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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution AVANTHI | NSTI TUTE OF PHARMACEUTI CAL
SCl ENCES

Name of the head of the Institution Dr. K. BALAJI

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 040- 23542062

Mobile no. 9704755508

Registered Email princi pal gn@mai |l . com

Alternate Email di rector. avant hi @nai |l . com

Address GUNTHAPALLY( V), ABDULLAPURVET( M , RANGA
REDDY DI ST

City/Town HYDERABAD

State/UT Tel angana

Pincode 501512




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. N HAR RANJAN DAS

Phone no/Alternate Phone no.

918309288349

Mobile no.

8309288349

Registered Email

nrdasl8@mail . com

Alternate Email

ni har pyl8@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ai psqg. ac. i n/ naac/

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. ai psg. ac. i n/ wp-cont ent/ upl oa

ds/ 2020/ 03/ ACADEM C CALENDAR 2017_18-1.

pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B++ 2.84 2018 30- Nov-2018 29- Nov- 2023

6. Date of Establishment of IQAC

07-Cct-2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Advanced

19-Jan- 2018

187



http://www.aipsg.ac.in/naac/
http://www.aipsg.ac.in/wp-content/uploads/2020/03/ACADEMIC_CALENDAR_2017_18-1.pdf
http://www.aipsg.ac.in/wp-content/uploads/2020/03/ACADEMIC_CALENDAR_2017_18-1.pdf
http://www.aipsg.ac.in/wp-content/uploads/2020/03/ACADEMIC_CALENDAR_2017_18-1.pdf

Experimental Techni ques 2
i n Phar macol ogi cal

Resear ch
Bl O ADHYAYAN A Two day 02- Feb- 2018 361
Nati onal Sem nar on 2
EXPLORI NG EVER BURGEON
AVENUE
For periodi c assessnent 07- Mar - 2018 15
of commttees for a 1
timely efficient and
progressive perfornmance
of academ c,
adm ni strative &
financial task.
Regul ar neetings of | QAC 07- Mar - 2018 15
1
Visit to CSIR Platinum 04- Sep- 2017 210
Jubi | ee Sci ence 3
Exhi bi ti on
Industrial visit to 09- Sep- 2017 97
Hetero Labs Ltd, 1
Hyder abad
Industrial visit to Natco 09- Sep- 2017 74
Phar ma Lt d. Kot hur 1
Nati onal Pharmacy Wek 20- Nov- 2017 375
Cel ebrations 7
Fifty Sixth National 24- Nov- 2017 211
Phar macy Week Medi cal 1
Canp
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA UGcC 2018 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4334_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4334_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4334_Formation.pdf

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 1QAC is responsible for planning, execution, nmonitoring, auditing, review ng
and reporting of various activities and systens for quality assurance of the
institution continuously. 2 ¢ To sustain the Industrylnstitute Interaction

t hrough Menmbership MoU s by conducting various activities through them 3 e
Encouragi ng research potential of the teachers and notivate themto get mjor and
m nor research projects from governnment and other funding agencies. 4 o

I ncreasing the extension activities useful to the nearby area /society. Placenent
activities by strengthening the corporate relations. 5 ¢ Student Toppers are

abl aze with appreciation letters and notivati onal books are given as a token of
appreci ati on. GPAT classes for students inside the canpus. Conpany specific
training for students before every drive. Renedial classes for slowlearners to
enhance skill conpetence. Regul ar conduction of Mtivational Lecturer and
Industry Interaction, MOUs with | CT Acadeny and other industries.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Extent of financial support to the Faculty nenbers are provided with
faculty nenbers financial support to attend FDPs,

Wor kshops, Conferences, Certifications
prograns, Publications etc.

Conducti ng Faculty Devel opment Prograns |Faculty devel opnent Prograns are
on Emerging technol ogi es. organi zed

Moni t or Teachi ng Learni ng process Continuing the practice of conducting
Acadeni ¢ Audits at the nmiddle and end
of the every senester.

certification prograns are conducted on |Wrkshops, seminars, industrial visits,
| at est pharnacy Practices for the soft skills devel opnment programmes,
benefit of the students communi cation skill devel opnent
programes are organi sed regularly

O fer Val ue added courses Certification prograns are conducted on
| at est technol ogies for the benefit of
the students

Di agnose the weak area of the students |[Students are able to clear backl ogs.
by the Departnents and provi de Renedi al
cl asses.

| mproving the use of ICT in teaching Faculty are encouraged to practice



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4334_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4334_Contribution.xlsx

i nnovat ed techniques & tools to enhance
the Teaching | earning

Devel opi ng docunentati on Standards

Docunent ati on standard for nonthly
report has been devel oped

Eco-friendly neasures

To review the status and audits on
sol ar systemto reduce consunptions of
el ectrical energy.

EGovernance in adm nistration for
Adm ni strative reforns

Regul ar foll ow up of EGovernance in
adm nistration for Adm nistrative
reforms

ViewFile
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 04-Jan- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 12-Cct - 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The website is regularly updated with
all the activities. Library Automation.
Circul ars are conmuni cated through
official emai|l address. Tally is used
for accounting purpose. Money
transactions are done using internet
banki ng and UPI. Comuni cation to
parents is done using SM5 and \Wat sapp
servi ces.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4334_Quality.xlsx

words

Avanthi Institute of Pharmaceutical sciences, Hyderabad is sponsored by Avant hi
Educational Society, established in the year 1991, cane into being with a
congregation of dedicated academ cians and able admi nistrators in the field of
hi gher education and learning. This Institution has approval from Pharmacy
Council of India to conduct B. Pharmacy, Pharm D and M Pharnmacy Pharnmaceutics
and M Pharnmacy Pharnmaceutical Analysis. ¢ PCl regul ations and syllabus are
foll owed for B. Pharmacy, Pharm D and M Pharnmacy Pharmaceutics and M
Phar macy Pharnmaceutical Analysis. Syllabus given by Pharmacy Council of India
were inplenmented from session 2017-18 for B. Pharmacy . ¢« The new syllabus is
Credit-grade based senester pattern. Credit systemoffer nore options to
students and has nore flexibility. The syllabus is now job oriented and as per
requi rement of pharmaceutical industry. ¢ Students have to choose one open
elective (CE-I) in Il year Il senester, one (CE-I1) in Il year | semester, and
one (CE-III) in IlIl year Il semester and one (OE-1V) in IV year || senester
fromthe list of Open Electives. ¢ Attendance in all classes
(Lectures/Laboratories/Project Wrk) is conpulsory. The m ni num required
attendance in aggregate of all the subjects/ courses including the attendance
of md-termexam nation / Laboratory etc. is 75% for B.Pharm & 80% for Pharm D
e The performance of a student in every subject/course (including practicals
and UG major project) will be evaluated for 100 marks each, with 25 narks
allotted for CIE (Continuous Internal Evaluation) and 75 marks for SEE
(Senmester End- Examination). ¢ For practical subjects there shall be a
continuous internal evaluation during the semester for 25 sessional nmarks and
75 senester end exam nation marks. Qut of the 25 nmarks for internal evaluation
day-to-day work in the | aboratory shall be evaluated for 15 marks and interna
practical exam nation shall be evaluated for 10 marks conducted by the
| aboratory teacher concerned. ¢ There shall be an Industrial Training in IV
year | senmester. For the Industrial Training, the student shall be required to
work for at |east 150 hours spread over four weeks in a Pharnmaceutica
I ndustry/ Hospital. ¢ Qut of a total of 100 marks for the UG major project, 25
marks shall be allotted for internal evaluation and 75 marks for the end
senester exam nation (viva- voce). ¢ For mandatory courses Environnental
Sci ence, Human Val ues and Professional Ethics, Gender Sensitization |ab and
Industrial Training a student has to secure 40 narks out of 100 marks (i.e. 40%
of the marks allotted) in the continuous internal evaluation for passing the
subj ect/course. ¢ For nmandatory courses NCC/ NSO and NSS, a ‘satisfactory
participation certificate’ shall 65%be issued to the student fromthe
authorities concerned, only after securing attendance in such a course. « A
student who registers for all the specified subjects/ courses as listed in the
course 5.0), within 8 structure and secures the required nunber of 196 credits
(with CGPA acadenic years fromthe date of commencenent of the first academ c

year, shall be declared to have ‘qualified

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Fifty Ni | 20/ 11/ 2017 6 YES YES
Sevent h
Nat i onal
Phar macy

Week

Bl O Ni | 01/ 02/ 2018 4 YES YES
ADHYAYAN A

Two day

Nat i onal




Sem nar on
EXPLORI NG
EVER BURGEON
AVENUE

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BPhar m B. PHARM | | YEAR R16 14/ 12/ 2017
REGULATI ON
MPhar m M Phar macy 28/ 08/ 2017
(PHARMACEUTI CS) | Year —
| Senester
MPhar m M Phar nacy 22/ 01/ 2018
(PHARMACEUTI CS) | Year —
I'l Senester
MPhar m M Phar macy 14/ 12/ 2017
( PHARMACEUTI CAL ANALYSI S)
| Year — | Senester
MPhar m M Phar nacy 22/ 01/ 2018
( PHARMACEUTI CAL ANALYSI S)
| Year — Il Senester
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 260 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I nducti on Program 21/ 08/ 2017 81
I ndustrial Training 12/ 07/ 2017 64
Pr ogr amme

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BPhar m

B PHARVACY

64

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4334_Program_introduced_1588049860.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4334_Value_added_courses_1584093402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4334_Projects_undertaken_1584093666.xlsx

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected by the Internal Quality Assurance Cell (1QAC). The
institution has established a system of collecting feedback fromthe students
in all courses twice in a senmester.Generally, after 1 nmonth of the beginning
and at the end of every senester. The feedback has been coll ected through the
of fline system by a defined feedback forns where students can respond towards
the structured questionnaire regarding the key elements i.e. conmmunication,
nunmber of exanpl es quoted, behavior in class, teaching nmethodol ogy and so on.
Feedback anal ysis: Once feedback is collected it will be under the process of
the faculty performance through some standard statistical tool applications.
The coll ected feedback is analyzed by the | QAC and a detailed report is
submtted to the principal. Rewards/Corrective Measures: The faculty is called
to have a discussion about feedback with the HOD and Principal for the
betterment in their perfornmance. The best perfornmed faculty nenbers are
encouraged with appreciation. Menbers of the faculty, whose perfornmance is
poor, are advised based on their weak areas by HOD and Principal. The faculty
menbers are encouraged to participate in various Wrkshops/ Sem nar s/

Conf erences/ Training Prograns/ FDPs to enhance their skills. The institution
organi zes faculty devel opment progranmes regularly for inproving their

know edge and teaching skills.The faculty who perforns extrenely well is
requested to conduct Faculty Devel opnment Progranmes and participate in Research
Devel opnent work. The feedback fromdifferent stakehol ders (student, Teachers,
Al ummi, and parents) is collected during customary gat herings of these groups.
The regul ar feedback fromdifferent stake holders is gathered for the audit in
the review of the departnent academic conmittee (DAC )neetings. By conbining

t he suggestions given by all the stakeholders regarding curriculumand its
effectiveness in terns of industry needs are fused in the educational prograns
process. Based on the recommendati ons of review comttee, the DAC gives the
suggestions for nodifications to the programcurriculum In curriculum design,
core electives, professional electives and open el ectives are added based on
the recommendati ons of stakehol ders. The consolidated selection of all courses
wi Il be chosen based on conponents of recomendations given by Al CTE and DAC
accordingly designs and inplenents the curricul um

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m B. PHARMACY 100 137 81
Phar m D PHARM D 30 72 30
MPhar m PHARMACEUTI CS 15 18 7
MPI an 15 16 7
PHARMACEUTI CAL




ANALYSI S |

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 250 119 31 20 8

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 41 9 9 9 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute has established a systematic mentoring process. As a part of this is process counseling is offered to
a group of 10 students by faculty mentor. Students are observed with regard to their attendance,performance
and behavior and subsequently counseled by a mentor. A record of the counseling will be maintained in
mentoring register and register maintained by the concern faculty. Every student will be counselled at least once
by the faculty counselor every semester Issues which can be resolved at the faculty level would be taken care off
and those beyond their capability will be referred to higher authorities for resolutions. The purposes are as
follows: 1. To maintain the essence of teaching learning process as par with others 2. To assist them in pursuing
their goal 3. To prevent the cases of detention because of lack of attendance or dropouts.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
366 51 1:7

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

positions the current year Ph.D

23 23 Nill 23 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,

international level bodies
2018 Dr NI HAR RANJAN Vi ce Princi pal RESEARCH AND
DEVEL OPMENT

DAS
ACTIVITY



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4334_Demand_ratio_1584077152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4334_ict_tools_1583396780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4334_e_resource_1584077365.xlsx

2018 Ms. B. MANJULA Associ at e BEST FACULTY
Pr of essor
2018 Dr. SK. ARIFA Associ at e CARRER GUI DANCE
BEGUM Pr of essor
2018 Dr. M RAVA Associ at e RESEARCH AND
KRI SHNA Pr of essor DEVEL OPMVENT
2018 M. K. SAREESH Assi st ant BEST FACULTY
Pr of essor
2018 Ms. T. MADHURI Assi st ant BEST FACULTY
Pr of essor
2018 M. D. UVA Assi st ant BEST FACULTY
SHANKAR Pr of essor
2018 M. KUMAR SUNI L Assi st ant BEST FACULTY
Pr of essor
2018 Ms. P. LAVANYA Assi st ant CARRER GUI DANCE
Pr of essor
2018 M. A SANTHOSH Assi st ant RESEARCH AND
Pr of essor DEVEL OPMENT
ACTIVITY
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BPhar m 1R B PHARM I I, 07/ 03/ 2018 22/ 06/ 2018
[1l AND IV YERA
Il SEM
Pharm D 1T PHARM D 11, 11/ 04/ 2018 10/ 08/ 2018
I, I'VYEAR
MPhar m 1S M PHARM | 13/07/ 2018 01/ 09/ 2018
YEAR || SEM
BPhar m 1R B PHARM | 13/ 07/ 2018 04/ 09/ 2018
YEAR || SEM
Pharm D 1T PHARM D | 07/ 07/ 2018 20/ 10/ 2018
YEAR
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The JNTU University, Hyderabad, to which the institute is affiliated, have
franed the internal evaluation process to maintain standards of quality. The
institute has adopted the reforns introduced by the university: The interna
assessnent as bel ow Gradi ng of Wi ght age for two internal exam nations. The

total internal evaluation carries 25 Wi ght age. Mdification in Wight age for
md marks a. 10 marks for descriptive b. 10 nmarks for objective c. 5 marks for
assignnent. Preparation of two sets of question paper for internal exans, out
of which one set is selected on the day of exam nation.. Student focused



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4334_Honours_recieved_1583398276.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4334_Evaluation_1583399409.xlsx

| earni ng through assignnents, projects, seminars, smart class and practica
sessions are al so considered as evaluation is also tools. The college strongly
believes in continuous evaluation systemwhich is inplenented effectively in
all laboratories for the practical work. Viva voce is conducted after each
experinmental work and viva every week. Introduction of weekly test for
conti nuous assessnent. Introduction of seating plan for internal exam nations.
Al'lotnent of inter departmental invigilators during internal exam nations to
ensure integrity in the exam nation process. Provision of access to students to
very answer scripts and challenge the eval uation. Question paper of internal
exam nation set by scripts fromour institute.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An acadenic cal endar is prepared by the at the beginning of odd senester. This
i ncl udes the acadenmic activities at the college |level. The draft calendar is
di scussed in HOD' s neeting and all the suggestions which are approved in the
nmeeting are incorporated before releasing the calendar to all departnments by

the principal. Al the internal assessnent tests are conducted centrally as per

t he academ c cal endar. Formative and summative feedback is adm nistered as per

the schedule. Al other activities |like Technical Events, Cultural day, Project

Exhi bi ti on Managenent Activities etc. are celebrated as per the plan. In case
of any eventuality/energency a particular event nay be rescheduled with the

perm ssion of the head of the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ai psg. ac. i n/ naac- ext ended-profile/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
1R BPhar m B. PHARM 64 51 79.6
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. ai psg. ac. i n/ honme- page/ st udent - f eedback/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 45 KP 0.3 0.3
sponsor ed Labs, Hyder abad
Proj ects
I ndustry 90 Sur al abs, Hyde 0.5 0.5
sponsor ed r abad



http://www.aipsg.ac.in/naac-extended-profile/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4334_Pass_percentage_1583401723.xlsx
http://www.aipsg.ac.in/home-page/student-feedback/

Proj ects

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Fifty Sixth National
phar macy week

PHARMACY

20/ 11/ 2017

Fifty Sixth National
Phar macy Week Medi cal

Canp

PHARVACY

24/ 11/ 2017

I ndustrial visit to Natco
Phar ma Lt d. Kot hur

PHARVACY

09/ 09/ 2017

| ndustrial visit to
Het ero Labs Ltd,
Hyder abad

PHARMACY

09/ 09/ 2017

Visit to CSIR Pl ati num
Jubi | ee Sci ence

PHARMACY

04/ 09/ 2017

Bl O ADHYAYAN A Two day
Nati onal Semi nar on
EXPLORI NG EVER BURGEON
AVENUE

PHARVACY

01/ 02/ 2017

Personal ity Devel opnent
Progr ane

PHARMACY

19/ 11/ 2018

Wor kshop on Advanced
Experinmental Techni ques

Resear ch

i n Phar nmacol ogi cal

PHARVACY

19/ 01/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

counsel I'i ng

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Dr. Rama Best Faculty Al PS 04/ 09/ 2017 PHARVACY
Kri shna Awar d

B. Manjul a Best Faculty Al PS 04/ 09/ 2017 PHARVMACY
Awar d

Dr. Ni har Best Faculty Al PS 04/ 09/ 2017 PHARVACY
Ranj an Das Awar d

K. SAREESH Best Faculty Al PS 04/ 09/ 2017 PHARMACY
Awar d

T. Madhuri Best Faculty Al PS 04/ 09/ 2017 PHARVACY
Awar d

A. Sant hosh Best Al PS 04/ 09/ 2017 PHARVACY

Per f ormance I n
Senest er
P. Lavanya car eer Al PS 04/ 09/ 2017 PHARVACY
counsel I'i ng
Dr. Madhukar car eer Al PS 04/ 09/ 2017 PHARMACY



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4334_Research_Fund_1584094225.xls

View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
R D Lab Sura Lab 28/ 08/ 2017
Phyt ocheni ca St andar di zat |Phyt ochem ca
| Screening i on of | Eval uation
Lab Her bal Drugs
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

9

6

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Phar maceuti cs/ Pharnmaceuti cal
Bi ot echnol ogy

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Phar macognosy 3 4.8
Nat i onal Phar maceuti cs 2 4.8
Nat i onal Phar maceuti cal 2 3.2
Chemi stry
Nat i onal Phar macol ogy 7 4.8

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Phar macol ogy 2
Phar maceuti cal Chemi stry 1
Phar maceuti cs 3
Phar macognosy 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
In-vitro Sant hosh JSRP 2017 1 Avant hi 1
al dose A Institute
reduct ase of Pharmac
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and eutica
advanced Sci ences,
gl ycation Qunt ha
end Hyder abad.
products
i nhi bitory
activity
of the
| eaves of
Carica
papaya
Revi ew Sant hosh JSRP 2017 Avant hi 1
on the Phy A Institute
t ocheni cal of Pharnmac
and Pharma eutica
col ogi cal Sci ences,
properties Qunt ha
of Opercul Hyder abad.
iina
t ur pet hum
Si nul t an Sar eesh I JPSR 2017 Avant hi 1
eous K Institute
estimation of Pharnmac
of hydroch eutica
| orthiazid Sci ences,
e and cand Qunt ha
esartan in Hyder abad.
bul k and p
har maceut
cal dosage
forns by
RP HPLC
PDA net hos
Phyt oche Madhur i JPP 2017 Avant hi Ni |
m cal inve T Institute
stigation of Pharmac
and antim eutica
crobial, a Sci ences,
nthel mnti Qunt ha
c Hyder abad.
activities
of Rubus
nmol | ucanus
Al dose Sant hosh PBE 2017 Avant hi Ni |
reduct ase A Institute
and of Pharmac
advanced eutica
gl ycation Sci ences,
endpr oduct Qunt ha
S Hyder abad.
formati on
i nhi bitory
activity
of standar
di zed

extracts




of
Pi crorhi za
kurroa and

val uati on

of Phar mac

H bi scus r
osa-
si nensi s
P Sravan | JPR 2017 Avant hi Ni |l
Eval uati on Kumar Institute
of of Pharmac
antitunor eutica
activity Sci ences,
of Qunt ha
et hanolic Hyder abad.
extract of
beet root
(Beta
vul gari s)
agai nst
EAS nouse
t unmor
nodel
Madhur i W PR 2017 Avant hi Ni |
Anti ul cer T Institute
activity of Phar mac
of | eaves eutica
of Raphnus Sci ences,
sativa and Qunt ha
Leucas Hyder abad.
zeyl ani ca
In-vitro Roja P I IPRS 2017 Avant hi Ni |
anti cancer Institute
activity of Pharnmac
of eutical
et hanolic Sci ences,
extract of Qunt ha
| eaves of Hyder abad.
Aegl e
mar mal os
in HT 29
Human
col on
cancer
cell lines
Neur opr o Roja P WIPS 2017 Avant hi Ni |
tective Institute
effects of of Pharmac
Monor di ca eutica
charantia Sci ences,
on scopol a Gunt ha
nm ne Hyder abad.
i nduced
Al zhener’s
di sease
For mul at Madhur i | JBA 2017 Avant hi 1
i on and latha T Institute




of

sust ai ned
rel ease se
xagliptin
nm cr ospher

es by
i onotropic
gel ation

net hod

eutical
Sci ences,

Qunt ha
Hyder abad.

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NA NA 2018 Nill Nill 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 4 9 27 6
nar s/ Wor kshops
Present ed 2 4 6 Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
wonen’ s day NSS 26 135
cel ebrations
Awar eness program NSS 18 127
on National peace
on the occasion of
birth anniversary
of mahat ma Gandhi
wor | d yoga day NSS 16 85
cel ebrations
Tree plantation NSS 24 65
day on world
envi ronment day
Awar eness program NSS 21 127
me- Ant i raggi ng
Bl ood donati on NSS 26 47
pr ogr anme
Awar eness NSS 16 121
pr ogr amre- Road



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4334_Bibliometrics_1584166630.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/4334_Index_1588052634.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4334_Faculty_participation_1584171834.xlsx

safety, Traffic
rul es

Medi cal canp

NSS

32

57

Awar eness program
ne- Personal ity
devel opnent
pr ogr ame

NSS

35

75

Worl d envi r onnent
Day

NSS

19

120

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Abdul | apur net
vill age

appreci ation

Abdul | apur net

Benefited
Bl ood donati on Letter of Jeevan Jyot hi 12
Canmp appreci ation Vol untary bl ood
bank
Medi cal Canp at Letter of Gram Panchayat 24
Maj eedpur vill age appreci ation Maj eedpur vill age
Heal th Canp at Letter of Gram Panchayat 24

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Qut reach NSS Cel | of Swachh Bhar at 6 75
activity Avant hi
institute of
Phar maceut i cal
Sci ences.
Qut reach Tel anagana Safety rul es 5 65
activity Gover nnent Awar eness
CQutreach Yashoda Cancer 6 60
activity Hospi t al Awar eness Ral |y
Qutreach NSS Cel | of Heal t h Canmp 7 26
activity Avant hi Duri ng Nati onal
institute of Phar macy Week
Phar maceut i cal
Sci ences.
Qut reach NSS Cel | of Bl ood 9 67
activity Avant hi Donat i on Canp
institute of
Phar maceut i cal
Sci ences.
Qut reach NSS Cel |l of TELANGANA- 12 85
activity Avant hi HARI THA HARAM
institute of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4334_Extension_1584172838.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4334_Awards_for_extension_1584174013.xls

Phar maceut i cal

institute of
Phar maceut i cal
Sci ences.

Sci ences.
CQut r each NSS Cel | of CGender 8 75
activity Avant hi sensitization

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

I ndustrial Visit CcCwvB Al PS 1

I ndustrial Visit NI N Al PS 1

| ndustrial Visit Het ero Labs Ltd, Al PS 1
Hyder abad

I ndustrial Visit Nat co Phar na Al PS 1
Lt d. Kot hur

| ndustrial Visit PARLE ' G Al PS 1
HYDERABAD

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

| ndust ri al
Tr ai ni ng

Phar macy

B. KP Labs,
11-13-1430,
NH65,
Mar gadar shi
Col ony,
Kot hapet ,
Hyder abad,
Tel angana
500035.

05/ 06/ 2017

08/ 07/ 2017

33

| ndustri al
Tr ai ni ng

Phar macy

B. Sur al abs,
SS Towers,
4t h fl oor,

above Serena

tiffin
Center,
besi de
Kamal a

Hospital, Ga
ddi annar am
Hyder abad,

500060

05/ 06/ 2017

08/ 07/ 2017

29



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4334_Students_in_extension_1584174230.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4334_Collab_activities_1584174526.xls

Pr oj ect
wor k

M

Phar macy
Proj eccts

NH65,

KP Labs,
11-13-1430,

Mar gadar shi
Col ony,
Kot hapet ,
Hyder abad,
Tel angana
500035.

10/ 07/ 2017

31/ 08/ 2018 6

Pr oj ect
wor k

M

Phar macy
Proj eccts

Hospi t al ,

Sur al abs,
SS Tower s,
4t h fl oor,

above Serena
tiffin

Cent er,

besi de

Kamal a

ddi annar am
Hyder abad,
500060

10/ 07/ 2017

Ga

31/ 08/ 2018 7

I nternship

Pharm D
I nternship
Hospi t al
Trai ni ng

d oba

Sagar
Laxm
Encl ave,

Phone:

Awar e

Hospital s,
Addr ess:
8-16-1,
Nagarj una

Road,

Bai
ramal guda
LB Nagar,
Hyder abad,
Tel angana
500035,
040
2411 1111

21/ 08/ 2017

10/ 04/ 2018 21

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Kamal a Hospital,
Gaddi annar am
Hyder abad, 500060

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sur al abs, SS 02/ 11/ 2018 Resear ch 25
Towers, 4th floor, Educat i on
above Serena tiffin (Internship in
Center, beside funded project)

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4334_Linkages_1584175865.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4334_MoU_1588052793.xls

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5000000

4745590

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEW GEN LI BRARY Ful l'y 3.1. 4 2018
SOFTWARE
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5244 2123131 588 251068 5832 2374199
Books
784 314817 69 43987 853 358804
Ref erence
Books
e- Books 150 31700 50 11500 200 43200
Journal s 108 521002 32 55060 140 576062
e- 589 104000 161 11500 750 115500
Journal s
CD & 150 15000 50 5000 200 20000
Vi deo
Weedi ng 540 82370 27 38106 567 120476
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr.
DAS

NI HAR RANJAN

PHARVMACEUTI CAL
ANALYTI CAL
TECHNI QUES

SVAYAM

03/ 09/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4334_augmentation_details_1583645378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4334_Library_1584181245.xlsx

SAREESH KANKANALA I NSTRUMENTAL SVWAYAM 03/ 09/ 2018
ANALYSI S
D UMA SANKAR NDDS SVWAYAM 04/ 09/ 2018
Ms. B. MANJULA TDDS SVWAYAM 04/ 09/ 2018
Ms. T. MADHURI NDDS SWAYAM 03/ 09/ 2018
Ms. P. LAVANYA PHARMACEUTI CS SVAYAM 04/ 09/ 2018
Ms. CH SWATHI PHARMACEUTI CS SVWAYAM 03/ 09/ 2018
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 90 1 100 1 3 10 4 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 90 1 100 1 3 10 4 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Aut onotive Skills Devel opnent Counci l http://ww. ai psg. ac.in/e-|earning/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1520000 1509625 2050000 1906006

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has adequate infrastructure like |ICT class roons, Sem nar halls
and central library. The coll ege has adequate nunber of conputers with internet
connections and the utility software distributed in different |locales |ike
office, laboratories, library, departments etc. The Library has devel oped with
an excellent collection of books, journals. It nmintains separate collection of
Ref erence Books, Bound vol unes of journals, Technical Reports and Thesis. Qur
Library is spacious and fully automated that it can accomnmopbdate 150 users at a
time and the data base is managed by Pharnmacy Col |l ege Autonation. The library
is using OPAC (Online Public Access Catal ogue), wherein the users can search
the Library Online Catal ogue by Authors nane, title, subject, and keywords
avai l abl e on the canpus LAN. A separate wing is provided for conpetitive exam
books.



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4334_e-content_by_teachers_1583645815.xlsx
http://www.aipsg.ac.in/e-learning/

http://www.aipsg.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support AVANTHI 240 10641000
frominstitution SCHLORSHI P
Fi nanci al Support
from Ot her Sources
a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

devel opnent

enhancement scheme enrolled
ANl MAL HANDLI NG 19/ 01/ 2018 225 Al PS
I N PHARMACOLOGY
EXPERI MENTS
| NSTRUMVENTS 09/ 08/ 2018 140 KP LABS
HANDLI NG
PERSONAL 04/ 08/ 2018 75 ART OF LI VI NG
COUNSELLI NG
Yoga and 21/ 06/ 2018 38 Brahma Kumari s
medi tation Raj a Yoga
Meditation Centre
Advanced Engli sh 19/ 07/ 2017 46 Al PS
Communi cati on
skills Lab
Renedi al cl asses 25/ 08/ 2017 30 Al PS
Gui dance for 05/ 07/ 2017 55 Al PS
conpetitive
exani nati ons
Car eer 19/ 07/ 2017 60 Al PS
Counsel I'i ng
Soft skill 19/ 07/ 2017 69 TASK

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



http://www.aipsg.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4334_Scholarships_1583487318.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4334_Development_Schemes_1583478735.xlsx

2017

64

64

27

18

2017

GPAT

34

34

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2 60 18 2 19 2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 8 B PHARMACY PHARMACY AVANTHI M PHARNMACY
I NSTI TUTE OF
PHARMACEUTI C
AL SCI ENCES
2017 2 B PHARMACY PHARMACY TKR M PHARNMACY
COLLEGE OF
PHARNMACY
2017 3 B PHARMACY PHARMACY UNI VERSI TY M PHARNMACY
COLLEGE OF
TECHNOLOGY,
QU
2017 1 B PHARMACY PHARMACY CHI LKURI M PHARNMACY
BALAJI
COLLEGE OF
PHARMACY
2017 1 B PHARNMACY PHARNMACY VI GNAN M PHARNMACY
COLLEGE OF
PHARMACY
2017 1 B PHARMACY PHARNMACY SCl ENT M PHARNMACY
I NSTI TUTE OF
PHARMACY
2017 1 B PHARMACY PHARNMACY VI JAYA M PHARNMACY
COLLEGE OF
PHARMACY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4334_Guidance_1583478960.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4334_Placement_1583479196.xlsx
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(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
I nternational Yoga day Institute Level 35
Annual Day/ Youth fest Institute Level 380
Tradi ti onal Day Institute Level 350
HARI THA HARAM Institute Level 83
Swat ch Bhar at Institute Level 125
Republ i c day Institute Level 279

Cel ebrati ons

| ndependence Day Institute Level 280
Cel ebrations

Teachers Day Institute Level 45
Cel ebrati ons

I nt ernati onal Wbmens Institute Level 83
Day Cel ebrations

Freshers Day Institute Level 185
Cel ebrati ons

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2017 Certific Nat i onal 1 Nl MVEGHANA
ate of 18GN1TO010
merit

2017 Certific Nat i onal 1 Nill SAI
ate of 18GN1R0042 Kl RAN
nmerit

2017 Certific Nat i onal 1 Nl SAl
ate of 15GN1T0028 PRASAD
nmerit

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col l ege creates a platformfor the active participation of the students in the
various academ c and extracurricular, adm nistrative bodies including other
activities. This enpowers the students in gaining |eadership qualities, rules,
regul ati ons and execution skills. Selection, constitution, activities and
funding: ¢ Each council has a representative council, which is called C ass
Commttee and includes student nenbers too. ¢ The student nenbers bring forward
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the views and suggestions of the entire class with respect to the faculty,
subj ects, syllabus and other issues related to the class. ¢ The conposition of
student nenbers is of one topper, one average and one slow | earner (the one who
has nore integrity with other students) of each section are nomi nated as cl ass
representatives, for all the sections froml Year to Final Year. ¢ The Student
Counci | hel ps students to share their ideas, interests, and concerns with
| ecturers, HODs and principal. They often also help to raise funds for -w de
activities, including social events, community projects, helping people in need
and college reform < Various prograns |ike paper presentations, workshops and
sem nars are organi zed by these bodi es every year

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Avant hi Pharrmacy Al ummi Soci ety has a robust nechanism |t acts as a bridge
between the fornmer students, current students and authorities. The institute
regularly interacts with alummi through Avanthi Pharmacy Al ummi Soci ety (APAS)
and its registration was done in Feb 2018. W used to organize Alumi neet ones
in a year and creates an opportunity for the alumi to share their ideas,
suggestions and al so collects the addresses of the Enployers through the
feedback given by the Al umi.

5.4.2 — No. of enrolled Alumni:

32

5.4.3 — Alumni contribution during the year (in Rupees) :

9000

5.4.4 — Meetings/activities organized by Alumni Association :

One Alummi Associ ati on neeting per year Executive body neetings — One per year

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has inplenmented participate adnministration. « Al Departnents
desi gned and conduct ed Experiential Learning. e Various councils at
institutional levels and departnental |evels are liable for arrangi ng and
executing numerous operational systens in the organization. ¢« The organi zation
i movably accepts that acconplishnment of value is each representatives the sane
old thing and everybody in the establishnent has a stake in contributing
towar ds acconplishment of greatness. ¢ Every enployee at all |evels has a
chance to contribute his/her creative thoughts pronpting inproved procedures
and consequently greater outcomes. ¢ This is acconplished through the advisory
groups working at key (Principal), md Ievel (HODs) and operati onal
(Departnents and cells) |evels of managenent. ¢ Admi ni stering body thinks about
the suggestions of different Departnent Advisory Commttees (DAC) Coll ege
Acadeni ¢ Council (CAC) and it chal ks out a guide to acconplish the objectives
of the foundation College scholarly gathering is framed to exam ne the
schol astic issues of the college. Individuals fromthe comrittee give their
recomendat i ons and headi ngs for the snooth running of the college in acadenc
perspective.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Research and Devel opnent

Formation of RD commttee to
scrutinize and approve the research
proj ect proposals Encouraging faculty
to register for Ph.D. by giving | eave
and financial assistance. Providing
financial assistance to faculty for
presentation of research papers,
attendi ng conferences, workshops, etc.
Providing the required resources |ike
journals, internet, digital |earning
materials, PCs, software, etc. to
carryout research. Incentives for
faculty publishing papers / getting
funded projects. Special incentives for
faculty hol di ng Ph. D degrees.
Sponsorship to present papers in /
attend international /national
conf erences

Exam nati on and Eval uati on

For both UG and PG courses the
performance of the candidate in each
senester shall be eval uated
subj ectwi se, with a maxi num of 100
mar ks for theory and 100 marks for
Laboratory for both B.Pharm PharnD and
M Pharm Results of the Senester-end
exam nati ons announced w thin 3-4 weeks
of conpletion of exans. Students are
provi ded an opportunity for reval uation
and even suppl enentary exani nati on.
Bat ches affiliated to JNTUH, Entire
process of Exami nation and eval uation
of UG and PG course is guided by the
affiliating university. 25 of the total
marks are allotted for Interna
Assessnments. Remaining 75 is taken from
Senester end exam nation. Experinental
projects are carried out under the
gui dance of departnental teachers which
are then eval uated by both the
departnent and university appoi nted
ext ernal exam ners.

Teachi ng and Learni ng

The follow ng are the neasures
adopted by the Avanthi for enhancenent
of Teaching and Learni ng process:
Courses made available to all students
on the start of the academ c year
through « Orientation / Mdtivation
Classes ¢ Class roonms with ICT
Facilities ¢« Organi zation of
conferences, sem nars, workshops and
guest lecture « Renedial classes e




internal tests are conducted on regul ar
basis ¢ Use of internet and power point
presentations for teaching ¢ Industrial
visits MoUs o Guest |ectures e
Counsel i ng and nentoring

Curri cul um Devel opnent

College is an affiliated coll ege we
follow the curriculumas prescribed by
the university with utnost care and
diligence. The Acadenic cal endar is
uni que of its kind various co
curricular and extra curricular actives
are planned during the senester/year
with out distributing the university
cal endar.

Human Resour ce Managenent

At the end of each acadenic year the
Managenment Committee reviews the
existing positions and identifies

personnel for various teaching
posi tions. The nmanagenent nakes
appoi ntments through prescribed
procedure. In order to enhance
capacities of staff need-based
t rai ni ng/ wor kshops are organi sed for
faculty, admnistrative, and supportive
staff. Annual assessnent of faculty is
done through Faculty Self Appraisal
Performa (SAP) for Professors,

Associ ate Professors and Assi st ant
Prof essors. Induction training is
conducted for new faculty nenbers.

Faculty are notivated to send research
proposal s to various funding agenci es.

Adm ssion of Students

70 of the admi ssions are done by the
Convener, EAMCET, Govt. of TELANGANA
Renmai ning 30 of the seats are filled by
t he Managenent based on the guidelines
gi ven by Govt. of TELANGANA

I ndustry Interaction / Collaboration

The coll ege has MOUs with
institutions, industries and ot her
uni versities. MU s have been
established with the follow ng
institutions KP labs Pvt. Ltd. Quest
Sol uti ons Joshi Medi cal Technol ogi es
Sura Labs Pvt. Ltd.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary. The Library is featured with
adequat e space | arge nunber of books
and journals, Internet, and other
support facilities is |ocated at the
central place. ICT Technol ogy enabl ed
| earning roonms: 1. |ICT enabl ed cl ass
roonms 2. They are equi pped with LCD
projectors, W-Fi and LAN enabl ed
internet connectivity etc. 3. Semn nar
Halls with LCD projectors and sound
systenms Physical Infrastructure/
instrunentation The institution has




sufficient nunber of well-furnished,
wel | -ventil ated, spacious classroons
for conducting theory classes,
University Internal and External theory
exam nations. |ndependent Coll ege
buil ding with classroons, seninar hall,
| abor atories, machine room Central
i nstrunentati on room store rooms for
chem cal s, Aninmal house, Herbal garden,
spaci ous library, Conputer [ abs,
Director and Principal’s chanbers,
O fice roons(Establishnent and
Academ cs), a Confidential roomfor
Exam nation cell. Comon room
facilities are avail able separately for
girls and boys. Drinking water
facility, power backup provision.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enmented SMS system for the
di ssemi nation of information to al
st akehol ders. The well structure for
delivering courses to attain course
out conmes using | CT enabl ed net hods.
Econtent of various subjects
di ssinmul ated to students. Online
f eedback system provided for various
st ockhol ders for tinely inprovenent and
i nternal devel opnent.

Adm ni stration

Col | ege Mai ntains organization record
of all students,teachi ng nonteachi ng of
the college. Notice display system
i npl ements students and ot her
st ockhol ders.

Fi nance and Accounts

The institution has been utilizing a
skilled programm ng to keep up and deal
with the inflow and out pouring of the
accounts. Established fully
conmput eri zed office and account
secti on.

St udent Admi ssion and Support

Col | ege mmi ntai ns organi zation record
of all students and faculties of the
coll ege. Inplenmented online CBCS
senmester information system UG PG
cour ses.

Exam nati on

Col | ege Mai ntai ns organi zation
student results, exam seating plan
generation, nominal rolls generation

etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2017

SAREESH
KANKANALA

PEAR- 2017- TWO
DAY
I NTERNATI ONAL
CONFERENCE ON
PHARVACEUTI CAL
EDUCATI ON-
ACADEM A
RELATI ON TO | ND
USTRY- CURRENT
SCENARI O

JNTU
HYDERABAD

2000

2017

SAREESH
KANKANALA

RAPI D- 2017
TWO DAY
NATI ONAL
CONFERENCE ON
RECENT ADVANCES
[N
PHARVMACEUTI CAL
| NDUSTRY AND
DRUG
DEVEL OPMENT

JNTU
HYDERABAD

2000

2017

M . Rana
Kri shna

RAPI D- 2017
TWO DAY
NATI ONAL
CONFERENCE ON
RECENT ADVANCES
[N
PHARVMACEUTI CAL
| NDUSTRY AND
DRUG
DEVEL OPMENT

JNTU
HYDERABAD

2000

2017

Dr. NI HAR
RANJAN DAS

ETI PS- 2017
TWO DAY
NATI ONAL
CONFERENCE ON
EMERG NG TRENDS
AND | NNOVATI ONS
ON
PHARVACEUTI CAL
SCI ENCES

JNTU
HYDERABAD

2000

2017

SAREESH
KANKANALA

ETI PS- 2017
TWO DAY
NATI ONAL
CONFERENCE ON
EMERG NG TRENDS
AND | NNOVATI ONS
ON
PHARVACEUTI CAL
SCI ENCES

JNTU
HYDERABAD

2000

2017

M . Rama
Kri shna

ETI PS- 2017
TWO DAY
NATI ONAL
CONFERENCE ON
EMERG NG TRENDS

JNTU
HYDERABAD

2000




AND | NNOVATI ONS
ON
PHARVMACEUTI CAL
SCI ENCES

2017

Kri shna

M . Rama

PEAR- 2017- TWD
DAY
| NTERNATI ONAL
CONFERENCE ON
PHARVACEUTI CAL
EDUCATI ON-
ACADEM A
RELATI ON TO | ND
USTRY- CURRENT
SCENARI O

JNTU
HYDERABAD

2000

2017

MADHURI
TEKURALA

PEAR- 2017- TWD
DAY
| NTERNATI ONAL
CONFERENCE ON
PHARVMACEUTI CAL
EDUCATI ON-
ACADEM A
RELATI ON TO | ND
USTRY- CURRENT
SCENARI O

JNTU
HYDERABAD

2000

2017

Kri shna

M . Rama

| PA-
PHARMACI ST
CARI NG FOR YQU

I NDI AN
PHARMACEUTI CAL
ASSOCI ATl ON

2000

2017

MADHURI
TEKURALA

I NTERNATI ONAL
CONFERENCE

JNTUH

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Per sonal Nill 49 Nill
ity develo 11/09/ 2017 |11/ 09/ 2017
prent
2017 Novel Nill 49 Nill
Techni ques 19/ 01/ 2017 |20/ 01/ 2017
and
nmet hods in
experi nent
al phar mac
ol ogy
2018 Bl O Nill 49 Nill
ADHYAYAN A 01/ 02/ 2018 |02/ 02/ 2018
Two day
Nat i onal
Sem nar on



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4334_Faculty_Emp_1584004661.xlsx

EXPLORI NG
EVER
BURGECN
AVENUE

2017

FACULTY
DEVELOPMEN
T PROGRAM

Nill

28/ 08/ 2017

28/ 08/ 2017

49

Ni |l

2018

FACULTY
DEVELOPMVEN
T PROGRAM

Nill

29/ 01/ 2018

29/ 01/ 2018

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

From Date

To date

Duration

Number of teachers
who attended

Title of the
professional
development
programme

One Week 1

Facul ty
Devel opnent
Pr ogramme ( FDP)
on “Avenues for
Technol ogy
Resear ch

FACULTY
DEVELOPMVENT
PROGRAMVE ON

" BEYOND
PEDAGOGY —
TEACHI NG
PERSPECTI VES | N
H GHER
LEARNI NG’

11/ 12/ 2017 16/ 12/ 2017 6

2 22/ 04/ 2017 22/ 04/ 2017 01

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Full Time Permanent Full Time

50 25 25

Permanent
50

6.3.5 — Welfare schemes for

Students
GROUP | NSURANCE

Non-teaching
ESI

Teaching
PF, GROUP | NSURANCE

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The foundation has set up a franework to review all the budgetary exchanges by
both interior exam ners and eval uators of outside office. The books of records
and the supporting confirmations are exposed to both i nward and outsi de revi ew
The inward review practices to screen noney related adm nistration of the
est abl i shment guarant ee sound budgetary well being of the organization. Quter
revi ew conpl eted guarantees all out consistence with statutory necessities and



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4334_Development_training_programmes_1584005389.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4334_Training_Programmes_1584006146.xlsx

comm tnments. The outer review is conpleted sem annually. The |ast outside
revi ew has been finished up to 31st March and the inner review has been cl osed
up to 30th Septenber. There have been no major objections surfacing out of both
internal and external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Non- gover nment bodi es 30000 SPONSERED STUDENT
EDUCATI ON
View File

6.4.3 — Total corpus fund generated

76800000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes JNTUH Yes | QAC
Adm nistrative Yes Nill Nill Col | ege
Acadeni c
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Setting up of legitimate advising instrunments |ike nmentoring and counseling
2. Support in extra curricular activities 3. Teacher Parent neetings

6.5.3 — Development programmes for support staff (at least three)

1) Techni cal workshop to conduct |ab as and when the syllabus changes
2) Refresher course on usage of software tools (EXPERI MENTAL PHARMACOLOGFY
SOFTWARE, M croneritics, GRE, TOFEL) 3) Personality devel opnment program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Revised set of HR Policies for sourcing, recruitnent, maintenance and
retention. 2) Mdernization of existing | aboratories and upgrading | aboratories
inline wth industry’'s requirenments, establishment of centers of excellence
(research laboratories) to provide a platformfor research for both students
and faculty. 3) Modtivating and supporting entrepreneurial drive anmpobng students
by establishing through student devel opnent center

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4334_Funds_or_Grants_1583482736.xlsx

2017

Fifty
Si xt h
Nat i onal
Phar macy
Week Medi cal
Canp

24/ 11/ 2017

24/ 11/ 2017

24/ 11/ 2018

211

2017

Nat i ona
Phar macy
Week
Cel ebrations

20/ 11/ 2017

20/ 11/ 2017

25/ 11/ 2017

375

2017

| ndustri al
visit to

Nat co Phar na
Lt d. Kot hur

09/ 09/ 2017

09/ 09/ 2017

09/ 09/ 2017

74

2017

| ndustri al
visit to
Het er o Labs
Ltd,
Hyder abad

09/ 09/ 2017

09/ 09/ 2017

09/ 09/ 2017

97

2017

Visit to
CSIR
Pl ati num
Jubi | ee
Sci ence
Exhi bition

04/ 09/ 2017

04/ 09/ 2017

04/ 09/ 2017

210

2017

Regul ar
nmeet i ngs of

| QAC

07/ 03/ 2018

07/ 03/ 2018

07/ 03/ 2018

15

2017

For
peri odi c
assessnent
of
conm ttees
for atinely
efficient
and
progressive
per f or mnce
of academ c,
adm ni strati
ve financi al
t ask.

07/ 03/ 2018

07/ 03/ 2018

07/ 03/ 2018

15

2017

Bl O
ADHYAYAN A
Two day
Nat i onal
Sem nar on
EXPLORI NG
EVER BURGEON
AVENUE

01/ 02/ 2018

01/ 02/ 2018

02/ 02/ 2018

361

2017

Wor kshop
on Advanced
Experi ment al
Techni ques

19/ 01/ 2018

19/ 01/ 2018

20/ 01/ 2018

187




i n Phar macol
ogi cal
Resear ch

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wonen 21/ 08/ 2017
Enpower nent :
Rhet ori c versus

Real ity

21/ 08/ 2017

35

Mot i vati on
speech for
wonen’ s rights

22/ 11/ 2017

22/ 11/ 2017

75

42

Gender
sensitization

14/ 12/ 2017

14/ 12/ 2017

67

63

Anti ragging
awar eness
pr ogr anme

04/ 09/ 2017

04/ 09/ 2017

84

79

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Col I ege has a rooftop solar power

plant with install

capacity of 150 KW It

generates 500 units per day and saves 65 percent of energy required for the

canpus.

Save energy initiatives taken,
class roons in absence of the students.

swi tching off
Pl astic free environnent al

canpai gn was conducted in the coll ege canpus

lights and fans in the

awar eness

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nill 1 04/ 02/ 2 1 Road 121
017 Awar eness | safety,
programe | Traffic
rul es
2017 Nill 1 30/ 03/ 2 1 Bl ood Bl ood 47
017 donati on | donati on



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4334_Quality_Initiatives_B_1583486337.xlsx

progr amre
2017 Nill 1 30/ 08/ 2 1 Antirag 127
017 Awar eness gi ng
pr ogr amme
2018 Ni Il 1 05/ 06/ 2 1 Wrld e pl ant at 120
018 nvi ronnen i on
t Day
2018 Ni |l 1 12/09/ 2 1 Per sona 75
018 Awar eness [l ity deve
programe | | opnment
progr anme
2018 Nill 1 24/ 11/ 2 1 Medi cal 57
018 canp Awar eness
on BP,
Bl ood
groupi ng
and
di abet es
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Hurmman Val ues | ncl udes 28/ 07/ 2018 Prof essi onal val ues a
pr of essi onal Ethics part of curriculumin the

canpus. Professiona
et hi cs and human val ues
is a very rel evant
subj ect of today’'s
envi ronment of conflicts
and stress in the
prof ession with
obligation to be nmet by
one person in many
directions. A fornmal
study will certainly
i nprove one’'s ability and
judgnment and refine’s
behavi or, deci sions and
actions in performng
theduty to the famly,
organi zation and to the
soci ety. Technol ogy has
got profound effect on
the world and science
pl ays an inportant role
in all aspects of
t echnol ogi cal devel opnent
to work on ethics. So
that they can inbibe and
practice human val ues.
Progress is always from
the past into the future
taki ng the best from
everyt hing and
everywhere. W conducted



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4334_Inclusion_1583644399.xlsx

guest lecturers in the
canpus in professional
et hi cs.

Human Val ues | ncl udes
pr of essi onal Ethics

28/ 07/ 2018

Several universities in
I ndia have recogni zed the
need to introduce a
course in human val ues
and professional ethics.
In view of the
degradati on of noral
val ues and degenerati on
of cultural values it is
a devel opnent in the
right direction. Indian
culture along with
various other cultures
t hat devel oped around the
world. This informnms the
foundation for the val ue
systemin this country.
It is inspiration from
the past glory and great
achi evenent s.
Pr of essi onal ethics as
t he personal and
corporate rul es governs
behavi or within the
context of a particular
pr of essi on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Tree plantation
day on world
envi ronment day

05/ 06/ 2017

05/ 06/ 2017

65

wor | d yoga day
cel ebrations

21/ 06/ 2017

21/ 06/ 2017

85

| ndependence day
cel ebrations

15/ 08/ 2017

15/ 08/ 2017

241

Awar eness program
on National peace
on the occasion of
bi rth anni versary
of mahat ma Gandh

02/ 10/ 2017

02/ 10/ 2017

127

Republ i c day
cel ebrations

26/ 01/ 2018

26/ 01/ 2018

181

Wnen' s day
cel ebrations

08/ 03/ 2018

08/ 03/ 2018

135

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. E waste nanagenent
keyboards, nonitors,

. The E waste which is available in the canmpus |ike

hard dri ves,

cabl es,

printers ICS PCB etc.,
different ways E waste generated is utilized as study materials for students in

is used in



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4334_promotion_activities_1583644949.xlsx

comput er | ab under the supervision of faculty. The condemmed batteries and
damaged conputers are di sposed through outside agencies the | ow configured
conputers are donated to the nearby schools other e waste materials are
properly di sposed Awareness programes are initiated on e waste managenent. 2.
Rai n wat er harvesting structures and utilization in the canpus. The institution
is increasing the ground | evel water through pits and we are using part of that
that water for purification and also for drinking water and remaining to the
pl ants. Diversion of rain water accunmul ated on the roof top of a building
t hrough pipes into recharge pits designed at ground | evel just before rainy
season. Recharge pits have al so been designed in the coll ege canpus for
conservation of rain water. To linmt the wastage of water assets and to enhance
the ground water |evel, we are storing the rain water into water pit situated
in the grounds in the campus The water saved through this nethod is directed to
the plants through snmall channels for the growh of plants. This resulted in
the growth of nore plants in the canpus and we nmade our campus green canpus.
Wth this we are trying to reduce the pollution in the canpus through
afforestation. 3. Plastic free canpus: Use of plastic bags and cups are
di scouraged in the canpus. Even in the canteen usage of steel Plates / |eaf
pl ates and steel cups or paper cups are nmandatory. 4. Paperless office: The
Col I ege has taken keen interest to nmake the office a paperless office. The
accounts/office and academ c information is stored and mai ntai ned through
systenms only The conplete canpus is W Fi enabled, making it nuch easier for
paperl ess activities Even the official information and circulars are preferred
to be sent only through mails. 5. Geen |andscaping with trees and plants: The
institute has taken several neasures for planting to nake Green Canpus. 50 of
total area is covered with trees and | awmns. A nunber of trees exist at
different places in the college. Proper supervision is carried out by concerned
authorities (switch off classroom power supply for fans and |ight points).
Awar eness programmes are conduct ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Student Mentoring The Institute offers students services |ike counseling
pl acenment training support, Industrial visits/ Quest Lectures / Industria
Training / Seminar / Project Report / Continuous Evaluation/ Publication / Pre
pl acement Talk / for final Placenent. The institute every year organizes
Nat i onal conferences. Further, student Information Bulletin famliarizes for
various activities like rules regulations of the institute, academ c cal endar
al umi club, sports. Institute is comritted to students and corporate partners
and use technol ogy in education as passion. W seek challenges, and pride
oursel ves on seeing themthrough. W hold ourselves accountable to ourstudents,
corporate coll aborators, Board nenbers Statutory bodies, Alumi and enpl oyees
by honoring our conmtments, providing results, and striving for the highest
qual ity excellence. Qur college is known for transform ng and enpowering
students who cone from di verse backgrounds rangi ng from underprivil eged
sections to affluent ones. One of the best practices is of our college is
“Gowing Wthin: Nurturing the potential of students, enabling them enpowering
themto carve their unique paths”. It helps to facilitate self growth, self
worth and actualization of potential of the students through nyriad ways of
enpower ment and conpetence building. 2) Practices |ike experiential |earning,
usi ng the nmethod of power point presentations to help them organize their
t hi nki ng process and build professional skills. usage of software tools like
EXPERI MENTAL PHARMACCOLOGY SOFTWARE, M CROMERI TICS etc., This is al so possible
t hrough the individualized nmentoring and counselling that the teachers provide
to the students. Qur college library with its varied collection of books,
journals and e resources al so opens a windowto the wider world for the
students.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ai psg.ac.in/institutional -best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Teachi ng-Learning Process at college starts fromDay 1 of the schedule as
per the academ ¢ cal endar of JNTUH for the respective acadenic year. A detailed
lecture plan is prepared by each faculty in advance of the starting day of each

senester and this mcro schedule is provided to the students. The mcro
schedul e i s prepared based on the JNTUH academi c cal endar with respect to the
wor ki ng days in that senester. The teaching nmethods include bl ackboard, chalk
and tal k, use of power point presentations, videos and other aids. Wekly tests
are conducted for the students every Monday in the first 2 hours, 1 hour for
each subject and this process is carried out for entire senmester. The weekly
tests scripts are evaluated by the faculty and di splayed in the notice boards.
In addition to the usual/general nethods of teaching, innovative techniques
i ke working nodels, university guest |lectures and videos are used for better
under standi ng of the topics and subjects for the students. The students are
al so taken out for industrial visits in each senester. At |east, one guest

| ecturer and nodel workshops are organi zed for the students in each senester.
At | east, one conference, nedical health canps, national pharmacy weeks and Q P
progranmes on inportant topics is also schedul ed and conducted for the students

in each senester

Provide the weblink of the institution

http://ww. ai psg. ac. i n/ wp-cont ent / upl oads/ 2020/ 02/ 1 nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Pursuing with the tradition of aspiring for excellence, the Academ c Cal endar
woul d be prepared, in accordance to the Acadenic Cal endar of the JNTUH with
additional activity. This year, we plan to nmake the Academ ¢ Cal endar nore
‘action-oriented , especially as per various Departnents require . Mre extension
| ectures, industrial interaction and industrial visits will be schedul ed, so as
to make a bridge between classroomteaching and industrial requirenents. Also
keeping in mnd the high | evel of stress anobng youth, new activities would be
pl anned for the nmental well-being of the youth. More activities of Socia
Qutreach woul d be organi zed |i ke donation canps, blood donations, plantation
drives, environnent awareness events etc. along with following : 1. To offer
i nterdi sciplinary sem nars, workshops and conferences 2. Add-on courses to
i ncrease the nunber of options/electives for students 3. To strengthen industry
interactions. 4. To strengthen alumi participation 5. Mintaining Cean Geen
pl astic free Canpus
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