
 

Faculty: 

The faculty is being motivated to apply for Research 

projects. The faculty is being motivated to increase the 

numbers of research publications. 

 

The institution organizes workshops, seminars, symposiums, 

conferences to enhance the professional development of 

teaching faculty. Faculty members of the institution 

actively participate in state and national seminars & 

conferences. The institution provides on duty facility to 

participate in seminars, conferences &workshop, FDP. The 

institution encourages the faculty to pursue higher studies 

like Ph.D & research activities. 

 

Non-Teaching Staff: 

· Sessions on disaster management and laboratory management 

and safety are conducted. Different types of innovative 

programmes such as stress management, computer awareness 

programmes are organized for all the office and nonteaching 

staff. 

· Fee concession is given to staff children in the campus 

school to the extent of 25% to teaching staff and 50% to 

non-teaching staff. 

· ·Special academic leave for research and PhD work. 

· ·Sponsoring for higher education through QIP 

· ·Incentives for paper publications 

· ·Sponsoring for seminars / workshops etc. 

· Free transportation to all employees. 

· Insurance facility is provided to staff 

· Maternity leave is provided for woman staff members.  
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