortune, siftw are, Tuarudw are aid work prastucts devgbopest

by the emplinee o the cours Gt sonet cmplisment with the o sserpany @il athicr materialy v rod By the

Lvmpany o e b the armpans i Gianeution with the condict o fuisiness ey e § cumprars hall uf all times

e e sk property of the L owhinifietrys anad gt irfem Fogled el wpesn Wrrmemad e od s woamrmct

hermmaler  vama shiall varrender o thee Oy ol e cust wHeE P, lints, bk, peciiids linprstuoe

Lr_l'l"-dm."h wrftwiare, handv are, work poosdiocts,. angd any Laspries sheriil annd all wlbur (iisjserty Belimging b
llml

11, Imideminin

Yomn ol il il O oesipany i respect of amy Ll il s }

b # e L iemrpany @1 e diemd ot
Ut your acglirmae. hevoch of compaet. bevact o sty o beesch o tiust i nelats s be the sl of the lsmpam
The fabalay of the Cvrmpany iw al] medical related clamms sl bae cappesd o e srmesant sdmissanie wsdcs the
m;:-:-..]:.l_r:n prley tahion b thae Lomnpatyy fow (e cvmphos e o imdet the oA o it e sppdacahle o the
S T

L2, oo fdentiatics

Wi chall et dusclose tar amyome ocher U im the proqees coune ol e werk s sbormstion of 3 confidonsal
natore relsetg o the Commepam | the L svpamy s cusdoemers oF suppliers ot ahall Parther med wss ame such
AL 1 ir o ey m Pl s Giher et s indirectly Cuise bt the Csrmpsess Uamfidorsigl
piferrraleer owluades it e met umaiead ke Tieees skl oH lsdrmalion, ool eEforregeen tockeiead
Elerrnataun sales wwl marbetg ol et and sl sras

Yom amill fanbwuech @l bof the Uompeny end alue owvary somplote confadomiualamny of L ampary s
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14 Joining Date

Sl plosnss siibwinil e waptery of jonsr el pasifae s flfeslegiaplee L sl rosords. 1 g, &Sty
e b (e samreere) femn enic losed, duly signed and sorpied o evrr, yon base b josn sery e o on bebay
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iliis leiter will

Seprember 190 202010 visia the il jow A ahim one wedk of the date ol appeeiniment;
metevrnativally e treated as canceled theread Lo

LA Mlackgroand Clieeks

Plrs e fTier s comiimgecrl ipsi) :11j|_'|.,'|.,'=|'\hl| i."i1l'll|'lI'..'iI'|'l|'| wil llil-l:]u.'__“l“l.hl-lll vhecks Il'-:'-'"-'.'F‘.-Il.hil.! Li IJ.'Il'..' Ltllll-l:llll'l} . Im
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el :I'l‘n.‘lll ikl the Company, you will be termmirsibeil frsn seryloes w |I||11II.II III..IlIL"L'- ibr walary in ]’I‘-':-'_" iy
e Conmmiguany eeserves the right to vary e terms and condidions comtoirsizd ll|!l-. Agreernoent. “l': : mTII}'I.IlI!lE
Tl Pl Iy %t B A TN withdm o emonthy of sesch variation, -“n..'-...'l I'il1l||-.'r.|.'11n-dll|||n frl _-.'llllph:_'-n?-.:l :"u'l
Commpany . vou and the Company will beeome pratrtles e i Mo isclosire U un fidentialty. Agresmant.

Wik besr wiisdes,

For: Alirwist Technologies Pyi. Ll

.!_II
iy :Iﬁp [
Viee Presiadend

ot coadl, pon frdicate your accepiance of the

By counter signing befew or accepting i by reverfing
sterd e peoddificed or amended except by a written

Corrnpary v offer ciertafaed bw flils feeter, This feffer iay
gerecirent, siemed by tre Comnpany aeed et

DECLARATION

1 hetve read and undersiood the above terms and conditivns of employment. | hereby accept the
above mentioned terms and conditions, and undertake 1o abide by them while | remain in the

emplovment of the Company.

PRI Signatwre :
Mote :
yANMTHI H“J..":iTIT_'IJTESDF
Y HARMACTLTICAL Ecie:tr;: E:
Wy (%), ADGukiapd i
Gunmnﬁn{ Oist. Telangana.
| — This affer is valid subject to Reference Check

" Corporate Office: Plot No. 2, Sector — 22, Technalogy Park, Panchkula Haryana, Pin Code: -134109
Registered Office: 4™ Floor, Altrulst Mount, Behind Hotel Firhill, Near Tunnel No-103, Shimla - 171004
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doyideep
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Vice President
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Fursimed Acrident lsimsice e Sl witls eovernge ol masimoin ap o IWIE 2005~
Liranliilny i gy oy o et Ehw jinaiaasindis anl il Paywsent GF Chrainity A 192

e

PRINCIPAL
AVANTHI
PHARMACEUTICAL SCIENCES
Gurnthapally (V). Abdullapurmat (1),
R.R. Dist, Tolangana
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By Slha, 0lobmy muri Bhade of Noliing @ %éptembcr 19, ki
TLT |
LR TR LU . U bjew muid i ! sl i &
! B b g v b | Foewiwapiiom I Rewwmlion
Salary Andcaure
' Monthly {its.]  Annuatfrs) |
Bt Ml g _mu.mm |
| HRA 1,200 A )
L yaance T |_I,I-+1lHJ'
Medical Relrmbursernent L2500 15,IMH) |
sphe Ll Allaanco 11,5063 18,754
alutory Llur!u*. S84 R "!{‘_It‘
Gross 17507 A3062
Company’s Contribution :
Gratuly I i 4.KAN
| ere 28,000 336,000
Employes’s Contribution {Deductions) o
_Prafessional Tax 0 £e00
et Take Home Salary 173497 318,762
CHfvire B s

J
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Dear Ms, Udbayasri,

Congratulations! Aliruise Doy L e e A T I R R e m

Please carry the following docurients (Originals & photocopics) o the time of joining:
= Relieving Certificite from last Emplover.,
= Avceepied reshpnation letter,
& Lopy of Hinh Certiticate / Schowl Leaving Centificate.
s Acodemic & Prolessionnl Certillemies,

Adso ey
o Five Hecem Pussport sice Phologmpls.
® |t Thees Mol Pay !"il'ip.
w D member of Provident Vond Scheme, please provide vour Universal Account Mamber (1 A Y
Frosw belent Fomd Accoum number (Memboership numberk
Favem Ve i b1 dperisiming to Vax Dedocted of sowree§ from the previous employer,
Phustocopy of Pissport. il availinble,
Fhotocopy of Aasdhar cord, Yoler T Caord, Driving License
Phaioeopy of the Appoiniment leiter secepted and signed by you.
AN cord copy,

1T ermis of this olTer are strictly eonfidential.
Yours truly,
For: Alteiutst Technologies Pyl Lid.

- ﬁ'—ar*[--- —
Jdayideep

Vice President ____i____][-'__:—,--'-_“’j—'

. b
% otangand

wy L
.]1:n1m5;f:ﬁf_ s

o - kula Haryana, Pin Code: -134109
Corporate Office: Plot No. 2, Sactar — 22, Technology Park, Panch ;
Registernd Office: 4 Floar, Altruist Mount, Behind Hotel Firhill, Near Tunnel No-103, Shimla - 171004
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EMPLOYRMENT OFFER

14/08/2021

Salavath Priyanka

Dear Salavath Privanka,

With reference to your application for employment and interview and further discussions, we are
pleased to offer you employment as Assoclate in PrimEra Medical Technologles Private Limited.

1. Date and place of Joining:

Vou are expected to join an 17/08/2021 You are required to complete the Joining Formalities and the
documents required are mentioned in Annexure — & along with other Terms.

Your place of posting will be at Hyderabad - CV Heights,

2. Salary:

Your CTC will be INR 275000/- {Rupees Two Lakh Seventy Five Thousand Only) Which includes Gross
Salary of INR 254000/- per annum. Statutery deductions will be applicable as per prevailing laws viz.,
income tax, PT PF. ESI etc All perquisites and benefits including reimbursements are subject to Income
Tax provisions, which may be applicable, including taxation on perquisite value. Detailed Salary Breakup
avallable in Salary Annexure.

3.Conditions for the Employment offer:

Further to inform that, The company will conduct Back ground verification including but not limited to
Education, previous emplayment and criminal records etc.,. In the event of statements and documants
furnished at any stage of the recruitment or during employment founds false, misleads, omission or
suppression of facts or if the company receive or notice adverse report against you that may detrimental
to interest of the company, then the company shall have a right to terminate your employment at any
paint of time without giving a notice, nor any payment for any wark done or in lieu of as stipulated any
document, notwithstanding any other terms and conditions envisaged in any document. The company
reserve the rights to initiate the action against you in the court of law as they deem fit for criminal
breach of trust.

4. Dffer Validity:
This offer of employment is valid for 24 working hours from the date of intimation to the candidate by
any digitalized communication.

This letter of offer is basad on the information furnished in your application and during the Interviews
you had with us, I, at any time in future, It comes ta light that any of this information Is incorrect or any
refevant information has been withheld, then your employment i liable to be terminated without
notice,
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lottar of employmant alfar to be
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prst femp i o po predentative on bBehall of the company 1o lssu the
spaimp by the deignated persons

-
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& i phyman Resoulce Do partment

Wy, refer 1o enciated Annexure A for the terms and canditions of the aller.

e wash you a long and suceessful career at PrimEra

Al Lparhens

Authohied Signatory
Lridew NMeEnon
#aninr Fdanager - HE
Date: 14/08/2021

f employment offer and understood the content

| declare and acknowledge that have read the letter o
cion and free of mind to accept the same.

and obligation. 1 have signed this offer wit hout any coer

Signature of Candidata:

Dati:

Place.
nate: (Attach a valid document to verify the signature)

——
R
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-
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SALARY ANNEXURE

Mama: Priyanka
Designation: Associate

COMPENSATION DETAILS

——— = =

| Salary Components INR - Monthly INR - Annualized
s__aﬁs_njr -Cﬂmp_unenti

| Basic 11458 137500
HEA 4583 55000

ET:h_E-r -"nlluwnnce 0 ¥

Eraec ﬂ| Pay 3125 37500
Statutory Bonus. 2000 24000
Sub Total B 21166 254000
Employer Contribution
E‘-T-' E éﬁ-mu:ﬂ Cont 1750 21000

‘Sub Total 1750 21000

| Reimbursements
Rerentlun Bonus 0 ¥
5 ub Total 0 1]

| Cost to the Company 22916 275000
Deduction

| PF (Employee Contribution) 1750 21000
F"rﬂ fessional Tax 200 2400
' Sub Total 1950 23400

. Net Take Home (Excluding Applicable Taxes) 19217 230600

MNotes: Details of Benefits offering by the company

1 Bonus/Statutory Bonus, if applicable as The Payment of Bonus Act, 1965, shall be paid in 12

equal monthly installments in advance

2 Gratuity is applicable as per Payment of Gratuity Act 1972
31 Benefits = PrimEra Medical Technologies Pvt Ltd., will provide Medical Insurance for self, spouse
and up to Z kids. Also provide Accidental insurance for employee only

4 Reimbursements - Travel, Relocation, Certifications, Trainings/ Cab Facility/ Meal Card/
insurance/Allowances/Bonus are as part of the Company Policy in force from time to time and

may be altered/modified at any time without any prior notice
5 Company is providing the Meal card as per the policy which is not salary component.

6 Salary Structure of The Company may be altered/modified at any time without any prior notice
and your remuneration and other terms may accordingly be aneredfmndiﬂed from time to

time.

b
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Documents required to submit -

1. Passport Photograph

2 Educational Certificates. compuliory
2 1. 10th Mark Memo
2 7 Highest Qualification Prowitional cendicate
i Proat - PAN card
Address Prog! (Both Present & Permanent) - Ration Card, Aadhar Card, Voter 1D cars Dirassrf Lotarie
Salary Certificate/ Salary Slips — For Eaperienced Candidates
Evperience Certificates - For Experlenced Candidates
Past Employment B Aeugnation Letters - For Experienced Candidates
Ary certification relevant to the Job Profile § Skilly Hired | if arry
Cantact details
51 Mobie Mumber finded with Aadhgar
52 Penon name and contact number for Emergency contact
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Privale & Cunlidential

Ihate: Seplember 10, 2021
T,
Mls. Shiva Bhasani,
Hyderabad - S00004,

Subject: UMTer of employment with Alruist Technologies Private Lid
Dear Ma. Shive By ani,

This letier shall set Gemls ouer offer oF conplos mend and eur anderstanding and agrecment with respoct B your
emplosment by Alruist Technologics Privase Lid. {hercinatter the *Compamy ™). The Conmpany is prlensed o
wifer vou the position of Preseription Decoder (Level 2),

Wour date of joining will be Seprémber 19, 2021,
Tt i herebn agreed tha the Company will employ vou on the Tollowing terms and conditions:
1. Mace of work

Yokir mormmal place of work will be Hyderabad, Yoo conpot eave the bases bsation witheut prior approsyal
from the Reporting Manager. The Company’ moserves the right 1o change this to any place swithin the Alruist
Slew

I Huours of Work

Yo are reguired o work for stipulated hours per woek ns per sehadules alloted o yon. Yoo muny be regquired 1o
work such further hours s may be necessany te lfEH oy our duties or the needs of thie husiness, This will be as
Pt mualies promulgsted by the management from time o lime in sccordance with the loeation reguirement

A, Balary / Package
W will be pand CTC emoluments of TNR 336000~ per annum {See Annexure for detailsh
Deductions from Sslary

e Lamipaany roserves the right. at any time during the tomm of the period of emplon ment, or in any event upon
terrrimation., e deduct froay the salass amdfor any ether money diee, an amount cyguivalont o any ol the
Fodlesswing:
= Any overpayment orethor payment made in the course of e employment;
*  The amount of any expenses claimed by the employee and paid bt subsequent iy
alisallowed by e Company,
* Any cost ol repairing any damage (o of loss of property . any (ines or charges imposed upon
or any sther loss susdaimed by the Company or any thind party, coused b the emplovee's

Corporate Office: Plot No. 2, Sector — 22, Technology Park, Panchkula Haryana, Pin Code: -134109
Registered Office: 4™ Floor, Altruist Mownt, Behind Hotel Firhill, Near Tunnelfo-103, Shimila - 171004
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breash ob coniract s becady oo ihe ©amyprans s miles o s a fesali g the eomgrloywe’s
pecplbiterts'e ool alosdivaiends obF amy BHeptily s

o Sailary sl be deadinctosd o prropsontiionmate boskso il Hed st i md sk Jue e njweaticd
Fuibiis oor s albesend Bnieim Lhs wardoril loseailanoks wne i sl 00 aiiy, batabea o

o Do mote tho amy * 1 ised Monciar benelits i b paid samar by bl s carly O squarterly will
st el ol i £ e thee el e fesigans Inetinne e commpletir ol e samih per il

Moo st aladl b clammoed Beoemplovee. Do i eapimas ik wied aw behalt ol e

Company unloss pror writien appnial has beon obstained

4. Cwentract Perod

o o e hibieveineinls ol el

¥ | i ¥ 1 bk 1] '."'I.' = alitlate
The employee will be on & mumnths probation period which w) cha )

benichmarks. fallure to achieve the wrgets shall lead o wermination under clivse Sib) Prasedd on @
perlirmance for the perivd. The stan date will be September 19, 2021

5 Probation

(o} There will be six month probativn period. This can be extended further at the sule discretion of Hiw
manogement. The probation period can also be reduced at the discretion of e manigenc hunad
1 Vot performanee,

(B The managenent will be within its rights to dispenise with your services with or w il any mkice
ar stating any reason during such pertod In the cvent of termination of the cmployaeent during the
profasion period, the emplovee will not be entithad 1o receive emd ol sorvice benselits or ol

compensation whalwoey er. : .
ie) Durng the probation period. cither party may lerminate this coatract by giving 15 days” nobice n
wriling o by paving |5 days salary i liew therend.

B, Conlirmation

Ui successfil eompletion of the contract and probation period you will be confirmed in regular service. The
nolice period for the wermination of services will be of One Mlonth (30 Davs)) IHivwwever, the mi-'"“_!'.‘:n":”'
My ferminste vour services i in their opinion your contimation in the service is detrimental o the inerest
af the Company by reasons of our miscondoct, negligenee or unsatistactony work. continucd ol health or

inabilits W perlom duties or breach of any of the terms and comditions mentioned herein or ol such nules as
moy b framed by the monoagement from time o me.

in case of brench of contract during your employment with the Company or any unauthorieed nctivities,
vt will be terminated from services without notioe o salany in licu thereof.

T Laws Governing
Laws of this agreemeni shall be govened by the laws of the India.

H. Leave & Salary disbursement P

You will be entithed o leave oy per rules. You will not, however, actually proceed on fepve without (irse
sithmitting vour lesve application and / or receiving permission approval WMEMML

Corporate Office: Plot No. 2, Sectar — 22, Technology Pi'ls;"ﬁ;-iﬁﬁﬁmna 108
Registered Office: 4" Floor, Altrulst Mount, Behind Hotel Firhill, Near NFML’H"]E' Shimla - 171004
o INSTIT
G‘Jnfhaﬁﬁ;l?ﬁfi?L SCIENCES
= o L}
R DISE Totapye rormet b,
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Al salary protscol and process will be inaccordance with policies fssucd by the Company from time o time

@, Medical Firness

Wour will Lk mecessary cane ot all mes oo remain medically it for your dutbes. Your confirmation‘retention
in service will be subjedt b your remaining medically 1 for the assipned job,

10, Properiy

AN tiles, customer records. lsts, buoks, records, literature. sollware, hardwane snd soork products developed
by the vmiployee in the eourse of your employment with the Company, and other maoterials owned by the
Cumpany o tsed by the Compans in connection with the cosduct of business by the Company =hall st all times
remain the sole property of the Company  and that upon request and upon lermination of this contract
hereunder, you shall sirmender to the Company all such (iles, customer records, Hsts, books, records, lilerature,
products, soflwiarce, hardwore, work products. and any copies thereol and all other propenty belonging 1o the

Loonpany
11 Indemmiry

You will indemnify the Company in respect of any lability incurred by the Company as a diregt conseguence
ol youir neghigenee. breach of controc, breach of duty or becach of LRt in relation to the affairs of the Loampany,
the habilay ol the Company Tor all medical related claims will be capped o the amount admissable under the
mediclaim policy taken by the Company for the enpliy e or ander the emplovee insurance applicible tor the
cmplasee

12, Confidentinlits

¥ina shall not disclose to anyone other than inthe proper course of your work, any information of a confidential
nature relating o the Company, the Company®s custemers or supplicrs and shall further not use amy such
ifurmnation in o manner which may either diccetly or indirectly cause loss 1o the Company. Confidential
nbuormiction anclodes (bl s oot lionted 1) financiol information, commercial information. technical
mformation. siles ond moarketing information and trade secréts,

You will exclusively work for the Company and also ensuee complete confidentialiny of Company's

ulormation, espocially from competitors and Jor urautherized persons. No information of the Compans
ahonild be passed on o others without any permission or authorization by the management.

1LY, Documeniary Evidence
Al the time of joining service, vou have to submit documentary evidence of your age, self declanion of no

criminal records, aeidemicprofessivnal gualifications’'experience. Photo identification proofl, sddress proat,
Bonalide (o applicabled sshich is mandatory for your conlirmation in service,

14, Joining Dute

- U joining, kindly
Jiew om o befure

Also please submil two copies of your recent passport size photographs for our
re turm the consent form enclosed. duly signed and sceepled. However, you have 1o j4

| = ——
o o AVANTH INCIPAL

a— e P - = R

Corporate Office: Plat No. 2, Sector - 22, Technology Park, PanchkuaiiEna, 'Eﬁiwgu;gp
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ame Wiw Shiva s ani Date of Jobaing : Seplember 19, 2021
Ihepartment: (Ulperatims : | Laevels 2 S ——
| Pevignation: | Preseriprion Decoader = — -
Balary AWnexuie
!- Monthly (Rs.) el Annual (Rs.)
| Basic B e N KA - ~ longson
HRA _ 4200 S A0
| Conveyance Lo | 19,200
| Medtical Reimbursement B L £ [
| Special Allowance 11.563 138,754
Statutory l].nnﬂs &4 7008
Sroptr.  — fem e VTS 17597 - 31,162 |
Company's Contribution
'_Erg}uiw Jis 4,538
|erc 28,000 336.000
 Employee's Contribution (Deductions)
Professional Tax 1 2 40N
MNet Take Home Salary 27397 318.762
Caher Benefits;

Madscal Insurmmie For Self with voverage of mas i op 1o IR 100000
Pervonal Accidens |pmurance fior Sell with coverige of masimunm gy b PR 200 s
& Grabty e puy ille o per the pos o af Favamen ol Ciratuiny Act 19732,

For: Altruist Technologies Pyt Lid,

.
S o L. o1 i
Ju}d;‘rpﬂir

Viee President /k-——_‘(

FRANCIPAL _
AVANMTHE  INSTITUTE OF
FHARMACEUTICAL SCIENC
Cunrthapally (v}, Asdullapurmed (84,
R.i. D1, Tinnponn

mﬁﬂﬁﬁhe: Plat No. 2, Sectar - 22, Technology Park

» Panchkula H. [ =
Registered Office: 4™ Fioor, Altrulst Maunt, Behind Hotel F e coder xS g

irhill, Near Tunnel No-103, Shimla -171004



ALtruistTECHNOLOGIES PvT. L1D.

U B T Ml ST UTRN L TR (N T e ]

- L

ALTRUGST]

Dear Ma. Sluiva oo,

Cabmperot elaiione! Slivdia Teeclhmuloghes Privoate |lmated bl Ble beow cleome o b Pl Geguem,

Plese oy the following documents (Originals & photocopies) at the time of joining:

= Hebeving Cortificate from lust Emplover,
= Ackepled resignation leiter
= Copy ol Binh Certifiente / School Leaving Conid lewte.

& Acicdemie & Perolessional Oerdlicoles.

Al |...'.|.|.r.:':,- -
= Five Revent Passpont size Photographs
= Last Three Monih Pay Slip.
= [Fmember of Provident Fund Scheme, please provide your Dniversal Account Number (LIAN) and
Prowident Fund Accoumt numlser ( Membership numbser),
Form 1 (1) { pertaining to Fax Deducted o2 source) from the previous employer,
Maticopy o Passport, i availabbe,
Photocepy of Asdhar card, Viter 11 Card. Driving License
Phaoeopy of the Appaintment lettér sccepled and sipned by you,
AN card cupy.

[ B O I

Phe terms ol this eiTer are strictly confidential.

Yours truly,

For: Altruist Technologies Pyt L,

'
Juﬁ-u-{:t‘-.uy

Viee Mresideni

et

W AnCIPAL - :
el INSTEEIG S —
NG =
Hmnr‘::":ﬁ"{-}-b gultaputmel 14
E_:Iﬁ'ihnT::'.HF Bisi, Talangand

Corporate Office: Plat No. 2, Sector — 22, Technology Park, Panchkula Haryana, Pin Code: -134109
Registered Office: 4™ Floor, Altruist Mount, Behind Hotel Firhill, Near Tunnel No-103, Shimla - 171004
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fengaram i

Diear Bonghram Raju,

Wwirh referenee 1o your application for employment and interview and further discussions, we are
pleasend o oflet yous employment as Associate in PrimEra Modical Technologies Private Limited.

1. Bate and place of Jolnbng:

You are expected to join on 17/08/2021 You are required to complete the loining Fermalities and the
docurmaeiie II.‘i]LIlfi“r. g rvienaodvisd ip dnmesore - Fnalln:}l"lﬂ witth oibeer Terms.,

youi place of posting will be at Hyderabad - CV Heights

2. Salmry:

Vour CTC will be INR 275000/- (Rupecs Two Lakh Seventy Five Thousand Only) Which includes Gross
Galary of INR 254000/- per annum. Statutory deductions will be applicable as per prevailing laws viz.,
ncome tax, PT, PE, ES) ete. All perguisites and benefits including reimbursements are subject to Income

Fis pravisions, which may be applicable, including taxation on perquisite value. Detailed Salary Breakup
availalihe i Salary Anmesurne,

1. Conditions for the Employmoent offer:

Further to indorm that, The company will conduct Back ground veriflication including but nat limited to
Eduication, previous onyployment and criminal recards ete.,. In the event of statements and documents
furnished at any stage of the recruitment or durlng employment founds false, misleads, omission of
sprpprisssion of facts ar if the company roceivie oF notice adverse report agammst you that may detrimental
1o interest of the company, then the company shall have a right to terminate your employment at any
point of time withoul giving & notice, nor any payment for any work done or in lieu of as stipulated any
document, notwithstanding any other terms and conditions envisaged in any document. The campany
reserve the nphts to initiate the action against you in the court of law as they deem fit for criminal
breach of trust

4, 0fer Valldity:

This offer of employment is valid for 24 working hours from the date of intimation to the candidate by
any digitallzed communlcation,

This letter of offer is based on the information furnished in your application and during the interviews
vou had with us. If, at any time in future, it comes to light that any of this information is incorrect or any
relevant Information has been withheld, then your employment is liable to be terminated without

nothce,
pm—
PRINTIPAL -

- AVANTHI INGSTITUTE
5. Authorized Representative: PHARMAGCEUTICAL SCIENCE 5D1
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PrimEm

The autharized representative on bahalf of the company 10 issue the letter of employment offer to be
signed and stamp by the designated persons
5.1 Human Resource Department

Kindly, refer to enclosed Annexure A far the terms and conditions of the offer.

we wish you a long and successful career at PrimEra.

M Lyschue

Authorized Signatory
Sridevi Menon
senior Manager - HR
Date: 14/08/2021

ontent
| declare and acknowledge that have read the letter of employment offer and underst:udﬂll:;
and obligation. | have signed this offer without any caercion and free of mind to accept the E

signature of Candidate:

Date:

Flace:

tote: (Attach a valid document 1o werify the signature]

et

PRINCIPAL J
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Deslgnation: Associate

"Salary Companents
talary Companonts

SALARY ANNEELRE

COMPBENSATICHN DETAILS

INF < Monthly

S

__-I-]:ﬁ['_:ﬂﬂﬂlilﬂllahl

. —

Blasdd 11458 | 3]"'!.-'11'.!_43
A 4583 ) _':'-Eﬂ_'-'i_ﬂ_i
Crther Allovsance : Lk — al
Spiecdal |‘1|-|r. '. = 11 "'!" - __3_.?5!]]!
Starutary Boanus ; '.‘!r-'.r-:'ll-' Jfﬁm I
Sub Total 21166 254000
| Employer Contribution ;
PF & EPS. Employoer Cont. i - 1750 [l 21000
Sub Total e 1750 21000
! feimbursemests | B
[ Hr*h*nﬂnn Benus U o
| Sub Total a o [
| Cost to the Company 23916 275000
Deduction —
PI [Employee Contribution) 1750 21000
.F"r-.t;.f_t-'.'a-lurml Tax 200 2400
Sub Total 1950 23400
Net Take Home (Excluding Applicable Taxes) | - 19217 : 230600

Motes: Details of Benefits offering by the company
1 Bonus/Statutory Bonus, if applicable as The Payment of Bonus Act, 1965, shall be paid in 12

equal monthly instaliments in advance

Gratuity s applicable as per Payment of Gratuity Act 1972

Bernaefine

and up 1o 2 kids, Also provide Accidental insurance for employes only
4 Reimbursements - Travel, Relocation, Certifications, Trainings/ Cab Facility/ Meal Card/
Insurance/Allowances/Bonus are as part of the Company Policy in force from time to time and
iy b altered/modified at any time without any prior notice
5 Company is providing the Meal card as per the policy which is nat salary component.
6 Salary Structure of The Company may be altered/moedified at any time without any prior notice
and your remuneration and other terms may n:mrdl-nghfa be altered/maodified from time to

time.

PrimEra Moedical Technologies Pvt Ltd., will provide Medical Insuranee for self, spouse

iasescn. ol

FRINCIPAL®
INSTITUT ¥
PHARMACEUTICAL SCIENCES
Gunthapaity {V}, Abdullspurmat (M),
R.R. it Teiangana
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Doguements reguited Yo wuikirndi
| P pervranenpr sgife
it abbional Deatilic st Formrprpl e

g ¥ 3 nmn MAack tdemn
3 2 vghent Cuabification Provivonal teitilic st
i i Beged  PAN card
3 Aodresy Proof (Both Prewent & Peomanent) . Batinn Cerd, Sadbar f ard, Vestar 103 gard, Lirkding Licerie
o Salery Cartificate/ Salary Sips - For Lepevdencad Candidates
& Tapenence Cortificates  For [epedienced Candidates
7 Pait Emplogyment & Revignation Lettery  For Caperienced Candidates
8 Any certification relevant 1o the Jobi Frofite f Sl Hived |, il any

9 LContact detailt
G Y hdobile WNumbet loked Witk Asdhiaad
i 3 Peruon name and contail nomber (or Emergency confact

Primira Medical Technologles Private Limited

Al Lprhen
_,‘-""'"."-_

Sridevi Menon
Senior Manager - HR -ﬁ_

_—
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