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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution AVANTHI | NSTI TUTE OF PHARMACEUTI CAL
SCl ENCES
Name of the head of the Institution Dr. K Balaji
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

040- 23542062

Mobile no.

9704755508

Registered Email

princi pal gn@nmai |l . com

Alternate Email

di rector. avant hi @nai |l . com

Address GUNTHAPALLY( V) , ABDULLAPURNMET( M , RANGA
REDDY DI ST

City/Town HYDERABAD

State/UT Tel angana

Pincode 501512




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. N HAR RANJAN DAS

Phone no/Alternate Phone no.

918309288349

Mobile no.

8309288349

Registered Email

nrdasl8@mail . com

Alternate Email

ni har pyl8@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ai psg. ac.in/wp-content/up

| oads/ 2021/ 07/ AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ai psg. ac. i n/ wp-cont ent/ upl oa
ds/ 2021/ 07/ ACADEM C- CLENDER- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.84 2018 30- Nov- 2018 | 29- Nov-2023
6. Date of Establishment of IQAC 07-Cct -2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

For periodi c assessnent

25-Jan- 2020 15



http://www.aipsg.ac.in/wp-content/uploads/2021/07/AQAR-2018-2019.pdf
http://www.aipsg.ac.in/wp-content/uploads/2021/07/AQAR-2018-2019.pdf
http://www.aipsg.ac.in/wp-content/uploads/2021/07/ACADEMIC-CLENDER-2019-20.pdf
http://www.aipsg.ac.in/wp-content/uploads/2021/07/ACADEMIC-CLENDER-2019-20.pdf

of commttees for a 1
timely efficient and
progressi ve perfornmance
of academ c,
adm ni strative &
financial task.
Bl O- ADHYAYAN Two Thousand 06- Feb- 2020 350
Twenty 2
Lecture on NANOVEDI Cl NE 06- Feb- 2020 150
PRESENT TRENDS AND FUTURE 1
CHALLANGES
Two Days Nati onal 15- Nov- 2019 250
Wor kshop: - WORKSHOP ON 2
NOVEL TECHNI QUE AND
VETHODS | N EXPERI MENTAL
PHARVMACOL OGY
Fifty Eighth National 21- Nov- 2019 200
phar macy week nedi cal 1
canp
Fifty Ei ghth National 17- Nov-2019 220
phar macy week health 7
awar eness program
Regul ar neetings of | QAC 23- Nov- 2019 15
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA NI L 2020 0
0
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11585_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11585_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11585_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11585_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e To ensure efficient and progressive performance of academ c , administrative
and financial tasks ¢ To sustain the Industrylnstitute Interaction through
Menbership MoU s by conducting various activities through them ¢ Encouraging
research potential of the teachers and notivate themto get najor and m nor
research projects fromgovernnment and other funding agencies. ¢ Increasing the
extension activities useful to the nearby area /society. Placenent activities by
strengthening the corporate relations. ¢ To inplenent the process of

col l aborative learning to inpart quality education to the students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Devel opi ng docunent ati on Standards Docunent ati on standard for nonthly
report has been devel oped

[ mproving the use of ICT in teaching Faculty are encouraged to practice
i nnovat ed techni ques tools to enhance
the Teaching | earning

Di agnose the weak area of the students |[Students are able to clear backl ogs.
by the Departnents andprovi de Renedia
cl asses.

Certification prograns are conducted on |Wrkshops, sem nars, industrial visits,
| at est pharnacy Practices for the soft skills devel opnment programmes,
benefit of the students conmmuni cation skill devel opnent
programes are organi sed regularly

Moni t or Teachi ng Learni ng process Continuing the practice of conducting
Acadenmi ¢ Audits at the middle and end
of the every senester.

Conmruni cation with Parents Conducting Parents teacher neeting
yearly twice and al so sending letters
with particulars of attendance
Percentage, M d exam marks and

Backl ogs.

Enhancing results Renedi al Coachi ng cl asses were
conducted for students to inprove the
backl og results. Teachers neetings were
organi zed and preparation strategies
were drawn for enhancing the results.

Student Centric Activities Purchased and distributed the
Phar macol ogy software to the
phar macol ogy Departnent which is
hel pful for the denobnstration of



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11585_Contribution.xlsx

practical sessions.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 04- Jan- 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 12-Cct-2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 24- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Li brary Automation. Circulars are

currently operational (maximum 500 words) communi cated t hrough official email
address. Tally is used for accounting
pur pose. Mney transactions are done
usi ng internet banking and UPI.
Conmruni cation to parents is done using
SMS and \What sapp servi ces.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Avant hi Institute of Pharnaceuti cal

Sci ences was established in the academ c
year 2007-08 with the approval of AICTE, New Del hi and affiliated to JNTU,
Hyderabad. ¢ This Institution has approval from Pharmacy Council of India to
conduct B. Pharnmacy, Pharm D and M Pharnmacy Pharnmaceutics and M Phar macy
Phar maceutical Analysis. ¢« The Institute is affiliated to Jawaharlal Nehru
Technol ogi cal University, Hyderabad, Telangana and ¢ The Institute’'s library
has sufficient volunes of books and a good nunber of national and internationa
journals . ¢ It has well qualified and experienced Faculty menbers in all the
Departnments. e« Guest Lectures by eminent Scholars, Industrialists and Experts
fromreputed Pharma i ndustries are conducted frequently, in addition to
sem nars and workshops to notivate and inspire the students. ¢ Students are



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11585_Quality.xlsx

research. e

wel |

encount ers,

senester pattern.

phar maceuti cal
elective (CE-1)

in Il
and one (CE-111)

encour aged for GPAT, N PER, PGCET tests.
The academ c cal endar

al |

Credit systemoffer

in |V year |

fromthe list of Open Electives.
(Lectures/Laboratories/Project Wrk)
attendance in aggregate of all

of md-termexam nation / Laboratory etc.

visits,

* For

year | senester,

is 75% for

Faculties are encouraged to do
of the college reflects various curricul ar
activities planned during a senmester / year and is based on the University
cal endar. The course plans along with lecture notes are prepared by the faculty
i n advance for subj ects before the conmencenent of the senester.
are appropriately checked by respective heads of the departnents. Al the
departnents prepare a cal endar of prograns containing curricular activities
that will be undertaken in an academ c year.
ef fective execution of their plans.
that the student gets his professional

expertise teaching and training. Practical
| ndustri al

This hel ps the departnments in
The curriculumis designed in such a way
potency in the subject through the
training in | abs,
and student exchange prograns, basic and
advanced skills training in lab are sonme of the initiatives taken for
the student professionally conpetent. ¢ The new syllabus is Credit-grade based

nore options to students and has nore
flexibility. The syllabus is now job oriented and as per

i ndustry. B. Phar macy Students have to choose one open

one (CE-I11)
senmester and one (OE-1V)
At t endance in all

i s compul sory. The m ni mum required
the subjects/ courses including the attendance

These

pati ent

maki ng

requi renment of

inlll year 11
in 1V year Il

cl asses

senest er,
senest er

B. Pharm, M Pharm and 80 %
for Pharm D
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
WORKSHOP Ni | 15/ 11/ 2019 2 Yes Yes
ON NOVEL
TECHNI QUE
AND METHODS
I N
EXPERI MENTAL
PHARVACOL OGY
Bl O ADHYAN Ni | 06/ 02/ 2020 2 Yes Yes
2K20
1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Ni |l

Programme Specialization

Dates of Introduction

NI L

31/ 12/ 2021

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BPhar m B. Pharm 15/ 07/ 2019
MPhar m Phar maceutics & 15/ 07/ 2019
Phar maceuti cal Anal ysis
(I'l year)
MPhar m Phar maceutics &

26/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11585_Program_introduced_1640941050.xlsx

Phar maceuti cal Anal ysis
(I year)

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 250 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Yoga and Meditation 30/ 08/ 2019 110
Program
I nducti on Program 26/ 08/ 2019 123
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BPhar m B. PHARM 44
MPhar m PHARMACEUTI CAL ANALYSI S 8
MPhar m PHARMACEUTI CS 6
Pharm D PHARM D 29
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected by the Internal Quality Assurance Cell (I1QAC). The
institution has established a systemof collecting feedback fromthe students
in all courses twice in a senmester. Cenerally, after 1 nonth of the beginning
and at the end of every senester. The feedback has been collected through the
of fline system by a defined feedback forns where students can respond towards
the structured questionnaire regarding the key elenments i.e. conmunication,
nunber of exanples quoted, behavior in class, teaching nethodol ogy and so on.
Feedback anal ysis: Once feedback is collected it will be under the process of
the faculty performance through sonme standard statistical tool applications.
The coll ected feedback is analyzed by the |1 QAC and a detailed report is
submtted to the principal. Rewards/Corrective Measures: The faculty is called
to have a discussion about feedback with the HOD and Principal for the
betternent in their performance. The best perforned faculty nenbers are
encouraged with appreciation. Menbers of the faculty, whose performance is
poor, are advised based on their weak areas by HOD and Principal. The faculty



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11585_Value_added_courses_1629263941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11585_Projects_undertaken_1644814661.xlsx

menbers are encouraged to participate in various Wrkshops/ Sem nars/

Conf erences/ Training Prograns/ FDPs to enhance their skills. The institution
organi zes faculty devel opnment progranmes regularly for inproving their

know edge and teaching skills. The faculty who perforns extremely well is
requested to conduct Faculty Devel opnent Programes and participate in Research
Devel opnent work. The feedback fromdifferent stakehol ders (student, Teachers,
Al ummi, and parents) is collected during customary gat herings of these groups.
The regul ar feedback fromdifferent stake holders is gathered for the audit in
the review of the departnent academi c conmittee (DAC )neetings. By conbining

t he suggestions given by all the stakeholders regarding curriculumand its
effectiveness in terns of industry needs are fused in the educational prograns
process. Based on the recommendati ons of review committee, the DAC gives the
suggestions for nodifications to the program curricul um

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m B. PHARM 100 135 100
MPhar m 15 18 11
PHARVACEUTI CAL
ANALYSI S
MPhar m PHARMACEUTI CS 15 20 12
Pharm D PHARM D 30 35 30
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 298 198 31 20 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
51 40 8 9 9 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute has established a systematic mentoring process. As a part of this is process counseling is offered to
a group of 10 students by faculty mentor. Students are observed with regard to their attendance,performance
and behavior and subsequently counseled by a mentor. A record of the counseling will be maintained in



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11585_Demand_ratio_1629450054.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11585_ict_tools_1629527067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11585_e_resource_1629527085.xlsx

mentoring register and register maintained by the concern faculty. Every student will be counselled at least once
by the faculty counselor every semester Issues which can be resolved at the faculty level would be taken care off
and those beyond their capability will be referred to higher authorities for resolutions. The purposes are as
follows: 1. To maintain the essence of teaching learning process as par with others 2. To assist them in pursuing
their goal 3. To prevent the cases of detention because of lack of attendance or dropouts.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
496 51 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during | No. of faculty with
the current year Ph.D

10

10

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Ms. B. MANJULA Associ at e BEST FACULTY
Pr of essor
2020 Dr. M Ranma Pr of essor CARRER GUI DANCE
Kri shna
2020 Ms. T. MADHURI Assi st ant BEST FACULTY
Pr of essor
2020 Dr. P. SWATHI Assi st ant BEST FACULTY
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year

MPhar m 1S SEMESTER 03/ 11/ 2020 31/ 12/ 2020
BPhar m 1R SEMESTER 01/ 12/ 2020 05/ 02/ 2021
BPhar m 1R IV YR I 25/ 09/ 2020 17/ 10/ 2020
SEMESTER
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The JNTU University, Hyderabad, to which the institute is affiliated, have

framed the internal evaluation process to maintain standards of quality. The
institute has adopted the reforns introduced by the university: The internal

assessnent as bel ow Gradi ng of Weightage for two internal exam nations. The

total internal evaluation carries 25 Wi ghtage. Modification in Wightage for
md marks a. 10 marks for descriptive b. 10 narks for objective c. 5 marks for



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11585_Honours_recieved_1630057483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11585_Evaluation_1630147118.xlsx

assignnent. Preparation of two sets of question paper for internal exans, out
of which one set is selected on the day of exami nation.. Student focused
| earni ng through assignnents, projects, semnars, snart class and practical
sessions are al so considered as evaluation is also tools. The college strongly
believes in continuous evaluation systemwhich is inplenented effectively in
all laboratories for the practical work. Viva voce is conducted after each
experinental work and viva every week. Introduction of weekly test for
continuous assessnent. Introduction of seating plan for internal exam nations.
Al lotnent of inter departnental invigilators during internal exam nations to
ensure integrity in the exam nation process. Provision of access to students to
very answer scripts and challenge the eval uation. Question paper of interna
exam nation set by scripts fromour institute.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An academ c cal endar is prepared by the at the begi nning of odd senester. This
i ncludes the acadenic activities at the college |level. The draft calendar is
di scussed in HOD s neeting and all the suggestions which are approved in the
nmeeting are incorporated before releasing the calendar to all departnents by

the principal. Al the internal assessnent tests are conducted centrally as per

t he academ c cal endar. Formative and summative feedback is adm nistered as per

the schedule. Al other activities |like Technical Events, Cultural day, Project

Exhi bi ti on Managenent Activities etc. are celebrated as per the plan. In case
of any eventuality/enmergency a particular event may be rescheduled with the

perm ssion of the head of the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ai psg. ac. i n/ naac- ext ended-profile/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1R BPhar m B. PHARM 43 38 88. 37
1T Pharm D PHARM D 21 21 100
1503 MPhar m PHARMACEUT 13 6 46. 15
I CS
1S12 MPhar m PHARMACEUT 13 8 61.53
| CAL
ANALYSI S
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. ai psg. ac. i n/ wp- cont ent / upl oads/ 2022/ 05/ 2019- 20- Repor t . pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://www.aipsg.ac.in/naac-extended-profile/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11585_Pass_percentage_1630143750.xlsx
http://www.aipsg.ac.in/wp-content/uploads/2022/05/2019-20-Report.pdf

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 90 Sur al abs 0.8 0.8
sponsor ed
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop: -

Two Days Nati onal
WORKSHOP ON
NOVEL TECHNI QUE AND
METHODS | N EXPERI MENTAL
PHARVACOL OGY

PHARVACY

15/11/ 2019

Bl O ADHYAYAN Two
Twenty

Thousand

PHARMACY

06/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Faculty Dr. M Rama Al PS 07/ 02/ 2020 PHARMACY
Awar d Kri shna
Best Faculty B. Manjul a Al PS 07/ 02/ 2020 PHARVACY
Awar d
Best Ms. A Al PS 07/ 02/ 2020 PHARVACY
Resear cher Shai | aj a
Awar d
Best T. Madhuri Al PS 07/ 02/ 2020 PHARVACY
Resear cher
Awar d
TOPPER OF THE P. Bhavya Al PS 07/ 02/ 2020 B. PHARVACY
BATCH Reddy
TOPPER OF THE A. Anusha Al PS 07/ 02/ 2020 PHARM D
BATCH
TOPPER OF THE K. Gayat hri Al PS 07/ 02/ 2020 B. PHARM
BATCH
TOPPER OF THE B. Sai Al PS 07/ 02/ 2020 PHARM D
BATCH Mani sha
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Phyt ochemi R D Lab Sura Lab St andar di z Phyt ochemi 02/ 08/ 2019
cal ation of cal
Scr eeni ng Her bal Drugs | Eval uation
Lab



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11585_Research_Fund_1640845216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11585_Awards_won_1640775733.xlsx

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

1

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PHARVACOGNOSY 1 7.95

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ant i oxi d Jitendra Jour nal 2019 0 Avant hi 0
ant and Pat el of Institute
HPTLC fing Emerging T of Pharnmac
erprinting echnol ogi e euti cal
anal ysi s s and Sci ences
of Desnopst I nnovati ve
achya Resear ch
bi pi nnat a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NA NA 2019 0 0 NA
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 12 1 0



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11585_Incubation_centres_1640844768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11585_journals_notified_on_UGC_1640776124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11585_Books_and_Chapters_1640776280.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11585_Bibliometrics_1640776549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11585_Index_1640776774.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Worl d envi ronnent NSS 10 120
Day
wor |l d yoga day Al PS 5 105

cel ebrations

Awar eness program Al PS 25 180
on National peace
on the occasion of
birth anni versary
of mahat ma Gandhi

Medi cal canp Al PS 10 40

wonen’ s day Al PS 15 85
cel ebrations

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Heal th Canp at Letter of Gram Panchayat 15
Nerrapal ly Vill age appreci ation Nerrapal |y
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cy/collaborating participated in such | participated in such
agency activites activites
Qut reach NSS Cel | of Heal th Canp 10 40
activity Al PS Duri ng Nati onal

Phar macy Week

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

I ndustrial Visit Nl PER Al PS 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11585_Faculty_participation_1640777334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11585_Extension_1640842652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11585_Awards_for_extension_1640843230.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11585_Students_in_extension_1640844109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11585_Collab_activities_1640853843.xlsx

industry
/research lab
with contact

details

I nternship Pharm D Awar e 01/ 07/ 2019 04/ 07/ 2020 21
I nternship d oba
Hospi t al Hospital s,
Trai ni ng Addr ess:
8-16-1,
Nagarj una
Sagar Road,
Laxm
Encl ave, Bai
ranmal guda
LB Nagar,
Hyder abad,
Tel angana
500035,
Phone: 040
2411 1111

Pr oj ect M CSI R 15/ 07/ 2019 24/ 11/ 2020 1
wor k Phar macy I ndi an
Proj eccts Institute of
Chemi ca
Technol ogy,
Tar naka, Hyd
er abad- 50000
7,
Tel angana,
I ndi a

Pr oj ect M KP Labs, 15/ 07/ 2019 12/12/ 2020 1
wor k Phar macy 11-13-1430,
Proj eccts NH65,
Mar gadar shi
Col ony,
Kot hapet ,
Hyder abad,
Tel angana
500035.

Pr oj ect M Sur al abs, 02/ 05/ 2019 03/ 10/ 2020 5
wor k Phar macy SS Towers,
Proj eccts 4t h f1 oor,
above Serena
tiffin
Center,
besi de
Kamal a
Hospital, Ga
ddi annar am
Hyder abad,
500060

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11585_Linkages_1640778255.xls

students/teachers
participated under MoUs

Bui | di ng, SAP St,
behi nd HVDA
Mai t ri vanam
Gayatri Nagar,
Aneer pet, Hyder abad
, 500038Tel angana

(Internship in
funded project)

Sur al abs, SS 02/ 08/ 2019 Resear ch 20
Towers, 4th fl oor, Educati on
above Serena tiffin (Internship in
Center, beside funded project)
Kanmal a Hospital,
Gaddi annar am
Hyder abad, 500060
CLI NOSOL 2 Fl oor 15/ 07/ 2019 Resear ch 12
Kamal a Ni vas, Educati on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

8462500

7940819

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEW GEN LI BRARY Ful |y 3.1.5 2019
SOFTWARE
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6865 1773200 551 233049 7416 2006249



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11585_MoU_1644814744.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11585_augmentation_details_1629539739.xlsx

Books
809 400192 43 83955 852 484147
Ref er ence
Books
e- Books 250 551270 50 13570 300 564840
Jour nal s 182 505148 42 87700 224 592848
e- 950 131700 30 36700 980 168400
Journal s
CD & 210 22000 5 1000 215 23000
Vi deo
Weedi ng 585 125276 15 2200 600 127476
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NA NA 01/ 08/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 90 100 1 3 10 4 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 90 100 1 3 10 4 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Aut onotive Skills Devel opnment Counci |

http://ww. ai psg. ac.in/e-I|earning/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2093750

1913628

10225000

9589563



https://assessmentonline.naac.gov.in/public/Postacc/Library/11585_Library_1640840803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11585_e-content_by_teachers_1640841189.xlsx
http://www.aipsg.ac.in/e-learning/

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has adequate infrastructure like ICT class roons, Sem nar halls
and central library. The coll ege has adequate nunmber of conputers with internet
connections and the utility software distributed in different |ocales |ike
of fice, laboratories, library, departnents etc. The Library has devel oped with
an excellent collection of books, journals. It naintains separate collection of
Ref erence Books, Bound vol unmes of journals, Technical Reports and Thesis. Qur
Library is spacious and fully automated that it can accommpbdate 150 users at a
time and the data base is managed by Pharnmacy Col |l ege Autonation. The library
is using OPAC (Online Public Access Catal ogue), wherein the users can search
the Library Online Catal ogue by Authors name, title, subject, and keywords
avai l abl e on the canpus LAN. A separate wing is provided for conpetitive exam
books.

http://www.aipsg.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Al PS 290 16073000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal 0 0 0
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ani mal Handl i ng 15/ 11/ 2019 250 ICVR, NN

i n Phar macol ogy
Experi nents

Ment ori ng 02/ 09/ 2019 438 Al PS
Yoga and 30/ 08/ 2019 110 Brahma Kumari s
medi tation Raj a Yoga
Meditation Centre
Advanced Engli sh 26/ 08/ 2019 100 Al PS
Conmruni cat i on
skills Lab
Renedi al cl asses 05/ 08/ 2019 117 Al PS
Gui dance for conp 23/ 12/ 2019 35 Al PS

etitiveexam nations

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://www.aipsg.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11585_Scholarships_1640847864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11585_Development_Schemes_1639116812.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 GPAT 30 30 4 2
2019 PGCET 40 40 15 15
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
GLAND 25 6 NI L 0 0
PHARVA LTD
HETERO DRUGS
PVT LTD
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 5 B. PHARVACY AVANTHI M
PHARVACY | NSTI TUTE OF PHARVACY
PHARVACEUTI C
AL SCI ENCES
2019 3 B. PHARVACY Chai t anya M
PHARVACY Institute of PHARVACY
Phar maceuti c
al Science
2019 1 B. PHARVACY Sree M
PHARMACY Datt ha PHARVACY
Institute O
Phar macy
2019 1 B. PHARVACY ANURAG M
PHARVACY COLLEGE OF PHARVACY
PHARVACY
2019 1 B. PHARNMACY VI JAYA M
PHARVACY COLLEGE OF PHARVACY

PHARMACY



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11585_Guidance_1640929904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11585_Placement_1640930255.xlsx

2019 1 B. PHARMACY BI TS M
PHARVACY Pl LANI PHARVACY
HYDERABAD
2019 1 B. PHARMACY Nl PER , M
PHARVACY MOHAL| PHARVACY
2019 1 B. PHARMACY CVR M
PHARVACY COLLEGE OF PHARVACY
PHARVACY HYD
2019 1 B. PHARMACY CVR M
PHARNMACY COLLEGE CF PHARNMACY
PHARMACY HYD
2019 1 B. PHARMACY VI SI ON M
PHARMACY COLLEGE COF PHARNMACY
PHARMACY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

GATE

4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tree plantation day on Institute Level 120
wor | d environment day
I nt ernati onal Yoga day Institute Level 55
Tradi ti onal Day Institute Level 360
Republ i ¢ day Institute Level 175
Cel ebrations
I ndependence Day Institute Level 200
Cel ebrations
Teachers Day Institute Level 40
Cel ebrati ons
I nternati onal Wnens Institute Level 100
Day Cel ebrations
Freshers Day Institute Level 125
Cel ebrati ons
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Ni Il Ni Il NA NA
View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11585_Progression_1640933254.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11585_Qualifying_1640860369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11585_Activities_Organised_1640855147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11585_awards_in_activities_1640933294.xlsx

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Coll ege creates a platformfor the active participation of the students in the
various academ ¢ and extracurricular, adm nistrative bodies including other
activities. This enpowers the students in gaining | eadership qualities, rules,
regul ati ons and execution skills. Selection, constitution, activities and
funding: ¢ Each council has a representative council, which is called d ass
Committee and includes student nenbers too. ¢ The student nenbers bring forward
the views and suggestions of the entire class with respect to the faculty,
subj ects, syllabus and other issues related to the class. ¢ The conposition of
student nmenbers is of one topper, one average and one slow | earner (the one who
has nore integrity with other students) of each section are nomi nated as cl ass
representatives, for all the sections froml| Year to Final Year.  The Student
Council hel ps students to share their ideas, interests, and concerns with
| ecturers, HODs and principal. They often also help to raise funds for —wi de
activities, including social events, conmunity projects, helping people in need
and college reform e« Various prograns |ike paper presentations, workshops and
sem nars are organi zed by these bodi es every year

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Avant hi Pharmacy Al umi Soci ety has a robust nmechanism It acts as a

bri dgebet ween the former students, current students and authorities. The
institute regularly interacts with alumi through Avanthi Pharmacy Al umi
Society (APAS) and its registration was done in Feb 2018. W used to organi ze
Alummi neet ones in a year and creates an opportunity for the alumi to share
their ideas, suggestions and also collects the addresses of the Enployers

t hrough the feedback given by the Al umi.

5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

15000

5.4.4 — Meetings/activities organized by Alumni Association :

One Alummi Associ ation meeting per year Executive body neetings — One per year

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Every enployee at all levels has a chance to contribute his/her creative
t houghts pronpting i nproved procedures and consequently greater outcones. -
This is acconplished through the advisory groups working at key (Principal),
md | evel (HODs) and operational (Departnments and cells) levels of nmanagenent.
e Adm ni stering body thinks about the suggestions of advisory groups and it
chal ks out a guide to acconplish the objectives of the Institution. Individuals
fromthe commttee give their recommendati ons and headi ngs for the snooth
runni ng of the college in an academ c perspective.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Interaction / Collaboration

The coll ege has MOUs with
institutions, industries and ot her
universities. MoU s have been
established with the follow ng

institutions : KP labs Pvt. Ltd. |,
Quest Sol utions ,Joshi Medi cal
Technol ogies , Sura Labs Pvt. Ltd ,

CLI NOsOL .

Adm ssion of Students

70 percent of the adm ssions are done
by the Convener, EAMCET, pgcet , Govt.
of TELANGANA. Remai ning 30 percent of
the seats are filled by the Managenent
based on the guidelines given by Govt.

of TELANGANA.

Curri cul um Devel opnent

College is an affiliated coll ege we
follow the curriculumas prescribed by
the university with utnost care and
diligence. The Acadenic cal endar is
uni que of its kind various co
curricular and extra curricular actives
are planned during the senester/year
with out distributing the university
cal endar.

Teachi ng and Learni ng

The follow ng are the neasures
adopted by the Avanthi for enhancenent
of Teaching and Learni ng process:
Courses made available to all students
on the start of the academ c year
through « Orientation / Mdtivation
Classes ¢« Class roonms with ICT
Facilities ¢« Organi zation of
conferences, sem nars, workshops and
guest lecture ¢ Renedial classes
einternal tests are conducted on
regul ar basis ¢ Use of internet and
power point presentations for teaching
e Industrial visits MoUs  Guest
| ectures ¢« Counseling and mentoring

Exam nati on and Eval uati on

For both UG and PG courses the
performance of the candidate in each
semester shall be eval uated
subj ectwi se, with a maxi num of 100
mar ks for theory and 100 marks for
Laboratory for both B.Pharm PharnD and
M Pharm Results of the Senester-end
exan nati ons announced within 3-4 weeks
of conpletion of exans. Students are
provi ded an opportunity for reval uation
and even suppl enentary exani nati on.
Bat ches affiliated to JNTUH, Entire
process of Exani nation and eval uation
of UG and PG course is guided by the




affiliating university. 25 of the total

marks are allotted for Interna

Assessnments. Remmining 75 is taken from

Senmester end exam nation. Experinental
projects are carried out under the

gui dance of departnental teachers which
are then eval uated by both the

departnent and university appoi nted

ext ernal exam ners.

Research and Devel opnent

Formati on of RD committee to
scrutinize and approve the research
proj ect proposals Encouraging faculty
to register for Ph.D. by giving | eave
and financial assistance. Providing
financial assistance to faculty for
presentation of research papers,
attendi ng conferences, workshops, etc.
Providing the required resources |ike
journals, internet, digital Iearning
materials, PCs, software, etc. to
carryout research. Incentives for
faculty publishing papers / getting
funded projects. Special incentives for
faculty hol ding Ph. D degrees.
Sponsorship to present papers in /
attend international /national
conf erences

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Library. The Library is featured with
adequat e space | arge nunber of books
and journals, Internet, and other
support facilities is located at the
central place. ICT Technol ogy enabl ed
| earning roonms: 1. |ICT enabled class
roons 2. They are equi pped with LCD
projectors, W-Fi and LAN enabl ed
i nternet connectivity etc. 3. Sem nar
Halls with LCD projectors and sound
systems Physical Infrastructure/

i nstrunentation The institution has
sufficient nunber of well-furnished,
wel | -ventil ated, spacious cl assroons
for conducting theory classes,
University Internal and External theory
exam nations. | ndependent Coll ege
buil ding with classroons, seninar hall
| abor atories, machine room Central
i nstrunentati on room store roomns for
chem cal s, Animal house, Herbal garden
spaci ous library, Conputer [ abs,
Director and Principal’s chanbers,

O fice roons(Establishnent and
Academ cs), a Confidential roomfor
Exam nation cell. Comon room
facilities are avail abl e separately for
girls and boys. Drinking water
facility, power backup provision.

Human Resour ce Managenent

At the end of each academ c year the




Managenent Comittee reviews the
existing positions and identifies
personnel for various teaching
posi tions. The managenent makes
appoi ntments through prescri bed
procedure. In order to enhance
capacities of staff need-based
trai ni ng/ wor kshops are organi sed for
faculty, admnistrative, and supportive
staff. Annual assessnent of faculty is
done through Faculty Self Appraisa
Performa (SAP) for Professors,
Associ ate Professors and Assi stant
Prof essors. Induction training is
conducted for new faculty nenbers.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ed SMS system for the
di ssem nation of information to al
st akehol ders. The well structure for
delivering courses to attain course
out cones using | CT enabl ed net hods.
Econtent of various subjects
di ssinmul ated to students. Online
f eedback system provi ded for various
stockhol ders for tinmely inprovenent and
i nternal devel opnent.

Adm ni stration

Col | ege Mai ntains organi zation record
of all students,teaching nonteachi ng of
the college. Notice display system
i mpl ements students and ot her
st ockhol ders.

Fi nance and Accounts

The institution has been utilizing a
skilled programming to keep up and deal
with the inflow and out pouring of the
accounts. Established fully
conputeri zed office and account
secti on.

St udent Admi ssion and Support

Col | ege nmi ntai ns organi zation record
of all students and faculties of the
coll ege. Inplenmented online CBCS
senmester information system UG PG
cour ses.

Exam nati on

Col | ege Mai ntai ns organi zation
student results, exam seating plan
generation, nomnal rolls generation
etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided fee is provided
2019 B. MANULA I NTERNATI ONAL Anurag G oup 1500
CONFERENCE of Institutions
, Hyderabad
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

FDP-
GENERI C
PRODUCT DE
VEL OPNVENT

NI L

29/ 06/ 2019

03/ 07/ 2019

30

NiTl

2019

Two Days
Nat i onal
Wor kshop:
- WORKSHOP
ON NOVEL
TECHNI QUE
AND
METHODS | N
EXPERI MENT
AL PHARVAC
oLoGY

NI L

15/ 11/ 2019

16/ 11/ 2019

NiTl

2019

BI O
ADHYAYAN A
Two day
Nat i onal
Seni nar on
Current
Trends and
Chal | enges
ahead in B
i oSci ences

NI L

06/ 02/ 2020

07/ 02/ 2020

40

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP- GENERI C
PRODUCT
DEVEL OPMENT

30

29/ 06/ 2019

03/ 07/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11585_Faculty_Emp_1640858878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11585_Development_training_programmes_1640862771.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11585_Training_Programmes_1640862850.xlsx

Teaching Non-teaching
Permanent Full Time Permanent Full Time
a7 a7 25 25
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF , GROUP | NSURANCE ESI GROUP | NSURANCE

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The foundation has set up a franework to review all the budgetary exchanges by
both interior exam ners and eval uators of outside office. The books of records
and the supporting confirmations are exposed to both i nward and outsi de review
The inward review practices to screen noney related adm nistration of the
est abl i shnment guarant ee sound budgetary well being of the organization. Quter
revi ew conpl et ed guarantees all out consistence with statutory necessities and
comm tnents. The outer review is conpleted sem annually. The |ast outside
revi ew has been finished up to 31st March and the inner review has been cl osed
up to 30th Septenber. There have been no major objections surfacing out of both
internal and external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA
View File
6.4.3 — Total corpus fund generated
79000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes JNTUH Yes | QAC
Adm nistrative Yes Nill Yes Col | ege
Academ c
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

legitimate advising instrunments |ike nentoring and counseling

1. Setting up of
in extra curricular activities 3. Teacher Parent neetings

2. Support

6.5.3 — Development programmes for support staff (at least three)

1) Techni cal workshop to conduct |ab as and when the syllabus changes
2) Ref resher course on usage of software tools (EXPERI MENTAL PHARVACOLOGY

SOFTWARE, M croneritics, 3) Personality devel opnment program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Revised set of HR Policies for sourcing, recruitnent, maintenance and



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11585_Funds_or_Grants_1640863718.xlsx

retention.
inline with industry’s requirenents,
(research laboratories) to provide a platformfor
and faculty. 3) Modtivating and supporting entrepreneuri al

research for

by establishing through student devel opnent center

2) Mboderni zation of existing |aboratories and upgradi ng | aboratories
est abl i shment of centers of excellence
bot h students
drive anong students

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Regul ar
nmeet i ngs of

| QAC

23/ 11/ 2019

23/ 11/ 2019

23/ 11/ 2019

14

2019

For
peri odi c
assessnent
of
conm ttees
for atinely
efficient
and
progressive
per for mance
of academ c,
adm ni strati
ve financi al
t ask.

25/ 01/ 2020

25/ 01/ 2020

25/ 01/ 2020

14

2019

Fifty
Ei ghth
Nat i onal
phar macy
week health
awar eness
pr ogram and
medi cal canp

17/ 11/ 2019

17/ 11/ 2019

23/ 11/ 2019

350

2019

Two Days
Nat i onal
Wor kshop: -
WORKSHOP ON
NOVEL
TECHNI QUE
AND METHODS

I N
EXPERI MENTAL
PHARMACOL OGY

15/11/ 2019

15/11/ 2019

16/ 11/ 2019

250

2019

Sem nar on
“Current
Trends and
Chal | enges

06/ 02/ 2020

06/ 02/ 2020

07/ 02/ 2020

330




ahead in
Bi oSci ences”
Bi o Adhyayan

2019

Lecture on
NANOVEDI CI NE
PRESENT
TRENDS AND
FUTURE
CHALLANGES

06/ 02/ 2020

06/ 02/ 2020

06/ 02/ 2020 200

2019

| ndustri al
Visit
- Aur obi ndo

09/ 11/ 2019

09/ 11/ 2019

09/ 11/ 2019 72

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
CGender 27/ 01/ 2020 27/ 01/ 2020 56 30
Sensitization
Mot i vati on 22/ 11/ 2019 22/ 11/ 2019 85 45
speech for

wonen’s rights

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

canpus.

Col | ege has a rooftop sol ar power
generates 500 units per day and saves 65 percent of energy required for the
Save energy initiatives taken,
class roons in absence of the students.

plant with install

swi tching off
Pl astic free environnent al

capacity of 150 KW It

lights and fans in the
awar eness

campai gn was conducted in the coll ege canpus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 05/ 06/ 2 1 Wrld e pl ant at 120
019 nvi ronmen i on
t Day
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2019 Nill 1 21/ 11/ 2 1 Medi cal 50
019 canp Awar eness
on BP,
Bl ood
groupi ng
and
di abet es

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Human Val ues | ncl udes 16/ 12/ 2019 Pr of essi onal val ues a

pr of essi onal Ethics part of curriculumin the
canpus. Professiona

et hi cs and human val ues
is a very rel evant
subj ect of today’s
envi ronment of conflicts
and stress in the
prof ession with
obligation to be nmet by
one person in many
directions. A form
study will certainly
i nprove one’'s ability and
judgnent and refine’s
behavi or, deci sions and
actions in performng the
duty to the famly,
organi zation and to the
soci ety. Technol ogy has
got profound effect on
the world and science
pl ays an inportant role
in all aspects of
t echnol ogi cal devel opnent
to work on ethics. So
that they can inbibe and
practice human val ues.
Progress is always from
the past into the future
taki ng the best from
everyt hing and
everywhere. W conduct ed
guest lecturers in the
canmpus in professiona
et hi cs.

Code of conduct for 16/ 12/ 2019 CODE OF CONDUCT FOR
St udent s STUDENTS: DO's -
Mai nt ai n absol ute
integrity and devotion -
Attend the coll ege
regul arly and punctually
e Attend cl asses, both
theory and practical’s,
punctual Iy and
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effectively. « Subnit the
assi gnnents and
| aboratory records
regularly. < Abide by the
rul es and regul ati ons of
the institution. e
Pronote dignity and
di scipline anong staff
and students. -
Facilitate team work and
reinforce the feeling of
oneness. ¢ Behave |like a
true Professional
DON Ts- ¢ Knowi ngly or
willfully neglect
Responsibilities. e
Di scrim nate agai nst any
person on the ground of
caste, creed, |anguage,
and place of origin,
soci al and cul tural
background. ¢ Indulge in
or encourage any form of
‘“mal practice’ connected
wi th exam nation or any
other activity ¢ Leave
the campus w thout prior
perm ssion of The Head of
the Institution. « Rerain
absent fromthe
institution, wthout
| eave or without the
prior Perm ssion of the
Head of the Institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Tree plantation
day on world
envi ronment day

05/ 06/ 2019

05/ 06/ 2019

120

wor | d yoga day
cel ebrations

30/ 08/ 2019

30/ 08/ 2019

110

| ndependence day
cel ebrations

15/ 08/ 2019

15/ 08/ 2019

200

Awar eness program
on National peace
on the occasion of
birth anni versary
of mahat ma Gandhi

02/ 10/ 2019

02/ 10/ 2019

180

Republ i c day
cel ebrations

26/ 01/ 2020

26/ 01/ 2020

175

wonen’ s day
cel ebrations

08/ 03/ 2020

08/ 03/ 2020

100

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. E waste managenment: The E waste which is available in the canpus |ike
keyboards, nonitors, hard drives, cables, printers ICS PCB etc., is used in
di fferent ways E waste generated is utilized as study materials for students in
comput er | ab under the supervision of faculty. The condemmed batteries and
damaged conputers are di sposed through outside agencies the | ow configured
conputers are donated to the nearby schools other e waste materials are
properly di sposed Awareness programes are initiated on e waste managenent. 2.
Rai n wat er harvesting structures and utilization in the canpus. The institution
is increasing the ground | evel water through pits and we are using part of that
that water for purification and also for drinking water and remaining to the
pl ants. Diversion of rain water accunul ated on the roof top of a building
t hrough pipes into recharge pits designed at ground | evel just before rainy
season. Recharge pits have al so been designed in the college canpus for
conservation of rain water. To limt the wastage of water assets and to enhance
the ground water level, we are storing the rain water into water pit situated
in the grounds in the campus The water saved through this nethod is directed to
the plants through small channels for the growh of plants. This resulted in
the growth of nore plants in the canpus and we nade our campus green canpus.
Wth this we are trying to reduce the pollution in the canpus through
afforestation. 3. Plastic free canpus: Use of plastic bags and cups are
di scouraged in the canpus. Even in the canteen usage of steel Plates / |eaf
pl ates and steel cups or paper cups are nandatory. 4. Paperless office: The
Col I ege has taken keen interest to nmake the office a paperless office. The
accounts/office and academ c information is stored and maintai ned through
systens only The conplete canpus is W Fi enabled, making it nuch easier for
paperl ess activities Even the official information and circulars are preferred
to be sent only through mails. 5. Green | andscaping with trees and plants: The
institute has taken several neasures for planting to nake Green Canpus. 50 of
total area is covered with trees and | awmns. A nunber of trees exist at
different places in the college. Proper supervision is carried out by concerned
authorities (switch off classroompower supply for fans and |ight points).
Awar eness programmes are conduct ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Student Mentoring The Institute offers students services |ike counselling
pl acenent training support, personality grooming and Plant Visit / Corporate
Lectures / Summer Training / Seminar / Project Report / Continuous Eval uation/
Publication / Pre placenent Talk / For final Placement. The institute every
year organi zes National conferences. Further, student Infornmation Bulletin
fam liarizes for various activities Iike rules regulations of the institute,
academ c cal endar, alumi club, sports. Institute is comrtted to students and
corporate partners and use technol ogy in education as passion. W seek
chal | enges, and pride ourselves on seeing themthrough. W hold oursel ves
accountabl e to our students, corporate collaborators, Board nmenbers Statutory
bodi es, Alumi and enpl oyees by honoring our conmtnents, providing results,
and striving for the highest quality excellence. Qur college is known for
transform ng and enmpowering students who cone from di verse backgrounds rangi ng
fromunderprivil eged sections to affluent ones. One of the best practices is of
our college is “Gowing Wthin: Nurturing the potential of students, enabling
them enpowering themto carve their unique paths”. It helps to facilitate self
grow h, self worth and actualization of potential of the students through
nmyri ad ways of enpowernent and conpetence building. 2) Practices |ike
experiential |earning, using the nmethod of power point presentations to help
them organi ze their thinking process and build professional skills, using
audi ovi sual aides (such as screening of filns and plays, displaying paintings,




phot ographs etc.), holding talks by experts in certain given fields and
pronoting well being through various activities a student centric, self
di recting pedagogy. Through constructive feedback, open conmunication
inculcating a culture of critical thinking and holding an array of in depth
di scussi ons, the college has managed to uplift its nost underprivil eged nenbers
to be nore self reliant, career oriented and great |eaders. The teaching
culture here seeks to highlight and thereby have the students appreciate that
the true essence of life lies outside the bounds of black and white, and in a
wi de varieties of shades. Practice such as appreciating text is to enable
students to draw life world reflected in the text. The students learn to think
beyond right wong, profit |oss, abnormal , beautiful ugly and start an
educative experience on range not |limted by these extremties. This is al so
possi bl e through the individualized nmentoring and counselling that the teachers
provide to the students. Qur college library with its varied collection of
books, journals, nagazines and e resources al so opens a wi ndow to the w der
worl d for the students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ai psg.ac.in/institutional -best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Teachi ng-Learning Process at college starts fromDay 1 of the schedule as
per the academ ¢ cal endar of JNTUH for the respective acadenic year. A detailed
lecture plan is prepared by each faculty in advance of the starting day of each

senester and this mcro schedule is provided to the students. The mcro
schedul e i s prepared based on the JNTUH academi c cal endar with respect to the
wor ki ng days in that senester. The teaching nmethods include bl ackboard, chalk
and tal k, use of power point presentations, videos and other aids. Wekly tests
are conducted for the students every Monday in the first 2 hours, 1 hour for
each subject and this process is carried out for entire senester. The weekly
tests scripts are evaluated by the faculty and di splayed in the notice boards.
In addition to the usual/general nethods of teaching, innovative techniques
i ke working nodels, university guest |lectures and videos are used for better
under standi ng of the topics and subjects for the students. The students are
al so taken out for industrial visits in each senester. At |east, one guest

| ecturer and nodel workshops are organi zed for the students in each senester.
At | east, one conference, nedical health canps, national pharmacy weeks and Q P
programes on inportant topics is also schedul ed and conducted for the students

in each senester

Provide the weblink of the institution

http://ww. ai psg. ac. i n/ wp-cont ent/ upl oads/ 2020/ 02/ 1 nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Pursuing with the tradition of aspiring for excellence, the Academ c Cal endar
woul d be prepared, in accordance to the Acadenic Cal endar of the JNTUH with
additional activity. 2. This year, we plan to nake the Acadenic Cal endar nore
“action-oriented , especially as per various Departnents require Mre extension
activities |ike Guest lectures, industrial interaction and industrial visits wll
be schedul ed, so as to nake a bridge between classroomteaching and i ndustri al
requirenents. 3. Also keeping in mnd the high | evel of stress anong youth, new
activities would be planned for the nental well-being of the youth. 4. More
activities of Social Qutreach would be organi zed |i ke donation canps, bl ood
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donations, plantation and stress managenent sessions, Yoga and neditation
classes. 5. We planned to interact with multiple sector stakehol ders to enhance
the enpl oynent opportunities to our passing out graduates.
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